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Current Manpower Situation 


|p Pema nea showed the usual sharp seasonal decline during 
January but the underlying condition of the labour market remained 
strong. Resource development and construction activity generally were 
at high levels considering winter weather conditions. The employment 
trend in manufacturing was still rising, although in some producer goods 
industries it remained relatively low. 


January was marked by sea- 
sonal slackness in most labour 
market areas. The usual lull in 
retail trade and the gradual com- 
pletion of pulp-cutting quotas 
resulted in the release of large 
numbers of workers and winter 
weather caused a further decline 
in agriculture and construction. 
In addition, strikes and shortages 
of steel caused some layoffs in 


? : . 
the central provinces. pore. ae 
4 


Total employment was esti- 
mated to be 5,231,000 in the week 
of January 21, a drop of 157,000 
in the preceding six weeks. During 
this period, the labour force de- 
clined by some 71,000, and the 
number of persons without jobs and 
seeking work rose by 86,000. This | Rs 
represented an increase of 43 per | ~ grleultore 
cent, compared with one of 46 per | 
cent during the same period last 
winter. 
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Employment remained well above and unemployment well below last 
year’s. The number seeking work plus those laid off for a full week was 
estimated to be 312,000, or some 74,000 lower than a year earlier, while 
the number with jobs was 228,000 higher. As in past months, total em- 
ployment in non-farm industries remained firm, apart from seasonal 
movements. 


The seasonal slackness and the resulting rise in unemployment 
was somewhat greater than usual in the eastern regions of the country 
and less than usual in some of the western provinces. In the last half of 
the month, the number of persons registered at National Employment 
Service offices was still rising but at a sharply reduced rate. In British 
Columbia the peak was apparently reached in the last week of January, 
a little earlier than usual. In Ontario the high level of activity in manu- 
facturing and construction continued. 


There is evidence that the upturn in construction will probably 
be strong in all regions this spring. The 35,000 housing units begun 
in the fourth quarter of 1955 exceeded the number begun in the fourth 
quarter of 1954 by more than 5,000 and the number under construc- 
tion at the end of the year was 16 per cent higher. Statistical series 
indicating the progress of other types of construction also show substan- 
tial gains over the year. Estimates for December show that the number 
with jobs in the industry was more than 40,000 higher in 1955, than inthe 
same month of the three previous years. Increased requirements for con- 
struction workers has been reflected in the job application and job va- 
cancy figures of the National Employment Service. At the end of January, 
there were 17,000 fewer applications from skilled and unskilled con- 
struction workers than a year earlier and the number of vacancies was 


considerably higher. 


The Producer Goods Industries 


It has become clear that the employment pattern emerging from the 
rise in general economic activity during 1955, particularly in manufac- 
turing industries, is considerably different from that prevailing during 
the period of defence build-up in 1951 and 1952. Those two years were 
marked by a rapid growth of employment in producer goods industries — 
a direct result of heavy defence expenditures. Consumer goods industries 
also expanded in this period but to a lesser extent. Since that time, 
Canada has experienced a mild recession and a marked recovery. It is 
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notable, however, that the producer goods industries have lost their 
position as the main support to employment growth in manufacturing. 


Manufacturing employment reached a peak early in 1953. At that 
time, it was clear that the expansionary effects of resource development 
and the defence program had been largely concentrated in firms manu- 
facturing producer goods, for employment in this group was more than 
one-third higher than the 1949 average, while the increase for manu- 
facturing as a whole was only 15 per cent.! The producer goods group 
currently accounts for one-fifth of manufacturing employment and in- 
cludes firms engaged in the production of aircraft, railway rolling stock, 
ships, agricultural implements, industrial machinery, boilers and other 
finished iron and steel products. 


By the end of 1954, manufacturing employment had fallen by 8 per 
cent. Although the decline was fairly widespread, the largest drops 
occurred in the producer goods industries. The employment index for 
the group as a whole fell from 134 in April 1953 to 115 in January 1955, 
a drop of almost 15 per cent. The decline in industries producing con- 
sumer finished goods and basic materials was only about 4 per cent. 


The pattern of recovery is noteworthy because, somewhat contrary 
to what might have been expected, the producer goods industries did not 
play the same dominant role as in the downturn. By the end of 1955, the 


*Many Canadian industries have fairly regular fluctuations in employment because of 
weather or other conditions that are directly related to the season of the year. In this 
analysis, these fluctuations have been eliminated from the reported employment indexes. 
This is done by dividing the actual employment index by an index of the average seasonal 
fluctuations during the past few years, The result is a seasonally-adjusted employment 
index that indicates the basic changes in employment. 


MANUFACTURING EMPLOYMENT, AND SELECTED COMPONENTS, 1952 TO DATE 
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kes by the Economics and Research Branch, Department of Labour. 
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seasonally-adjusted index of manufacturing employment had risen to 
within 2 per cent of the 1953 peak. (It was almost level with the 1953 
peak if workers on strike at General Motors plants are included.) How- 
ever, only a little more than 10 per cent of the gain in manufacturing 
employment during 1955 took place in producer goods industries. In the 
preceding contraction, this group accounted for 50 per cent of the total 
employment decline in manufacturing. 


The current situation varies considerably from industry to industry. 
In shipbuilding, for example, employment continued to decline through- 
out 1955 and at the end of the year was more than 20 per cent lower 
than at the beginning of 1953. Employment in the aircraft industry showed 
some increase in the last half of the year but was still well below the 
1953 peak. The present pattern of defence expenditures suggests that 
employment levels in these industries will not change much, at least 
during the first half of this year. 


A quite different situation exists among manufacturers of industrial 
machinery. Employment losses incurred during 1954 were regained in 
1955 and the outlook suggests additional hirings in 1956. Production 
increases may be limited in some cases by the increasingly widespread 
shortages of engineers, draughtsmen, tool designers and skilled metal 
working tradesmen. . 


Employment in the railway rolling stock industry rose slightly 
during 1955 but was still well below the level of early 1953. Towards 
the end of the year, however, the railway companies placed substantial 
orders for railway rolling stock, so that the outlook has brightened 
considerably. The rate at which workers will be rehired in these in- 
dustries, however, depends largely on the availability of materials. 
Reports received during January show that three firms laid off more 
than 2,000 employees because of steel shortages. 


Employment in the agricultural] implement industry also remained 
relatively low through most of 1955. In recent months, however, the 
market situation has strengthened, mainly because of the gradual reduc- 
tion of surplus inventories in the hands of dealers and manufacturers. 
The improved situation has been reflected in factory shipments, which 
were considerably higher in the last quarter of 1955 than in the corre- 
sponding months of the two previous years, but there has been little 
evidence of anything more than a seasonal increase in the rate of hirings 
in this industry. 


Activity in other iron and steel fabricating establishments was 
at relatively low levels through most of the year, although there were 
some employment gains in the last quarter. In the last two months 
production in sqme firms was held back because of temporary cutbacks 
in the motor vehicle industry. In others, particularly those serving the 
construction industry, there is a large and increasing backlog of work. 
The general prospect, therefore, is that in coming months this group of 
industries may show some improvement apart from the seasonal move- 
ments, 
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Labour-Management Relations 
ETTLEMENT of the dispute between General Motors of Canada 


Limited and the United Automobile Workers of America was an- 
nounced February 14. The new agreement, still to be ratified by the 
employees, brings to an end the strike of approximately 14,000 employ- 
ees of General Motors that began on September 11, 1955, and that affect- 
ed plants of the company at Oshawa, Windsor, St. Catharines, London 
and Toronto. 


The board of conciliation appointed to try to resolve differences 
between the railway companies and the unions of non-operating em- 
ployees began functioning January 30. At the middle of February the 
board was continuing its conciliation efforts over demands of the unions 
for a wage-rate increase and other matters (L.G., Jan., p. 5). Two 
unions of operating employees are reported to have proposed revisions 
to their contracts which expire at the end of March. 


During the past month, collective bargaining has been in progress 
and a number of settlements have been reached in several other in- 
dustries. These, however, applied to small bargaining units of employ- 
ees compared with those in the railway and automobile industries. 


Automobiles — Full details of the new agreement between General 
Motors of Canada and the UAW were not available at the time of writing 
but reports indicated that the 2/2-year contract provides annual improve- 
ment-factor wage increases of 6 cents an hour, or 18 cents during the 
life of the agreement. Increases to adjust wage inequities will also be 
provided through a fund estimated to average 4 cents an hour. Also 
reported to be included are provisions for a modified guaranteed annual 
wage, increased benefits under group health and pension plans, eight 
statutory holidays rather than six, increased premium pay for work on 
weekends and holidays, higher shift differentials, a slightly improved 
vacation plan and a full union shop. 


The guaranteed wage or supplemental unemployment benefit plan is 
similar to arrangements negotiated during 1955 between the UAW and 
automobile manufacturers in the United States. The company will con- 
tribute 5 cents an hour per employee to a fund from which weekly benefits 
will be paid to laid-off employees for a maximum of 26 weeks. If the 
benefits can be integrated with unemployment insurance payments, an 
employee could receive 65 per cent of his wages for four weeks and 
60 per cent for 22 weeks. No payments will be made from the fund, 
however, until March 1, 1957. 

The union was not successful in its effort to have the company pay 
the full cost of the group health and welfare insurance plan. A greater 
proportion of the cost will be assumed by the company, however, and 
benefits under the plan will be improved. 

Collective agreements affecting the other two large automobile 
manufacturers, Ford Motor Company of Canada and Chrysler Corporation 
of Canada, do not expire until June and August respectively. The union 
is reported to be drawing up proposals for submission to the Ford Motor 
Company in April. 
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Railways — Little information was available on the progress of 
conciliation in the dispute between the railways and the non-operating 
employees. Among the operating unions, the Brotherhood of Locomotive 
Firemen and Enginemen is reported to be seeking a wage increase of 
25 per cent and other benefits, including paid statutory holidays for 
yard service employees and premium pay for work on such days. The 
Brotherhood of Railroad Trainmen has made a similar request regarding 
statutory holidays and has proposed a general wage increase of 30 
per cent. The Brotherhood of Locomotive Engineers had not, at the time 
of writing, finally established the proposals to be submitted to the 
companies regarding revisions in its contracts. 


Water Transport — On February 1, a board of conciliation was 
established to deal with differences between the Association of Lake 
Carriers, representing operators on the Great Lakes waterways system, 
and the Seafarers’ International Union, representing unlicensed person- 
nel, This action followed unsuccessful efforts by a conciliation officer 
to obtain agreement between the parties. A proposed increase in wages 
and a change in the basis of pay from daily or monthly rates to hourly 
rates appear to be the main matters in dispute. 


Negotiations between the same association and two other unions, 
the Canadian Merchant Service Guild, representing licensed officers, 
and the National Association of Marine Engineers, have failed to pro- 
duce agreement. Conciliation officers have been appointed under the 
Industrial Relations and Disputes Investigation Act to mediate in the 
disputes. Wage matters are also at issue in these negotiations. 


Civic Workers — Negotiations are in progress between a number of 
civic administrations across Canada and various organizations of their 
employees. Cities in which bargaining is presently going on or will 
shortly begin include Montreal, Toronto, Hamilton, Winnipeg, Saskatoon 
and Vancouver. In all of these cities the unions are seeking substantial 
wage increases together with other contract changes. 


Agreements were reached late in January covering firemen and 
policemen in Montreal and operating engineers in Hamilton. Wage in- 
creases were provided in each case and hours of work for the Montreal 
firemen and policemen are to be reduced. 


Coal Mining — A board of conciliation will try to resolve differ- 
ences between the Dominion Coal Company and District 26 of the United 
Mine Workers of America. Appointment of the board followed negotiations 
over proposed changes in working conditions for the Nova Scotia miners. 
Reports indicate that a general increase in wage rates was not requested 
by the union. Depressed conditions in the industry, resulting in sub- 
stantial layoffs of workers during the past several years, have provided 
poor grounds for wage increases. 


Clothing — The Amalgamated Clothing Workers of America and the 
Quebec Associated Clothing Manufacturers have failed to reach agree- 
ment in the re-negotiation of their agreement. The union had asked for a 
wage increase of 10 per cent and increased fringe benefits. A board of 
conciliation was unable to arrive at a basis for settling the dispute. 
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Syndicates affiliated with the Canadian and Catholic Confederation 
of Labour are also negotiating with manufacturers grouped in the Quebec 
Garment Manufacturers’ Association. 


In Toronto, representatives of the Amalgamated Clothing Workers 
and the Associated Clothing Manufacturers have been negotiating for an 
extended period over revisions to their contract. 


Rubber Products — Late in January a conciliation officer reported 
that he had been unable to settle differences between the Firestone 
Tire and Rubber Company of Canada, Hamilton, and the United Rubber, 
Cork, Linoleum and Plastic Workers of America. A recommendation for 
the establishment of a board of conciliation was made. More than 1,000 
employees are represented by the union, which had orginially requested, 
among other things, an increase of 20 cents an hour and a guaranteed 
annual wage. 


Other Bargaining — A dispute between Canadian Pacific Air Lines 
and the Canadian Airline Flight Attendants’ Association, representing 
stewardesses, which seemed on the verge of strike action a month ago, 
had not been resolved at the time of writing. It was reported, however, 
that the employees were voting on the acceptance of an offer of settle- 
ment. 


About 1,500 workers are affected by agreements signed in January 
by the United Packinghouse Workers of America and companies with 
food-canning plants in various parts of British Columbia. Wage increases 
of approximately 7 cents an hour were negotiated and some reductions 
in working hours were agreed upon. 


A new agreement to be effective until July 1958 was recently signed 
by representatives of the Montreal Transportation Commission and the 
Canadian Brotherhood of Railway Employees and other Transport Work- 
ers. Wage increases totalling 14 cents an hour are payable at intervals 
during the life of the contract. 


Settlements at a number of small manufacturers of metal products 
in Ontario were signed during the past month. Wage increases ranging 
for the most part from 5 to 10 cents an hour were provided. 


Work Stoppages — Work stoppages in existence in January 1956 
numbered 13. JThese involved 17,335 workers and resulted in a time 
loss of 338,340 man-days according to preliminary figures. In December 
1955, the corresponding figures were 15 stoppages, 17,720 workers and 
340,410 days. For January 1955, the figures were 16 strikes and lock- 
outs, 11,106 workers and 218,145 man-days. 


On January 16 the strike of more than 1,000 workers at Canada 
Wire and Cable Company, Toronto, which began September 30, 1955, 
was terminated. A new agreement was signed by the company and the 
United Electrical, Radio and Machine Workers of America. 

The main work stoppages in existence at February 15 involved 
structural steel workers at Sault Ste. Marie, and machinery factory 


workers at Lachine. 
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Manpower Situation in Local Areas 


HE usual mid-winter employ- 
ment declines occurred in 


DISTRIBUTION OF PAIDWORKERS — | virtually all local areas during 
THE FOUR LABOUR MARKET CATEGORIES | : , 

| January. This seasonal drop in 

wwe) business activity resulted in the 


| reclassification of 37 of the 109 
Soa goed & ane E | local areas: 25 from the moderate 

| to the substantial labour surplus 
group, one from the substantial to 
the moderate surplus group and 
11 from balance to the moderate 
surplus group. At February l, 
classification of the 109 local 
labour market areas and the per- 
centage of paid workers in each 
category was as follows (last 
year’s figures in brackets): in 
balance, 5 (1) representing 2 per 
cent (0.5 per cent); in moderate 
surplus, 55 (44) representing 67 
per cent (56.5 per cent); in sub- 
stantial surplus, 49 (64) represent- 
ing 31 per cent (43 per cent). 


Es 


Ralance Lj) Shortage Ee 


Unemployment in nearly all 
local areas was lower than last 
year, The year-to-year improve- 
ments in classification, however, were concentrated in the Ontario, 
Prairie, and Pacific regions; in the Atlantic and Quebec regions, al] 
areas were in the same categories as in 1955. The changes that occurred 
during the month were distributed through all the regions; but in the 
Atlantic, employment cuts were more severe than usual because heavy 


rains and an early thaw held up woods operations. 
A 
Feb. 1 | Feb. 1] Feb, 1] Feb. 1 | Feb, 1 | Feb, 1 
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*See inside back cover October 1955 Labour Gazette. 
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CLASSIFICATION OF LABOUR MARKET AREAS, 
February 1- 1956 


METROPOLITAN AREAS 
(labour force 75,000 or more) 


MAJOR INDUSTRIAL AREAS 
(labour force 25,000 ~ 75,000; 
60 per cent or more in 
non-agricultural activity) 


LABOUR 


Quebec—Lévis 
< cat 
ANCOUVER ~NEW © 
WESTMINSTER 
WINNIPEG << 


Corner Brook 

CORNWALL on 
FARNHAM ~ GRANBY <— 
JOLIETTE —— 
LAC ST. JEAN < 
Mencton 

New Glasgow 

OSHAWA <_— 
Shawinigan Falls 

SYDNEY <—- 
Trois Rivieres 


SURPLUS 


Group 2 


Calgary 

Edmonton 
Hamilton 
Montreal 
OTTAWA —HULL 
TORONTO 
Windsor 


Brantford 

Fort William — 
Port Arthur 

GUELPH 

Halifax 

KINGSTON 

Kitchener 

London 

Niogora Peninsula 

Peterborough 

Rovyn - Val d'Or 

Soint John 

Sarnic 

Sherbrooke 

SUDBLRY 

Timmins Kirkland 
Loke 

Victoria 


APPROXIMATE 
BALANCE 


Group 3 


MAJOR AGRICULTURAL AREAS 
(labour force 25,000 — 75,000; 
40 per cent or more in agriculture) 


MINOR AREAS 
(labour foree 10,000 — 25,000) 


CHARLOTTETOWN <— 
LETHBRIDGE <— 
Rivitre du Loup 
THETFORD — MEGANTIC - 
ST. GEORGES << 


BARRIE 
Brandon 
Chatham 

Moose Jaw 
North Battleford 
Prince Albert 
RED DEER 
Regina 
Saskatoon 
Yorkton 


Beauharnols 
Central Vancouver 
Island 
Chilliwack 
Bothurst 
BRACEBRIDGE 
BRIDGEWATER 
CAMPBELLTON 
DAUPHIN 
Drummondville 
EDMUNDS TON 
Gaspé 
GRAND FALLS 
KENTVILLE 
KAMLOOPS 
Montmagny 
Newcastle 
Okanagon Valley 
OWEN SOUND 
PORTAGE LA PRAIRIE < 
QUEBEC NORTH SHORE<- 
Rimouski 
Sorel 
Ste. Agathe — St. 
JSéime 
St. Stephen 
Summerside 
Velleylis Bi 
‘elleytie! 
VICTORIAVILLE b> Si 
WOODSTOCK, N.B. “<— 
Yarmouth 


itt t Mt 


Belleville — 
Trenton 
Cranbrook 
DAWSON CREEK 
DRUMHELLER 
Fredericton 
Goderich 
Loachute — Ste, 
Thérese 
Lindsay 
LISTOWEL 
Medicine Hot 
North Bay 
Pembroke 
—> PRINCE GEORGE 
Prince Rupert 
SAULT STE MARIE 
Simcoe 
St. Hyocinthe 
St. Jean 
Swift Current 
Trail —Nelson 
Walkerton 
Weyburn 


Bra: 
cn 


Stratford 
St. Themas 
Woodstock — Ingersoll 


LABOUR 
SHORTAGE 


Group 4 


— > The areas shown in capital letters ore those that have been reclassified during the month; an arrow indicates the group from which they moved. 


ATLANTIC 


EMPLOYMENT fell sharply in the 
Atlantic. region during January, 
as unseasonable weather severely 


Labour Force curtailed outdoor work. The logging 

55,000 eves industry in particular was affected, 
500,000 ————>% as an early thaw brought hauling 
Deporte operations to a virtual standstill. 

Non-Agricultue Logging employment dropped to a 


lower level by the end of January 
than a year earlier; it had been 
2,200 higher at the beginning of the 
Aoricultore month. Trucking and sawmilling 
a underwent sizeable employment 
declines following the closing of 
secondary roads. Other factors 
contributing to the increase in 
unemployment during the month 
were the return of seamen from the 
slackening in construction. Total 
employment remained at a notably higher level than a year earlier, how- 
ever, despite the temporary slowdown in woods operations. The number 
of persons with jobs at January 21 was estimated at 462,000, a decline 
of 33,000 from December 10, 1955, but an increase of 21,000 from a 
year earlier. Year-to-year employment gains in manufacturing, construc- 
tion and trade were chiefly responsible. 


Nine of the 21 areas in the region were reclassified during the 
month from the moderate to the substantial labour surplus category. At 
February 1, the area classification was the same as a year before: in 
moderate surplus, 3; in substantial surplus, 18. 


Local Area Developments 
St. John’s (metropolitan). Remained in Group 1. Unemployment increased 
markedly in this area during January. By the end of the month, registra- 
tions for employment were about equal to last year’s at the same date. 
Construction workers accounted for more than half of the registrations, 
and loggers for most of the remainder. 


Sydney (major industrial). Reclassified from Group 2 to Group 1. Except 
for employment contractions in seasonal industries, very little change 
occurred in this area during January. Coal mining, iron and steel and 
ship repairing remained active. Employees were recalled in the ship- 
building industfy following receipt of additional refit work. Employment 
continued slightly higher than a year ago, principally because of im- 
proved markets for lumber and coal. 


Charlottetown (major agricultural). Reclassified from Group 2 to Group 1. 


Bridgewater, Campbellton, Grand Falls, Kentville, Truro, Edmundston 
and Woodstock (minor). Reclassified from Group 2 to Group 1. 
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QUEBEC 
EMPLOYMENT in’ the Quebec 


region declined slightly more than 
seasonally during January. Steel 
shortages were responsible for 
layoffs by steel-using establish- 
ments and shortages of water and 

electricity caused a drop in em- eo Eph oust ares 
ployment in some manufacturing 
concerns. On _ the other hand, 
logging operations were maintained 
at a high level and were expected Seely 
to continue high throughout Febru- pat! 
ary. Employment dropped most 
sharply in the contruction industry, 
although it remained above the el MA ada at 
January 1955 level. It decreased 

further in the transportation in- 
dustry and slightly in logging. 


“LABOUR FORCE TRENDS - QUEBEC 
1954255 es 1955-56 
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At January 21, the number of persons with jobs was estimated at 
1,456,000, a decrease of 61,000 from December 10, 1955, but an increase 
of 43,000 from January 22, 1955. 


Labour surpluses increased in almost all labour market areas in 
the region during January and brought six areas from the moderate to the 
substantial surplus category by the end of the month. Although the area 
classification was the same at February 1, 1956, as a year earlier, the 
number of persons registered for employment was lower in all 24 local 
areas. Classification of the areas at February 1 of both years was as 
follows: in moderate surplus, 6; in substantial surplus, 18. 


Local Area Developments 

Montreal (metropolitan). Remained in Group 2. The number of persons 
registered for employment: increased seasonally during January but 
remained well below the January 1955 level. The usual seasonal decline 
in employment continued in construction, transportation and trucking; 
steel shortages were responsible for reduced activity in steel-using 
industries. Job openings increased in logging, secondary textiles and, 
by the end of the month, in the rubber footwear and leather goods in- 
dustries. 


Quebec ~Lévis (metropolitan). Remained in Group 1. Seasonal reductions 
in employment were most severe in retail trade, clothing, transportation 
and construction. However, employment did not drop as low as in January 
last year. Shoe and glove industries were rehiring workers and primary 
textiles operated at capacity. 


Lac St. Jean (major industrial). Reclassified from Group 2 to Group 1. 
Labour requirements declined seasonally in construction, retail trade 
and transportation. |abour surpluses were also increased by large lay- 
offs in metalworking industries because of water and electricity short- 
ages. Despite this, employment conditions were better than last year 
owing to high employment in logging and wood cutting, which was ex- 
pected to last till the end of February. 
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Farnham Granby (major industrial). Reclassified from Group 2 to Group 
1. The usual seasonal employment decline occurred in construction, 
agriculture and the rubber industry, The General Motors strike was res- 
ponsible for temporary layoffs in some textile firms producing materials 
for cars. The shutdown of an electrical supplies firm added to the labour 
surpluses, 


Joliette (major industrial). Reclassified from Group 2 to Group 1. The 
usual seasonal decline in employment was intensified by the permanent 
closing of a match plant. 


Thetford —Megantic —St. Georges (major agricultural). Reclassified from 
Group 2 to Group 1. Labour surpluses increased seasonally. 


Quebec North Shore and Victoriaville (minor). Reclassified from Group 
2 to Group l. 
ONTARIO 


IN ONTARIO, employment in con- 
struction, retail trade, and the 
light manufacturing industries 


LABOUR FORCE TRENDS - ONTARIO 
1954255 —aeeeen’ 1965255 


Labour Force 


2,050, 000: 
= 


; 2,000,000 


1,950,000 


Persons 


showed the usual seasonal decline 
during January. The number of 
persons with jobs dropped by 
40,000 during the month to an 
estimated 1,954,000 at January 21; 
this was about 80,000 higher than 


With Jobs 
2,000,000 
er 
1,950,000 —*—_— 


Coane at the same date in 1955. Employ- 
RENE is oeameoe ment in the manufacturing and 
{1 construction industries was sub- 

tantially higher than in 1955 and 

there were also slight year-to-year 

gains in mining, logging, trade and 

services. The heavy manufacturing 
' industries continued at capacity, 

with engineers, draughtsmen and 

most skilled metal tradesmen still 
scarce. On the other hand, production in some of the General Motors 
feeder plants was further reduced and there were scattered layoffs in iron 
and steel processing and construction because of steel shortages. 


Persons Without Jobs 
ond Seeking Work 


ASO NODES Rs MAL Me Oy 


The generally high level of employment throughout the region was 
reflected in a more balanced labour demand and supply situation than 
last year in nearly all areas. At February 1, the classification of the 
34 local labour market areas was as follows (last year’s figures in 
brackets): in balance, 5 (0); in moderate surplus, 25 (22); in substantial 
surplus, 4 (12). 


Local Area Developments 


Hamilton (metropolitan). Remained in Group 2. Further seasonal declines 
occurred in construction. Capacity operations continued in the iron and 
steel industry and, towards the end of the month, demand for workers 
for the electrical apparatus industry increased. Engineers, too] and 
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die-makers, draughtsmen, machinists, electronics technicians and other 
skilled metal workers continued in short supply. 


Ottawa —Hull (metropolitan). Reclassified from Group 3 to Group 2, 
Gradual seasonal reductions in construction brought the area into surplus, 
but unemployment remained lower than last year. 


Toronto (metropolitan). Reclassified from Group 3 to Group 2. There was 
some seasonal reduction in the construction and light manufacturing in- 
dustries during January. Heavy manufacturing industries continued to 
operate at capacity, with most skilled metal tradesmen in short supply. 


Windsor (metropolitan). Remained in Group 2. Ford and Chrysler and most 
other manufacturing industries continued busy. Further layoffs occurred 
in the General Motors feeder plants. 


Cornwall (maior industrial). Reclassified from Group 2 to Group 1. Regis- 
tration of construction workers, seamen and longshoremen brought the 
area into substantial surplus. Employment in the textile industry was 
steady. 


Guelph (major industrial). Reclassified from Group 3 to Group 2. Most 
industries remained busy. Unemployment levels were well below last 
year’s. 

Kingston (major industrial). Reclassified from Group 3 to Group 2. Em- 
ployment was still high in construction and in the manufacturing of tex- 
tiles, aluminum goods and railway locomotives. 


Oshawa (major industrial). Reclassified from Group 2 to Group 1. Con- 
tinuation of the General Motors strike resulted in gradual] cut-backs in 
employment at the feeder plants. 


Sudbury (major industrial). Reclassified from Group 3 to Group 2. Mining 
operations continued at near capacity. Logging employment was slightly 
higher than a year earlier. The demand for labour at the Blind River 


uranium developments remained strong. 
Barrie (major agricultural). Reclassified from Group 3 to Group 2. 


Bracebridge and Owen Sound (minor). Reclassified from Group 2 to 
Group l. 


Listowel and Sault Ste. Marie (minor). Reclassified from Group 3 to 
Group 2. 


PRAIRIE 


ECONOMIC activity in the Prairie region showed continuing strength 
during January, despite the effect of severe winter weather. The season- 
al employment decline was the smallest recorded for January in the last 
four years. Layoffs during the month were almost entirely seasonal and 
chiefly confined to construction and related industries. An upturn in 
coal-mining employment partially offset these declines; certified coal 
miners were in strong demand in several areas but no acute shortages 
were reported. The number of persons with jobs in the region was esti- 
mated at 925,000 at January 21, which was 13,000 fewer than the figure 
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| 
at December 10, 1955, but 55,000 
more than a year earlier. This 
was the largest year-to-year differ- 
Lakour Force ence on record and a reflection of 


i am | the basic strength of the region’s 
EIEN economy. 


- 
950,000 — 


vent nine Seven labour market areas 

were reclassified during the 

SRS month—three from balance to the 

With Jobs: moderate labour surplus category 

e cae ts and four from the moderate to the 

substantial surplus category. At 

February 1, classification of the 

20 areas in the region was as 

follows (last year’s figures in 

brackets): in balance O (1); in 

moderate surplus 16 (11); in 
substantial surplus 4 (8). 


LABOUR FORCE TRENDS — PRAIRIE 
1954—55 1955-56 


Local Area Developments 
Calgary (metropolitan). Remained in Group 2. Unemployment continued 
to rise as a result of further seasonal slackening in the construction 
industry. The volume of construction being carried out was about equal 
to the winter record of last year but unusually severe weather resulted 
in the release of a considerable number of workers during early January. 
In the last two weeks of the month, intermittent employment was con- 
siderable as temperatures moderated. Recall of workers caused a reduc- 
tion in total registrations for employment during the last week of Jan- 
uary, in contrast to the usual seasonal pattern. Total employment in the 
area remained at a notably higher level than a year earlier, the sharpest 
year-to-year gains being recorded in the wholesale and retail trade. 


Edmonton (metropolitan). temained in Group 2. Construction and trans- 
portation accounted for almost all of the increase in unemployment 
during January. Total unemployment remained at a notably lower level 
than a year earlier, reflecting the buoyancy of industrial activity in 
this area. Job opportunities were more numerous than a year before in 
almost all occupations; the most notable improvements were recorded in 
the professional, sales, clerical and metal-working occupations. 


Winnipeg (metropolitan). Reclassified from Group 2 to Group 1. While 
seasonal reductions in manufacturing employment occurred during the 
month, layoffs were fewer and of shorter duration than usual. 


Lethbridge (major agricultural). Reclassified from Group 2 to Group 1. 
Red Deer (major agricultural). Reclassified from Group 3 to Group 2. 


Douphin and Portage La Prairie (minor). Reclassified from Group 2 to 
Group 1. 


Dawson Creek and Drumheller (minor). iteclassified from Group 3 to 
Group 2. 
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PACIFIC 
EMPLOYMENT in the Pacific 


region declined considerably less 


than seasonally during January eae 


and remained notably higher than Labour Force 
; F — ; 
a year before, particularly in MON= | 450,099 —eame cote 
agricultural industries. As aresult, | Teen ee” 
= 425,000 


unemployment continued to be 
significantly lower than last year, 
especially in the Vancouver —New 
Westminster area. The estimated 
number of persons with jobs in 
the week of January 21, at 434,000, 
was 10,000 less than a month 
earlier but 31,000 more than at 
January 22, 1955. The seasonal 
pick-up in employment appeared 
to have begun, as usual, during the last week of the month and full in- 
dustrial activity will be resumed as soon as weather permits. In several 
areas, there was already a scarcity of fully qualified workers in some 
skilled occupations. Employment in manufacturing, apart from seasonal 
industries, continued to rise higher above last year’s. Construction was 
very active for this time of the year, particularly in the pulp and paper 
industry and in the extension of the smelter at Kitimat. Sawmill produc- 
tion continued at a high level but logging activities were still hampered 
by heavy snow. Mining maintained steady operations. 


Persons 


During the month two labour market areas were reclassified from the 
moderate to the substantial labour surplus category and one from the 
substantial to the moderate surplus group. At February 1, the classifica- 
tion of the ten labour merket areas in the region was as follows (last 
year’s figures in brackets): in moderate surplus, 5 (2); in substantial 
surplus, 5 (8). 


Local Area Developments 
Vancouver —New Westminster (metropolitan). Reclassified from Group 2 
to Group 1. Total industrial employment declined slightly from a month 
earlier but continued to rise above year-earlier levels, partly because 
of favourable weather conditions. Mining operations continued at the 
same rate as jn the preceding month. By mid-January logging operations 
were resumed in some districts but the production of lumber and allied 
products slowed down in Vancouver because of log shortages, high log 
prices and lack of water. Conditions in the construction industry improved 
during the month. Manufacturing was particularly active in the clothing 
and metal trades industries. 
Victoria (major industrial). Remained in Group 2. The over-all employment 
picture in the logging industry was better than usual for this time of the 
year. Sawmills continued to operate at a fairly high level. All metal and 
chemical industries were busy. Construction activity was exceptionally 
strong for the season. As a result, the number of unemployed for the 
month was the lowest since 1948, 
Kamloops (minor). Reclassified from Group 2 to Group I. 
Prince George (minor). Heclassified from Group | to Group 2. 
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Current Labour Statistics 


(Latest available statistics as of February 10, 1956) 


Principal Items 


Manpower 

Total civilian labour force (a).................+- 5,517,000 
Total persons with jobs......... 5,231, 000 
At work 35 hours or mofe.................0+5 4,705,000 
At work less than 35 hours 364,000 
With jobs but not at work .................- 162,000 
With jobs but on short time ................ 40,000 
With jobs but laid off full week.......... 26,000 
Persons without jobs and seeking work | Jan. 21 286,000 
Total paid workers <.......0.0see00ccccccseeceseees 4,107,000 
inva pricul tare ersscc2.c.rsqeone ts costes eee ee 74,000 
In non-agriculture ...........2.-ssccceeseneseees 4,033, 000 

Registered for work, NES (b) 
Atlantic 69, 206 
Quebec 150,501 
Ontario 135,027 
Prairie 75,581 
Pacific 54, 238 


484,553 


Claimants for Unemployment 


Insurance benefit :..::..<<2.c20-2.--ceesvecase see 388, 129 
Amount of benefit payments ..................000- $11,942,873 
Industrial employment (1949=100).............. 117.8 
Manufacturing employment (1919=100)...... 112.3 
Tinrnig rat GO Ns. scetee cont eicassoancve caticcaccteertes stance 109,946 

(1955) 
Industrial Relations 
Strikes and Lockouts — days lost .............. January 338,340 
No. of workers involved ...........cccseeeeceees January 17,335 
Noo Pistrilies c's. 2.3 tiss0dccohas hesbesteessenceres January 13 
Earnings and Income 
Average weekly wages and salaries.......... $61.99 
Average hourly earnings (mfg,)..........s002000 $ 1.46 
Average hours worked per week (mfg.)...... 41.6 
Average weekly earnings (mfg.) .............00 $60.78 
Consumer price index (av. 1949=100) ...... 116.8 
Real weekly earnings (mfg. av. 1949=100) 124.6 


Total labour income .........::.+:s000++ $000,000 1,133 


Industrial Production 
Total (average 1935—39=100) 
Manufact uring:.:spabscssadscorssccusssivcsssctus 
Durables .............. 
Non-Durables 


283.5 
285.0 
340.9 
249.3 


(a) Distribution of these figures between male and female workers can be obtained from 
Labour Force, a monthly publication of the Dominion Bureau of Statistics. See also 
inside back cover, October 1955 Labour Gazette. 

(b) See inside back cover, October 1955 Labour Gazette. 

(c) These percentages compare the cumulative total to date from first of current year with 
total for same period previous year. 


+ Religious holiday occurred during the survey week. 
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Work on Public Projects 
Continues during Winter 


Despite the severity of the weather this 
winter, work is continuing on each of the 
196 building projects of the Department of 
Public Works now in progress. 

This was revealed by the Hon. Robert 
Winters, Minister of Public Works, at the 
laying of the cornerstone of the new 
Federal Building at North Bay, Ont., last 
month. He cited the construction of the 
building as an example of how well the 
Government’s efforts to alleviate winter 
unemployment are having effect. 

The 196 projects, Mr. Winters said, “are 
providing work and wages for people at a 
time when even a few years ago they would 
have been closed down until spring. 

“Here is an example,” he added, “of what 
can be accomplished when private enter- 
prise and government team up to tackle a 
problem of common concern.” 

He also predicted that employment in 
house-building would be higher this winter 
than last. “At the end of 1955 there were 
some 78,000 dwelling units under construc- 
tion, 14 per cent more than at the end of 
1954,” he said. “This means a correspond- 
ing increase in the labour required to 
complete these dwellings in the first four 
or five months of the year.” 

Mr. Winters estimated an increase of 
some eight million man-hours in direct 
employment in house-building activity this 
winter compared with last winter. “This 
represents an increase in employment of 
10,000 men,” he pointed out. 


Locomotive Firemen Seek 


25-Per-Cent Pay Increase 


Locomotive firemen employed by Cana- 
dian railways and harbour boards will ask 
for a basic wage increase of 25 per cent 
when they negotiate a new agreement to 
replace the one that expires on March 31. 
They will also demand pay for all statutory 
holidays not worked and time and a half 
for holidays worked. A third demand will 
be that time lost on account of layofis, 
illness or injury shall be counted as service 
in computing pension. 
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An announcement that these demands 
were to be served on the companies on 
February 1 was made last month by W. E. 
Gamble, Vice-president of the Brotherhood 
of Locomotive Firemen and Enginemen. 

The wage demand of the locomotive fire- 
men is computed to be about equal to the 
demand of the non-operating employees of 
the railways for an 18-per-cent wage in- 
crease and a health plan, which together 
are equivalent to about 33 cents an hour. 

(The Canadian Brotherhood of Railway 
Employees (CCL) announced last month 
that it will use every means at its disposal 
to safeguard the right to strike and to 
oppose compulsory arbitration as a means 
of settling railway workers’ disputes.) 


British Rail Workers 
Granted Wage Boost 


An offer of a 7-per-cent wage increase 


hg made by the British Transport Commission 


was accepted last month by three unions 
representing 450,000 workers. Together 
with other benefits which will add about 
$7,000,000 to the Commission’s wage bill, 
the total cost of the extra wages will 
amount to approximately $70,000,000 a year. 

Of the three unions concerned, the 
Associated Society of Locomotive Engineers 
and Firemen and the Transport Salaried 
Staffs Association had asked for an increase 
of 74 per cent, while the National Union 
of Railwaymen had tried to get a 10-per- 
cent increase. 

The increases mean that porters, whose 
present basic wage is equal to $19 a week, 
will receive an extra $1.35, while for top 
seale engineers the basic wage will rise 
from $27.72 to $29.66 a week. Actual earn- 
ings are higher than these amounts, since 
considerable overtime is worked. 


Impetus to Inflation 


Some economists fear that these wage 
increases, together with increases in other 
industries, will add impetus to the 
dangerous inflationary trend already in 
evidence in the United Kingdom, although 
the speed and goodwill with which the 
negotiations were concluded lend encourage- 
ment to the hope that 1956 will be com- 
paratively free from industrial strife. <A 
good deal of Britain’s economic difficulty 
is generally ascribed to the railway and 
dock strikes last year, which had an 
unfavourable effect on exports. 

The railway unions have undertaken to 
co-operate with the Commission in making 
the operation of the lines more efficient, in 
which case much of the new wage bill 
might be made up by economies. 
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Railway Revenues Jump 
To Twice Total Year Ago 


Net operating revenues of Canada’s prin- 
cipal railway systems jumped to $16,806,277 
in October, more than double the preceding 
year’s total of $7,448,926, the Dominion 
Bureau of Statistics reports. 

Operating revenues rose 16 per cent to 
$106,395,233 from $91,698,098 while operating 
expenses showed a smaller rise of 6°3 per 
cent to $89,588,956 from $84,249,172. 

Employees on railway payrolls numbered 
185,418, up from 185,048, and total payroll 
increased to $54,078,192 from $52,529,209. 


30 Canadians to Attend 
Oxford Study Conference 


A conference this summer to study the 
human problems raised by industrialization, 
which is being sponsored by the Duke of 
Edinburgh, will be attended by 30 Cana- 
dian delegates. 

The conference, which will be held in 
Oxford, England, from July 9 to 27, and 
will be attended by some 280 persons from 
Britain and from Commonwealth countries, 
grew out of a suggestion made to the Duke 
by Britain’s Industrial Welfare Society, of 
which he is a patron. A council of 48 men 
and two women, set up by him in July 1954, 
has been laying plans for the conference. 

The committee charged with selecting the 
Canadian delegates is under the chairman- 
ship of the Rt. Hon. C. D. Howe, Minister 
of Trade and Commerce. The Duke of 
Edinburgh broached the matter of the con- 
ference to Mr. Howe when the latter was 
in London last year. 

Vice-chairmen of the selection committee 
are Claude Jodoin, President of the Trades 
and Labour Congress of Canada, and W. S. 
Kirkpatrick, Vice-president of Consolidated 
Mining and Smelting Co. 

It has been emphasized that the confer- 
ence is not for research workers but “for 
young people actually engaged in industry,” 
as the Duke wrote in a booklet describing 
the purpose of the meetings. “Its main 
value will not lie in the reports of speeches 
and discussions. Its value will depend upon 
what the members make of what they see 
and hear,” he continued. 

“Ultimately, it is hoped that the mem- 
bers will be able to extend their influence 
in their own countries’ and industries to 
the end that industrial enterprises are so 
organized that they form an integral part 
of a happy and healthy community,” he 
said. 

The conference will consider how disci- 
plne can be reconciled with freedom and 
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initiative in an industrial plant, “how you 
can overcome the boredom of performing 
a simple mechanical task and how you can 
lead all those connected with industrial 
enterprise to feel that they have a stake 
in its success,” as Mr. Howe put it. 


Applicants will be chosen mainly from 
among men and women between the ages 
of 25 and 45 years. 

Since the conference is essentially for 
persons actively engaged in industry, gov- 
ernment departments, universities, banks, 
finance companies, and so on, are not to 
be represented; neither will farmers be 
included. Employees of Crown companies 
are eligible, however. 


Members of the Canadian delegation are 
being chosen from among persons recom- 
mended by businessmen and labour leaders. 


Those who are helping in the selection 
include: H. Crombie, Vice-president of 
Dominion Engineering Works, Montreal, 
and J. B. Stirling, President of E.G.M. 
Cape and Co., a Montreal construction 
firm, on the management side; and Donald 
MacDonald, Secretary-Treasurer of the 
Canadian Congress of Labour, on the 
labour side. Two other labour men are to 
be appointed, Mr. Howe said, and W. J. 
Bennett, President of the Atomic Energy of 
Canada, Ltd., will represent Crown com- 
panies on the selection committee. 


Changed Regulations Will 
Restore Jobless Benefits 


Unemployment insurance regulations will 
be relaxed to restore benefits to some 
workers who were temporarily disqualified 
under the new Unemployment Insurance 
Act that went into effect last October 2, 
Hon. Milton F. Gregg, Minister of Labour, 
announced in the House of Commons on 
January 25. 

Net effect of the change will be to restore 
benefits to those who could have qualified 
under the old regulations but could not do 
so under the new ones. 


A more detailed explanation of the change 
will appear in the March issue. 


CORRECTION 


It was reported in the Lasour GazreTTE 
account of the CCL convention in 
October that Secretary-Treasurer Donald 
MacDonald had been voted a salary 
increase to $10,000 a year. Actually, Mr. 
MacDonald did not receive the increase at 
that time, that salary having been estab- 
lished at the 1954 convention. 


wet 
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CMA Suggests Reduction 
In Income Tax Rates 


“Tf present tax rates are continued, they 
will impede the development of manu- 
facturing in this country,” the Canadian 
Manufacturers’ Association declared in a 
submission last month to the Hon. W. E. 
Harris, Minister of Finance. 

The rates at which personal and corpora- 
tion income taxes are levied could well 
come under the closest scrutiny, the CMA 
brief said. 

While recognizing the Government’s needs 
for substantial revenues to provide the 
necessary public services, including existing 
social security measures, the CMA urged 
Mr. Harris to study carefully the effect 
of taxation policy on the maintenance of a 
high and steady level of employment, the 
progressive expansion and improvement of 
productive resources, and the need to guard 
against inflation. 


Personal Income Taxes 


On the subject of personal income taxes, 
the Association submitted that, with so 
highly progressive a rate structure, the 
increase in rates in recent years has 
discouraged initiative, particularly for those 
in the middle income bracket, whose taxes 
have increased from four- to six-fold in 
pre-war dollars in the last 15 years. 

The present top corporation rate of 47 
per cent on all profits in excess of $20,000 
makes it difficult to interest the owners of 
capital in investment in Canadian industry. 
Into the bargain, the existing rate encour- 
ages borrowing for purposes of expansion 
rather than securing the needed capital by 
stock sale, because of the necessity of 
paying taxes on the profits out of which 
the dividends are paid, the CMA pointed 
out. 

A further submission was that, in view 
of its effect on the willingness of married 
women to work in industry and commerce, 
consideration should be given to raising 
substantially the present $250 limit set to 
the earnings permitted them before their 
husbands’ tax exemption was reduced. 

With regard to the Excise Tax Act, the 
Association recommended that the 15-per- 
cent and 10-per-cent special excise taxes on 
commodities be abolished. The selection 
of certain specified commodities for special 
taxes was both unsound and discriminatory 
and it was suggested that there should be 
no place in Canada’s permanent tax struc- 
ture for special taxes on any commodities. 
These temporary taxes have now been in 
effect for many years and, in the main, the 
reasons for their imposition no longer exist. 
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The Association also asked that all 
articles and materials that enter into the 
cost of manufacture or production of goods 
be exempted from sales tax. These would 
include items that are now taxable, such 
as machinery and apparatus for exclusive or 
primary use in the repair or maintenance of 
machinery used directly in the production 
of goods, lubricating oils and grease when 
used in the production of goods, and equip- 
ment and materials for the promotion of 
safety and health of workmen engaged in 
the manufacture or production of goods. 

All building materials should also be 
made completely exempt trom sales tax, the 
CMA declared. 


Chamber of Commerce 
Requests Tax Changes 


A number of changes in income tax, 
excise tax, and federal succession duty 
taxes were suggested by the Canadian 
Chamber of Commerce in a brief sent last 
month to Finance Minister Harris and 
Revenue Minister McCann. 

The Government was asked to make 
more liberal allowance for medical expenses 
by making such expenses deductible for 
income tax purposes when they exceed 3 
per cent of imcome after deduction of 
personal exemptions, instead of before as 
at present. 

The Chamber also suggested that persons 
providing individually for their retirement 
should be granted tax exemptions similar 
to those given persons contributing to 
approved pension schemes. 

That tax assessments should be issued 
by the Department of National Revenue 
only after a taxpayer’s return has been 
“adequately reviewed”; and that, except in 
cases of fraud, the right to re-assess a tax- 
payer should not extend beyond one year 
from the time of assessment, was another 
recommendation made by the Chamber. 
Taxpayers should “have the right of appeal 
from any assessment,” it was further 
contended. 

Another suggestion was that professional 
accountants be appointed to the Income 
Tax Appeal Board, because the Board deals 
“continually” with accounting problems. 

Three recommendations made formerly 
and repeated this year were: that bene- 
ficiaries under a deferred profit-sharing 
plan be taxed only as and when they 
receive payments under the plan, that a 
wife employed by her husband as an 
ordinary employee be allowed to list her 
salary separately rather than jointly with 
her husband, and that costs of appealing 
assessments be deductible from taxable 
income. 


155 


Manitoba Labour Asks 
85-Cent Minimum Wage 

A minimum wage for Manitoba workers 
of 85. cents an hour was requested in 
December in a joint submission made by 
Winnipeg and provincial labour bodies to 
the Manitoba Minimum Wage Board, while 
the Winnipeg Chamber of Commerce con- 
tended that an increase in the present 
minimum wage scales might result in some 
workers losing their jobs. 

In a short submission to the Board the 
Chamber put forward three points which 
it believed should be considered in regard 
to any “contemplated, proposed or prospec- 
tive alteration” in present levels:— 

1. No change should be made in the 
present scales “except on clear proof that 
real hardships are now being created 
directly because of present minimum levels 
being too low and that because of such 
a fact, employers are taking an unfair 
advantage of employees”. 


“Tend to Loss of Jobs’ 


2. Present minimum wage levels “affect 
only those who are either physically or 
mentally incapable of earning more—that 
is, people who are incapable of competing 
on equal terms with able-bodied and 
mentally alert persons. In these cases an 
increase in present minimum levels will 
tend to a loss of jobs and hence be 
contrary to the public interest.” 

3. Regulation of minimum wages by law 
“never was nor is it now intended to affect 
general wage levels as such. These are 
now generally determined by collective 
bargaining. Consequently no desire either 
to imcrease or decrease the general wage 
level should be reflected in the determina- 
tion of the level of minimum wages.” 

The brief added that minimum wages 
now paid to practically all employees of 
Chamber members were considerably in 
excess of the minimum set by the Minimum 
Wage Regulations. 

The labour brief, which was prepared 
jointly by the Manitoba Provincial Federa- 
tion of Labour (TLC), the Winnipeg and 
District Trades and Labour Council (TLC), 
the Winnipeg Labour Council (CCL), the 
Winnipeg Central Council (OBU) and the 
Manitoba Provincial Legislative Committee 
of the International Railway Brotherhoods, 
also requested :— 


40-Hour Work Week 


Reduction of the present 44- and 48-hour, 
six-day work week to a 40-hour work week. 
(The 44-hour week applies to female 
workers and the 48-hour week to male 
workers.) 
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Deletion of all regulations providing for 
the issuing of permits allowing payments 
of less than minimum rates, except for 
physically- or mentally-handicapped persons. 

Prohibition of the employment of any 
person under 16 years of age unless a 
permit is obtained from the Minister of 
Labour. 


Arrange Special Training 
For Jobless N.S. Miners 


Arrangements to provide special training 
facilities for unemployed Nova Scotia 
miners have been made by the Nova Scotia 
Department of Labour in co-operation with 
the federal Department of Labour. 

In making the announcement last month, 
an official of the Glace Bay National 
Employment Office said it would involve 
an expansion of the regular training facili- 
ties at the provincial Department of 
Labour’s trade school at North Sydney. 
Special preference, he said, would be given 
to unemployed persons who have been 
employed in the coal mining industry. 

A training bulletin issued by the Nova 
Scotia Department of Labour stated that 
the courses would depend on the number 
of requests from unemployed coal miners, 
the employment opportunities, and the 
extent to which facilities can be set up in 
the school. 

The main course, at least for a time, 
the bulletin said, would be for the training 
of diesel mechanics. The course was 
planned to start at the end of January and 
continue for eight months. 

A course for mine electricians was also 
being set up to begin sometime this month. 
It was planned to give consideration to 
such courses as television servicing, heating 
unit servicing and barbering, provided 
sufficient candidates apply. 


Number Receiving Blind 
Allowances Up Slightly 


The number of blind persons in Canada 
receiving allowances under the Blind 
Persons Act increased from 8,140 at June 30, 
1955, to 8,159 at September 30, 1955. 

The Federal Government’s contributions 
under the federal-provincial scheme totalled 
$721,285.20 for the quarter ended Septem- 
ber 30, 1955, compared with $719,314.02. in 
the preceding quarter. Since the inception 
of the Act, the Federal Government has 
contributed $10,947,551.68. 

At September 30, 1955, the average 
monthly allowance in the provinces ranged 
from $37.73 to $39.49. In all provinces the 
maximum allowance paid was $40 a month. 


See More Automation in 
Offices than in Plants 


Automation was generally foreseen as 
becoming more extensive in office opera- 
tions than in manufacturing by 67 United 
States executives queried in a recent survey 
by the Bureau of National Affairs. 


Generally, too, the 67 executives were 
of the opinion that the work force in 
individual plants will be reduced by normal 
turnover rather than layoffs. Most of those 
questioned did not expect a cut in the 
work week in the next five years but 40 
per cent foresaw a cut to 35 or 374 hours. 

Some effects which the group expected to 
accompany automation were: (1) a decrease 
in the number of employees in individual 
plants; (2) greater specialization in the 
work force; (3) proportionately lower 
labour costs; (4) more centralized com- 
pany organization; (5) greater supervisory 
training needs, and (6) higher wage rates 
and more widespread application of sever- 
ance pay. 

A Canadian executive, Robert OD. 
Armstrong, Comptroller of the Canadian 
National Railways, referring to the new 
electronic computors being introduced into 
CNR accounting operations, had this to 
say about the effects of automation :— 

“The computor can make calculations that 
dazzle the mind, but it is still only a 
machine. It has no intelligence, so it has 
to be directed by human intelligence. 

“With the machines operating, we will 
need fewer employees. But there should 
be no layoffs because the normal rate at 
which a company as big as ours loses 
employees through marriage, death and 
retirement is greater than the rate at which 
we would have to cut clerical staffs. 

“Tt7ll just be a matter of not making 
replacements when certain vacancies occur,” 
he pointed out. 

At a conferencé held this month in 
conjunction with an engineering show at 
Philadelphia, L. C. Morrow, conference 
chairman and consulting editor of Factory 
Management and Maintenance, looked 
ahead to 1975. 

By 1975, he claimed, “there won’t be 
enough workers to fill the demand unless 
there is a great deal more speed in the 
application of automatic operation than we 
can see today. 

“If we continue to improve standards of 
living at the rate we are going, by that 
time we'll have to produce $3,900 worth 
of goods and services for each of our 
220,000,000 population, or a _ total of 
$858,000,000,000.” 


Mr. Morrow predicted that by 1975 each 
worker would be producing $10,150 worth 
of goods and services a year, so that there 
would be a need for 84,000,000 workers. 


Remove Health Matters 
From Bergaining, is Plea 

Industrial medicine should be removed 
from the arena of labour-management 
bickering because a factory’s health 
programs now reach beyond the plant 
and into homes, Harry Read, Assistant 
Treasurer of the AFL-CIO, said last month. 
He was speaking at the American Medical 
Association’s conference on industrial health, 

Although tremendous progress has been 
made from the days when workers regarded 
the plant doctor as a member of man- 
agement’s staff and even a snooper for 
management, the still-practised method of 
bargaining for health provisions acts as a 
deterrent on good employer-employee rela- 
tions, he said. 

Industrial medicine now plays so vital a 
role that it should be recognized for that 
importance and no longer be fought over 
like wages, hours or working conditions, 
he added. 


Advise No Major Change 
In U.K. Health Service 


A committee appointed by the U.K. 
Government to examine the cost, efficiency 
and future of the National Health Service 
reports that there has been no widespread 
extravagance in the use of money and 
manpower and no lowering of service by 
physicians. The service was initiated in 
1948. 

“We are strongly of the opinion”, the 
committee stated, “that it would be alto- 
gether premature at the present time to 
propose any fundamental change in the 
structure of the National Health Service.” 

While there were defects of organization 
and administration, the service’s record of 
performance has been one of real achieve- 
ment, the committee said. 

“Looking to the future, it is clear that 
there are long-term problems of high 
importance confronting the National Health 
Service, not a few of which can only be 
solved by the medical profession itself and 
which call for all the qualities of states- 
manship and adaptability that. it can 
command,” the committee said. 

The committee made no suggestions for 
substantial reductions in the annual cost 
of the service; in fact, it reported that some 
of its recommendations would tend to 
increase the cost. 
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J. A. McClelland, OBE 


J. A. McClelland, OBE, of 
War Labour Board, Killed 


John A. McClelland, a former Vice- 
president of the International Association 
of Machinists (AFL-TLC) and who served 
on the National War Labour Board during 
the Second World War, for which he 
received the Order of the British Empire, 
died in a fire on January 9. He was 77 
years of age. 

Born at Barrow-in-Furness, England, Mr. 
McClelland was edueated in Ireland and 
came to Canada in 1903. He was with the 
CPR for several years. 

From 1912 to 1928 he served as an official 
of the IAM. During the First World War 
he was associated with government services 
and afterwards represented Canada at a 
number of labour conferences in Europe. 
From 1932 to 1940 he served on several 
boards of conciliation. 


Joined Board in 1941 
In 1941 Mr. McClelland joined the War 


Labour Board, serving on its executive 
committee, then as technical adviser and 
finally as a member of the Board until it 
went out of existence in 1946. 

Mr. McClelland remained with the 
Department of Labour until 1948, when he 
retired to his home at Valois, Que. 
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Canada Ups Contribution 


To Teehnical Aid Plan 


Canada’s pledged contribution to the 
Expanded Program of Technical Assistance 
of the United Nations and the Specialized 
Agencies for 1956, subject. to approval by 
Parliament, is $1,800,000, an increase of 
$300,000 over the sum pledged for 1955. 


At the sixth annual pledging conference 
for the Program held in New York in 
October, 61 governments pledged a total of 
$28,031,536, which is already more than 
the total of $27,996,017 pledged for 1955, 
although a number of governments have 
still to make their pledges. 


Colombo Plan 


Most of the Colombo Plan countries also 
reported progress which equalled, and in 
some cases surpassed, that made in the 
previous year, according to the Colombo 
Plan Annual Report for 1954-55. 


At a recent ministerial meeting in 
Singapore it was decided to expand the 
Plan until 1961. 


Economic indicators show that there has 
been a considerable rise in national income 
and output in most of the countries con- 
cerned. In some the rise of income was 
at a greater rate than the growth of 
population. The rate of increase in income 
and output was, however, uneven. 


Development outlay under the Plan con- 
tinued to increase in all sectors. Agricul- 
ture attracted more than two-fifths of the 
total, transport and communications stayed 
at about one-quarter, and public health, 
education and housing also remained at 
about one-quarter. 


Old Age Assistance 
Recipients Fewer 


The number of persons receiving old age 
assistance in Canada decreased from 94,493 
at June 30, 1955, to 94,452 at September 30, 
1955. 

The Federal Government’s contributions 
under the  federal-provincial scheme 
totalled $5,290,907.33 for the quarter ended 
September 30, 1955, compared with 
$5,286,008.26 in the preceding quarter. Since 
the inception of the Act, the Federal Govy- 
ernment has contributed $73,140,270.14. 


At September 30, 1955, the average 
monthly assistance in the provinces paying 
a maximum of $40 a month ranged from 
$33.70 to $87.64, except for one province 
where the average was $27.75. In New- 
foundland, which pays a maximum of $30 
a month, the average was $29.39. 
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Ont. to Grant Allowances 
To Handicapped Persons 

Living allowances ranging up to as high 
as $1,680 a year for handicapped persons 
undergoing rehabilitation treatment under 
legislation passed a year ago by the 
Ontario Legislature were announced by the 
province’s Minister of Public Welfare, 
Louis Cecile, in an address last month 
before the Institute of Physical Medicine 
in Essex County. 

The Minister said that the Ontario 
Government plans to make grants available 
to such people, after they .have been 
accepted and approved by local rehabilita- 
tion authorities. 

Grants will vary from: $60 a month— 
with up to $15 extra when need is shown 
—for an unmarried person to $115 a month 
for a married person with dependent child 
or children. These grants are to be paid 
for a maximum of two years, Mr. Cecile 
said. 

Speaking on the same occasion Dr. 
Harold Cranfield of Toronto, medical 
adviser on physical medicine to the pro- 
vincial Government’s departments which 
deal with health and_ re-establishment 
problems, said that the basis of a program 
of rehabilitation is sound diagnosis of the 
individual case and a careful consideration 
of what is possible. 

He divided all cases into four groups: 
those who can be made fit to return to 
work by special treatment and training; 
those who can be fitted for part-time work 
or work at home; those who can be taught 
to look after themselves; and those for 
whom nothing can be done. Experience 
has shown, Dr. Cranfield said, that when a 
person can be put back to work it means 
a tremendous saving in the public funds 
which would otherwise be required to 
support him. 


Soap Co. Layoff Benefits 
Not Linked to State Plan 


A layoff benefit plan that is not linked 
in any way to unemployment insurance 
payments has.been negotiated between the 
Colgate-Palmolive Company in the United 
States and the International Chemical 
Workers’ Union and the Oil, Chemical and 
Atomic Workers International Union. It 
is said to be the first major layoff plan in 
the industry. 

Under the plan, benefits of one week’s 
wages for each year of service will be paid 
at the time of a worker’s layoff provided 
he has worked for 24 of the preceding 30 
months. The entire amount is to be paid 
at the time of layoff but if the worker is 


Birt Showler, MBE 


—Steffens Colmer, Vancouver. 


Onee TLC Vice-President, 
Birt Showler, MBE, Dead 


Birt Showler, MBE, a Canadian labour 
leader for nearly 40 years, died in 
Vancouver on December 8. He was in his 
67th year. 

A Vice-president of the Trades. and 
Labour Congress for ten years, from 1943 
to 1953, Mr. Showler was serving his fourth 
term as alderman in Vancouver at the time 
of his death. He was one of the original 
leaders of trade unionism in Vancouver. 

Born in London, England, Mr. Showler 
came to Vancouver in 1910. In 1917, 
driving a horse and wagon, he helped to 
organize the teamsters. This was the 
beginning of his active union career. 

Mr. Showler was elected Secretary of 
the Teamsters’ Joint Council in 1917 and 
Secretary of the Milk Wagon Drivers and 
Dairy Employees’ Union in 1919, posts 
which he held until January 1955. 

For eight years he was president of the 
Vancouver, New Westminster and District 
Trades and Labour Council (TLC). 


recalled to work in fewer weeks than the 
number for which he has received benefits, 
he will have to repay the excess at the 
rate of 10 per cent of his wages weekly. 

The benefit will not be paid if the layoff 
is the result of causes beyond the company’s 
control or of the worker’s illness, or if the 
worker quits or is dismissed. 
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Studebaker Grants SUB 
But Gains Concessions 


The United Automobile Workers (AFL- 
CIO) have won a supplementary unem- 
ployment benefit plan under a new 
collective agreement with another auto 
manufacturer but have made certain con- 
cessions in return, which, it is said, will 
enable the company to compete on equal 
terms financially with the rest of the 
industry. 

The three-year contract between the 
union and the Studebaker Division of the 
Studebaker-Packard Corporation, which was 
ratified early last month by a narrow 
majority of the members of Local No. 5 
at South Bend, Ind., contains substantially 
the same economic provisions as the agree- 
ments negotiated earlier by the union 
and the other automobile manufacturing 
companies. 

The economic package, as in the ease of 
the other auto contracts, calls for a 6-cents- 
an-hour or 23-per-cent (whichever is 
the greater) annual wage increase, and 
‘inequity adjustments” varying from 3 to 
25 cents an hour. The economic provisions 
are retroactive to last September 1. 

The new contract incorporates provisions 
eliminating factors which the company 
believes lowered productivity under the old 
agreement. These changes affect seniority 
and displacement resulting from layoffs, 
transfers, production standards, relief and 
clean-up time, steward representation, and 
grievance procedure. 

Company officials said that the new 
contract provided for seniority by classifica- 
tion, department, and shift; rather than by 
division as before. 

Production standards, the company said, 
have also been revised, and both parties 
have agreed that standards shall be based 
on “a fair day’s work for a fair day’s pay”. 
The management, according to the com- 
pany, is given the right “to establish and 
enforce production standards”. 


N.Y. Employers’ Group 
Opposes Ford-Type SUB 


A major New York State employer organ- 
ization said last month that it would be 
opposed to “any supplemental unemploy- 
ment benefit plan which would be tied in 
with the state’s unemployment compensa- 
tion system”. 

The Associated Industries of New York 
State announced January 15, following a 
director’s meeting, that it opposed the type 
of guaranteed annual wage agreement in 
effect in the automobile industry. 
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20,032 Disabled Persons 
Receiving Allowances 


The number of persons in Canada receiv- 
ing allowances under the Disabled Persons 
Act at September 30, 1955, was 20,032. 

The Federal Government’s contributions 
under the federal-provincial scheme totalled 
$1,705,219.02 for the quarter ended Septem- 
ber 30, 1955. Since the inception of the Act, 
the Federal Government has contributed 
$2,877,611.78. 

At September 30, 1955, the average 
monthly allowance in the provinces ranged 
from $33.24 to $39.42. In all provinces the 
maximum allowance paid was $40 a month. 


Price to Farmer Drops 
But Handling Costs Rise 


The United States Department of Agri- 
culture reported in December that despite 
a reduction of 10 per cent in prices to the 
farmer, retail food prices in November 1955 
were just 2 per cent below those of 
November 1954. In the year, it said, 
marketing and handling charges had in- 
creased 5 per cent. 

The Department, in its first report on 
new studies of price spreads, said that 
farmers were now getting “only 39 cents 
out of every dollar spent for food in the 
retail store,” the smallest share since 1940. 
The 39 cents compared with 42 cents in 
November 1954 and a peak of 53 cents in 
1945. 


Farm Cash Income Drops 
2°3 Per Cent in 1955 


Farmers’ cash income in 1955 was 2:3 
per cent below that in 1954, the Dominion 
Bureau of Statistics reported last month. 

Cash income from the sale of farm 
products and from participation payments 
on previous year’s prairie grain crops 
amounted to an estimated $2,323,330,000; 
the 1954 estimate was $2,377,800,000. 

The 1955 income estimate was 18-5 per 
cent below the all-time high of $2,849,300,000 
in 1952. 


Sees No End This Year 
To Farming Depression 


No prospect this year of an end to the 
depression in Canadian agriculture, which 
has continued for three years even while 
the rest of the economy has been enjoying 
a boom, is seen by Dr. W. E. Haviland of 
Macdonald College. 

In his view, “the price of prosperity in 
agriculture during the Second World War 
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now is being paid in the form of painful 
adjustments which have been under way 
since 1952. 

“Getting people to eat more is no solu- 
tion,” he said. “People cannot eat more 
of everything. Canada’s population in- 
crease is not sufficient to keep pace with 
production expansion and shrinking export 
markets.” 

Unmanageable farm surpluses seem to 
be assuming “an alarming measure of 
permanency,” he said. His opinion is that 
there is no food surplus in the world as a 
whole “but we have not exhibited the will, 
nor have we found the financial way, to 
move our extra food into stomachs abroad 
instead of ito storage at home”. 

In wheat, “the United States has been 
outselling and underselling us”. The dairy 
market is mainly domestic and demand is 
expected to increase at a rate of only about 
2 per cent a year, Dr. Haviland said. 


Labour Income Reached 
New Peak in October 

Canadian labour income reached an all- 
time peak of $1,139,000,000 in October, the 
Dominion Bureau of Statistics reported last 
month. 

This was an increase of $13,000,000 over 
the September total and of $95,000,000, or 
9 per cent, over the October 1954 figure. 

In the January-October period, the total 
rose 7 per cent to $10,603,000,000 from 
$9,920,000,000 a year earlier. 

Total wages and salaries increased in all 
industrial divisions in October with the 
exception of the finance and services group, 
in which there was a decline of $2,000,000. 
Increases ranged from $1,000,000 in the 
primary group of industries to $6,000,000 
for the construction industry. 


Occupational Diseases 
Problems ‘“Multiplying’’ 

The problem of occupational diseases in 
industry has becomne “enormously multi- 
plied” in recent years, especially in rubber 
processing and handling of radioactive sub- 
stances, Dr. Harold S. Mitchell, head of 
the Montreal General Hospital’s allergy 
department, said last month in an address 
to the Progress Club. 

“When a new compound or moderniza- 
tion of an industrial process is considered, 
careful investigation must always be carried 
out,” he said. “Each new substance brings 
its own problems which often can be 
discovered only by experience.” 

Dr. Mitchell also said that a physically- 
handicapped person should not be excluded 
from employment that would not lead to 
danger to himself or to others. 
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Government Enforcement 
OF Wage Rates Opposed 

Enforcement of federal government wage 
scales on United States highway projects 
receiving federal aid has been opposed by 
the American Road Builders Association. 
Employment practices and rates of pay on 
such projects should remain a matter for 
adjustment by each state, a resolution at 
the Association’s annual meeting declared. 

The resolution asserted that administra- 
tive expenditures would be increased if 
payrolls were under federal control, that 
the right of collective bargaining would be 
seriously abridged, that states’ rights would 
be abrogated and that construction costs 
would soar. 


U.S. Jobless Insurance 
Now Covers 40,400,000 


The number covered by federal-state 
unemployment insurance in the United 
States reached a record of 40,400,000 on 
January 1 of this year, according to Acting 
Secretary of Labor Arthur Larson. This 
has been brought about by the extension 
of coverage to an additional 1,700,000 
workers by the 1954 amendment to the 
Federal Unemployment Tax Act to include 
employers of four or more employees, and 
legislative action in a number of states 
providing unemployment insurance protec- 
tion to employees of smaller business, state 
and local governments, and certain other 
units not previously covered by the federal 
law. 

Before the 1955 legislative sessions the 
Secretary of Labor wrote to all governors 
calling their attention to desirable improve- 
ments in state laws dealing with unem- 
ployment insurance. His letters recom 
mended that the maximum weekly benefit 
amount be adjusted to average gross earn- 
ings of all covered workers, and that 
weekly amounts below the maximum should 
represent 50 per cent of the workers’ gross 
earnings. He also recommended that the 
states should carry out President Eisen- 
hower’s recommendation of a uniform 26 
weeks’ duration of benefits. 

The new yardstick under the federal law 
is the employment of four or more workers 
in covered employment for some portion 
of a day in each of 20 weeks. State yard- 
sticks vary. 

Twenty states amended their unemploy- 
ment insurance laws in 1955 to conform to 
the coverage provisions of the federal act. 
Four other states, in which employers of 
four or more were already included, broad- 
ened coverage beyond that of the federal 
Act. 
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1955 Immigration Drops 
To Five-Year Low 


The number of immigrants to Canada 
during 1955 dropped 30 per cent from the 
1954 total and was the lowest in five years, 
according to figures released by the Depart- 
ment of Citizenship and Immigration. 

In the i12-month period, immigrants 
numbered 109,946 compared with 154,227 
over the corresponding period in 1954. 
Immigrants arriving in Canada during the 
last quarter of 1955 totalled 23,339. 

Department of Citizenship and Immigra- 
tion officials state the main reason for the 
drop in the figures was a drying up of 
immigrant pools abroad. Persons in 
Britain, Germany, Italy and the Nether- 
lands were now less anxious to emigrate 
because of better economic conditions and 
job prospects in their own countries. 

In efforts to halt the slide the Govern- 
ment has broadened its assisted passage 
scheme and now is encouraging winter 
movement of immigrants assured of employ- 
ment in Canada. Officials believe these 
moves may be reflected in immigration 
figures in the first quarter of 1956. Pre- 
viously winter movement was discouraged 
because unemployment was usually high in 
Canada. 


$6.94 Per Person Weekly 


Spent on Food in Canada 


Canadian families in the country’s larger 
cities spend an average of $6.94 per person 
per week on food, it is indicated by a 
survey conducted by the Dominion Bureau 
of Statistics. 

For the survey, which spanned the year 
19538, the Bureau collected records of food 
expenditures of about 200 families in 
Halifax, Montreal, Toronto, Winnipeg and 
Vancouver each month. The survey 
families were selected by systematic 
sampling from a list previously drawn for 
the monthly labour force survey. Family 
incomes ranged from $1,800 to $6,500 a year. 

The results of the survey were published 
last month in a reference paper, “Urban 
Family Food Expenditure”. 


Aid to Depressed Areas 
Aim of U.S. Senate Bill 


The Administration’s bill to aid areas of 
chronic unemployment was introduced in 
the United States Senate last month. The 
main features of the bill are: provision for 
setting up of a $50,000,000 revolving federal 
loan fund to finance the preparing of land 
for commercial or industrial uses and the 
building of new factories and modernizing 
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of old ones; and provision of $1,500,000 for 
annual grants for technical assistance. 

Under the bill individual federal loans 
are not to exceed 25 per cent of the total 
cost of the project for which the loan is 
made, the state must approve the project, 
and 15 per cent of its total cost must be 
borne locally or by the state. Loans are 
also to be contingent upon the existence 
of a program for the economic develop- 
ment of the area as a whole, and are to be 
repayable within a period of not more than 
20 years. 

This bill differs widely from the one 
introduced by a Democratic senator and 
sponsored by seven senators from states 
with a large amount of chronic unemploy- 
ment. That measure would provide 
$100,000,000 for loans and the same amount 
for grants for public works. It would 
create an independent Depressed Areas 
Administration, allow 40 years for repay- 
ment of loans, and provide supplementary 
unemployment compensation benefits for 
up to 13 weeks after state benefits were 
exhausted, for those under retraining 
programs. 

The need for a broad program to aid 
depressed areas, on the ground that the 
existence of “geographic pockets of 
continuing economic depression” retards 
national economic growth and may cause 
depression in other areas, was emphasized 
in a report issued a short time ago by 
the Joint Committee’s sub-committee on 
low-income families. The sub-committee’s 
opinion is that to be successful a remedial 
program requires not only federal action 
but also the co-operation of labour and 
management, church groups and community 
organizations, under the direction of a 
single federal agency. 


CCL Approves Merger of 
Affiliate and Hydro Union 


The Executive Committee of the Cana- 
dian Congress of Labour on January 30 
approved the terms of a merger between 
the National Union of Public Service 
Employees, a CCL affiliate, and the Ontario 
Hydro Electric Employees’ Association, an 
independent organization. 

Discussions between the two groups have 
been in progress for some time and late 
last year the membership of the Hydro 
Employees’ Association voted by a large 
majority in a referendum ballot to merge 
with the Public Service Employees (L.G., 
Jan., p. 27). As a result of the executive 
decision, the 13,000 members of the Ontario 
Hydro Electric Employees’ Association will 
become part of the Canadian Congress of 
Labour. 


Radio, Television Unions 
Agree on Affiliation 


Announcement was made last month of 
an afhliation agreement between the Asso- 
ciation of Radio and Television Employees 
of Canada and the National Association of 


Broadcast Employees and Technicians 
(AFL-CIO-CCL). 

ARTEC, which represents 1,700 office 
and professional employees, including 


announcers, of the CBC, has not hitherto 
been affiliated with any major organiza- 
tion. NABET, which represents CBC 
technical employees, was formed 20 years 
ago in the United States and has been 
functioning in Canada since 1952. 

The unions said that in combining forces 
their intention was “to complete the 
organization of the entire radio-television 
industry from Newfoundland to British 
Columbia,” and that they “plan to raise 
basic wages in the independent stations to 
the wage levels in the CBC, to put an end 
to wage inequalities”. 


CBRE Given Support in 


Fight to Repel UMW Raid 


An attempt by the United Mine Workers, 
District 50, to wrest representation of the 
Montreal ‘Transportation Commission’s 
conductors, motormen, and bus drivers, 
numbering about 800, from the Canadian 
Brotherhood of Railway Employees (CCL) 
1s meeting with strong resistance from the 
CBRE, with the active support of both 
the TLC and the CCL. 

The raid by the UMW coincides with the 
recently announced merger of the Canadian 
Workers’ Association (ind) with the miners’ 
union. Paul Emile Marquette, President of 
the CWA, was for a long time connected 
with the MTC’s operating employees, at 
first as an official of the CBRE and later, 
from 1946 until 1952, as head of his own 
Canadian Workers Association, which he 
founded in 1946. The CWA lost the repre- 
sentation of the conductors, motormen, and 
bus drivers to the CBRE in 1952. 

In a joint statement, issued January 20, 
Claude Jodoin, President of the TLC, and 
Donald MacDonald, Secretary-Treasurer of 
the CCL, said: “The conduct of raids, in 
an effort to entice workers from one union 
to another, is completely contrary to the 
spirit of unity and co-operation. On behalf 
of both the Trades and Labour Congress 
of Canada and the Canadian Congress of 
Labour, which wili shortly unite in the 
Canadian Labour Congress, we deplore the 
action of those who are attempting to split 
the employees of Montreal Tramways and 
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we call upon the workers to stand united 
with their one million fellow workers in 
our two Canadian congresses.” 

UMW officials in Montreal have attacked 
the pension plan approved by the CBRE, 
which was recently accepted by a large 
majority of the employees of the MTC, 
and have endeavoured to convince the 
employees of the superiority of the UMW’s 
welfare and retirement fund plan. 


U.S. Reports Shortages 
Of Skilled Workers 


Only one in seven in the work force of 
the United States is a skilled worker or a 
technician. 


Total skilled workers and _ technicians 
number about nine million. 


Replacement needs just for those who 
die, retire or leave the field run about 
250,000 annually. 


Shortages exist in many skilled worker 
and technician fields. 

These facts are reported in a recent 
pamphlet published by the U.S. Depart- 
ment of Labor. 

The productiveness of the nation is 
directly hinged to the size of the skilled 
work force. The pamphlet presents a 
picture of the size of the nation’s skilled 
work force, a breakdown into various 
classifications of skills, how skills are 
acquired and where, shortages that exist 
in the armed forces, minimum education 
apparently required to enable the acquisi- 
tion of skills, the experience of the armed 
forces as regards sectional areas of the 
country as providers of the raw material for 
training in skilled classifications, the rela- 
tion of skill to unemployment and the 
impact of automation on skill. 

The pamphlet, entitled The Skilled Work 
Force of the United States, is available from 
the Superintendent of Documents, United 
States Government Printing Office, Wash- 
ington, D.C. 


Civil Service Accidents 
Inerease in December 

Accidents to federal civil servants and 
employees of Crown corporations reported 
to the Government Employees Compensa- 
tion Branch during December numbered 
1,441, an increase of 134 over the 1,307 
reported in November. 

In the first nine months of the current 
fiscal year, accidents reported now total 
11,815, an increase of 395 over the 11,420 
in the same period of the previous fiscal 
year. 
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U.S. President Repeats 
1955 Labour Requests 


Enactment of the recommendations he 
made to Congress last year for the amend- 
ment of the Taft-Hartley Act was urged 
by President. Eisenhower in his State of 
the Union message sent to the United 
States Congress early in January. 

These amendments included changes 
dealing with the right of economic strikers 
to vote in representation elections, the 
requirement that employers should file 
non-Communist affidavits, government- 
conducted secret ballot strike votes, a large 
measure of immunity from certain provi- 
sions of the law for unions in the building 
trades and the maritime and amusement 
industries, easing of secondary boycott and 
injunction provisions, and several other 
changes. 

There is said to be little likelihood of the 
amendments being passed at this session, 
however. 

The President also repeated his request 
made to Congress the year before that the 
coverage of the minimum wage should be 
broadened. ; 

The message requested measures to clarify 
and strengthen the eight-hour laws for 
workers subject to federal jurisdiction, occu- 
pational safety legislation, improvement of 
the Longshoremen’s and Harbor Workers 
Compensation Act, and amendment of the 
District of Columbia’s laws regarding non- 
occupational disability insurance and unem- 
ployment insurance. It also urged Congress 
to implement an equal-pay-for-equal-work 
law. 

The Administration, the President said, 
will shortly propose legislation to assure 
adequate disclosure of the financial affairs 
of each employee pension and welfare plan 
and to afford substantial protection to the 
beneficiaries of such plans. 
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The message said that provision should © 


be made, by federal reinsurance or other- 
wise, to foster extension of voluntary health 
insurance coverage to many more persons, 
especially older persons and those in rural 
areas. 

Under the 1954 amendments to the old 


age and survivors’ insurance program, pro- — 


tection was extended to some 10,000,000 
additional workers and their families, and 
benefits were increased. This system is 
sound, the President said, and must be 
kept so. The Administration will present 
its recommendations for further extension 
of coverage and other steps which may be 
taken wisely at this time, he said. 

Social security amendments approved by 
the House, and now pending before the 
Senate Finance Committee, are designed to 
lower the retirement age for women from 
65 to 62 years, to allow benefits at age 
50 to those who retire before their time 
because of disability, and to provide bene- 
fits for disabled children 18 years of age 
and over. 

A firm program of public housing is 
essential until the private building industry 
has found ways to provide more adequate 
housing for low-income families, the message 
stated, and the Administration will propose 
authority to contract for 35,000 additional 
public housing units in each of the next 
two fiscal years for communities which will 
participate in an integrated attack on slums 
and blight. 


U.S. Unemployment Insurance 


Unemployed workers were paid a total 
of $1,340,000,000 in state unemployment 
benefits last year, the US. Department of 
Labor reports. This was 34 per cent less 
than the 1954 total. Benefit payments 
dropped considerably in the second half of 
1955 as employment expanded. 


Proceedings of Partiament of Labour Interest 


Speech from the Throne 
January 10 


Industrial Status of Women—A bill to 
provide for equal pay for equal work in 
industries under federal jurisdiction will be 
introduced. 

Unemployment  Assistance—Parliament 
will be asked to approve legislation to 
implement a program for the sharing of 
costs with the provinces of assistance to 
unemployed persons not eligible for unem- 
ployment insurance benefits and in need. 
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Health Insurance—Arising out of the 
federal-provincial conference in October, a 
committee of ministers from all govern- 
ments was established to consider health 
insurance programs. The work of the 
committee is already under way. 


Federal-Provincial Fiscal Arrangements— 
A specific proposal, to commence next 


year, will be placed before all provincial 
governments. 


National Housing Act—Amendments will 
be introduced to increase assistance designed 


to encourage redevelopment of older sec- 
tions of Canadian cities to their best use, 
and to increase amounts of loans avail- 
able for home improvement. 


Trans-Canada Highway Act—Amend- 
ments to accelerate completion of essential 
links in the highway. 


Gas Pipeline—Parliament will be asked 
to provide for the construction jointly 
with the Ontario Government of a gas 
pipeline across Northern Ontario. 


Colombo Plan—Parliament will be asked 
to authorize Canada’s continued participa- 
tion in the Plan and in the United Nations 
Technical Assistance Program. 


Employment—On the employment situa- 
tion, the Speech contained the following 
statement: 

A higher level of employment this winter 
than last seems to be assured and the 
improvements you made to the Unemploy- 
ment Insurance Act last year will provide a 
better coverage for those who are temporarily 
without work, particularly in the winter 
season. Various departments and agencies 
of government have sought to arrange their 
construction programs to provide more 
employment during the winter season. It 
is gratifying to note that many other 
employers are endeavouring to follow the 
same policy. 


Industrial Status of Women 
January 11 


Mrs. Ann Shipley (Timiskaming), in 
moving the address in reply to the Speech 
from the Throne, expressed pleasure at the 
Government’s intention to introduce a bill 
to provide that women will receive equal 
pay for equal work in industries under 
federal jurisdiction. She said: 

Speaking on this subject on previous occa- 
sions, I pointed out how difficult it is to 
evaluate what is equal work, and I shall be 
most interested to examine the methods of 
administration which will be proposed in 
the forthcoming Bill. What I would like 
to see is some method of giving women equal 
opportunities for advancement, but I know 
of no way of putting that into legislation in 
order to ensure the desired results. I notice 
that there is a vacancy on the Civil Service 
Commission and I urge strongly that this 
vacancy be filled by the appointment of a 
woman. Not only do I feel that this is 
necessary; I urge that this should be done 
if we are to obtain our objective of equal 
opportunities for all. : 


Miss Margaret Aitken (York-Humber) 
inquired if it is the Government’s inten- 
tion to appoint a woman to the Civil 
Service Commission. The Prime Minister 


rephed that the matter has been under 
consideration and a decision had been 
reached but that the person the Govern- 
ment desired to appoint felt she was not 
desirous of accepting the appointment. 
The matter is still under consideration, hé 
said, “because we would like to have a 
competent woman acting on the Civil 
Service Commission”. : 


January 12 


Hon. Milton F. Gregg introduced the 
following motion: : 

That it is expedient tv introduce a 
measure to provide equal pay for female 
employees as compared with male employees 
of the same employer, for identical or sub- 
stantially identical work in federal works, 
undertakings or businesses; and to provide 
further under the enforcement procedure for 
the appointment of referees who may be paid 
such allowances and expenses aS may be 
approved by the Treasury Board. 


January 16 


Bill received first reading. 


Unemployment Insurance 
January 11 


Stanley Knowles (Winnipeg North 
Centre) asked the Minister of Labour if 
arrangements have been made for unem- 
ployed persons who have been denied 
benefits under the new Unemployment 
Insurance Act to be put on benefit if they 
could have qualified under the terms of the 
old Act. 

Mr. Gregg replied that since the coming 
into effect of the new Act on October 2 
the Commission has been following the 
course of its operations very carefully and 
he was glad to report that, in the main, 
“the great revisions of last year have gone 
into effect very well indeed”. It has been 
found that some adjustments are necessary 
so that the actual application of the Act 
could more closely conform with the inten- 
tions of Parliament. Some it was possible 
to achieve by regulations under the Act. On 
others, the Commission would like to have 
a little longer time to complete their 
preliminary survey and to assess the 
longer term effects of any further adjust- 
ments it might recommend to the Govern- 
ment. Mr. Gregg added: 

The Commission feels that a useful part 
of their survey would be for them to get 
at first hand from hon. members an outline 
of any difficulties that are being experienced 
among their constituents. With this in view, 
I shall be happy to arrange for any hon. 
member ...to discuss this whole matter with 
the members of the Commission and myself 
because it is not quite as simple as it 
appears to be on the surface. 
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January 16 


L. T. Stick (Trinity-Conception) asked 
that the provisions of the Unemployment 
Insurance Act be examined to cover 
fishermen. 


January 17 


Coverage of fishermen was also urged 
by H. J. Robichaud (Gloucester) and 
Charles Cannon (Iles-de-la-Madeleine). 

Mr. Cannon suggested that the Act be 
amended to lengthen the period in which 
the 30 weeks of contributions are to be 
made from 12 months to 18 months. He 
proposed also that seasonal benefits be 
payable from December 15 to April 1, 
instead of January 1 to April 30 as at 
present, so that claimants would not be 
deprived of these benefits during the 
Christmas season. 


January 19 


Asked by Stanley Knowles (Winnipeg 
North Centre) if a ruling had been obtained 
from the Department of Justice as to 
whether it will be possible by regulation 
to pay unemployment insurance benefits to 
persons denied under the new Act, pro- 
vided they could have qualified under the 
old Act, the Minister of Labour made the 
following reply: 

The answer is that a ruling has not been 
received as yet. While I am on my feet, 
I can report at first hand to my hon. friend 
that in his own city of Winnipeg there are 
not a very large number so affected. I was 
glad to find in my weekend visit there that 
under our new legislation some 25 per cent 
more were qualifying for seasonal benefits 
this winter, and I am quite sure it includes 
practically all those he has in mind. 


Disabled Persons 
January 12 


F. S. Zaplitny (Dauphin) asked if, in 
view of the fact that there is no reference 
in the speech from the Throne to any 
proposed amendments to the Disabled 
Persons Act, the Minister of National 
Health and Welfare would indicate whether 
he is prepared to recommend amendments 
to the Act during this session? 

The Hon. Paul Martin replied that the 
question is one that will be studied very 
carefully by a group of administrators of 
disability allowances from both the federal 
and provincial governments. 


Blind Persons 


January 12 


Asked by Stanley Knowles (Winnipeg 
North Centre) what consideration the 
Government is giving to the request of the 
blind organizations in Canada for a supple- 
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mentary allowance to blind persons to help 
them to meet special expenses which arise 
because of their blindness, the Minister of 
National Health and Welfare replied that 
the Government is giving all representa- 
tions of such character its most careful 
consideration. 


Labour Legislation 


January 12 


. Hon. George A. Drew, Leader of the 
Opposition, in the debate on the Speech 
from the Throne, observed that there was 
no reference to a revision of Canada’s 
labour legislation. He said: 


It will be recalled that at a time when 
this House was brought together to meet a 
situation, with which the Government dealt 
in a manner of which we did not approve, 
we emphasized then the need for a review 
of our labour legislation. We pointed out 
then and we have pointed out continually 
since then that, as this country rapidly 
expands and our industrial development 
creates increased numbers of workers in this 
country, a basis of harmony and of under- 
standing and of the recognition of the rights 
in clearly-defined terms of those who work 
in our many activities in Canada is an 
essential part of that good understanding, 
of that good fellowship which is a priceless 
part of the development of this Canadian 
democracy of ours. 

We have had general assurances that this 
subject was being considered, but now when 
concern may be felt by many about the 
situation that could arise, it is not too much 
to ask the Government to take steps to carry 
out the recommendation that was made at 
that time and call together representatives 
of labour, of management and of the Govern- 
ment, so that the greatly cherished rights of 
organized labour, the relationship of man- 
agement to labour and the relationship of the 
public represented by the Government may 
be explored and interpreted in satisfactory 
and desirable legislative terms. There is no 
reference to this in the Speech from the 
Throne. 


Health Insurance 
January 13 


Asked by Stanley Knowles (Winnipeg 
North Centre) if the Government would 
be prepared to introduce at this session 
legislation implementing any agreement 
reached between the federal Government 
and the provinces respecting health insur- 
ance, the Minister of National Health and 
Welfare made the following reply: 

The federal and the provincial govern- 
ments are to meet pursuant to a suggestion 
made by the Prime Minister of Canada at 
the conference which was held in this 
chamber on October 3. That conference set 
up a subcommittee consisting of the Minister 
of National Health and Welfare, the Min- 
ister of Finance and the provincial treasurers 
of the provinces. That committee is to meet 
on January 23 next. I would remind my 
hon. friend of the words of the Premier of 
Ontario that the only way to make progress 
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in this matter is to recognize that co-opera- 
tion between the provincial and the federal 
governments is essential. I would hope the 
hon. gentleman would agree with that view. 


Industrial Relations 


January 13 


A Bill to amend the Industrial Relations 
and Disputes Investigation Act to provide 
for the voluntary revocable check-off of 
union dues was introduced by Stanley 
Knowles (Winnipeg North Centre). 


Old Age Pensions 


January 16 

Asked by the Member for Winnipeg 
North Centre, Stanley Knowles, if it is the 
intention of the Government at this session 
to increase the amount of pension “in 
accordance with the increase in the gross 
national product,” the Minister of National 
Health and Welfare replied that the 
Government “is giving consideration to a 
number of matters in the health and 
welfare field, one of which will involve a 
discussion with the provinces on the 23rd 
of this month”. 


Family Allowances 


January 17 

Family allowances should be increased 
to keep pace with the rising cost. of living, 
Charles Cannon (Iles-de-la-Madeleine) said. 
If the Government cannot see its way to 
double them, it should at least increase 
them by 25 or 50 per cent, he said. If it 
is impossible to do this all along the line, 
current payments for younger children of 
$5, $6 and $7 monthly should be raised to 
$8, he suggested. 


Automatic Retirement at 65 Years 


January 18 


The Department of National Defence 
does not automatically lay off people at 
age 65, Hon. R. O. Campney said in reply 
to a question pyt by W. G. Dinsdale 
(Brandon-Souris). While 65 is regarded as 
the normal age for retirement, if an 
employee indicates that he wishes to con- 
tinue working after 65, each particular case 
is considered on its merits, the man’s use- 
fulness, his ability to discharge his duties 
and whether a favourable decision would 
be helpful to him, the Minister said. 


Guaranteed Annual Wage 


January 18 
Mr. A. H. Hollingworth (York Centre), 
speaking during the debate on the Speech 
from the Throne, devoted his remarks 
almost entirely to an appraisal of the 
guaranteed annual wage. 


It is not, he stated, as new a departure 
as it is reputed to be; the principle is 
already in effect in the United States. The 
great merit of the guaranteed annual wage, 
said Mr. Hollingworth, is that it gives the 
unionized working man security in a com- 
plex society where otherwise he would be 
at the merey of economic conditions of 
supply and demand over which he would 
have little or no control. It also provides 
more security for the industrialists, he said. 

“Tt is my opinion,” he concluded, “that 
the guaranteed annual wage opens up new 
vistas, new challenges to industry, which I 
feel certain will prove beneficial to labour, 
to management and to the Canadian people 
and will render even greater the speedy 
development of this great Canada of ours.” 


Immigration 


January 18 


The Minister of Citizenship and Immi- 
gration, at the request of E. D. Fulton 
(Kamloops), tabled a return showing that 
103,273 immigrants were admitted to Canada 
in the first 11 months of 1955. Figures for 
the month of December were not available. 

In the same period in 1954, the figure 
was 146,773, and in 1953 it was 157,638. 

J. H. Ferguson (Simcoe North) said “a 
most important item, immigration, has been 
forgotten,” and charged the Government 
with lack of forethought. Canada, now in 
an economic up-surge, he said, finds itself 
short of both materials and labour. 


National Housing Act 


January 19 


The Hon. Robert H. Winters, Minister 
of Public Works, was asked by the member ~ 
for Burnaby-Coquitlam, Erhart Regier, if, 
“in view of the announcement by the banks 
indicating a decline in money being avail- 
able for housing, would the Government 
consider again supplying a portion of NHA 
funds as it did before the first session of 
this Parliament”. He replied: 

I should point out that I do not know 
of any general announcement by the banks 
regarding a decline in money available for 
housing. There has been no indication by 
prospective borrowers that there is a general 
shortage of mortgage money under the 
National Housing Act. As the hon. member 
knows, the Act contains authority by which 
Central Mortgage may make loans directly 
to borrowers if loans are not being made 
available by approved lenders. If a shortage 
of mortgage money did occur it would be a 
matter of government policy, in light of the 
circumstances at that time, to determine to 
what extent the Corporation’s power to 
make direct loans should be used. At the 
present time this authority_is being used in 
the smaller communities. It is the Govern- 
ment’s intention to insure that a high level 
of house-building continues. 
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The Department of Labour Library 


Established in the same year (1900) as the Department of Labour and 
the Labour Gazette, the Library has grown to become one of the most 
outstanding labour libraries in the world, now has 140,000 volumes 


In the very first issue of the Labour 
Gazette, in September 1900, its young 
editor, William Lyon Mackenzie King, 
wrote of the Library of the Department 
of Labour. “An important feature of the 
Department of Labour will be ‘A Labour 
Library’, towards the establishment of 
which steps have already been taken,” he 
said. 

Then he added: 

It is intended to make a collection of 
books, reports, and other documents of 
interest to labour, and of such publications 
in particular, as have a bearing on the 
industrial and other economic conditions of 
Canada. Notices will be given from time to 
time in the Lasour GAZETTE of current 
publications received, and attention directed 
by references and abstracts to such points 
in them as is thought desirable to bring to 
the notice of our readers. It is hoped, that 
in this way those interested in labour 
matters may be kept informed of important 
movements abroad, and developments at 
home, and that the nation may, by degree 
become possessed of a store of material, 
from which as original sources, the best 
history of its growth may be traced. 


Labour had for long years been insistent 
in its requests that such an establishment 
be created. A recommendation by the first 
convention of the Canadian Labour Union, 
made during the afternoon session on 
September 25, 1873, that the Dominion 
Government create a Bureau of Labour 
and Statistics was extended at the 1876 
meeting of the Union—on August 3—to 
include a request that “a collection of 
information bearing upon the labour ques- 
tion be made”. This was an _ explicit 
request that a library form part of a 
Department of Labour. 

Similar requests were made at the con- 
vention of the Canadian Labour Union of 
1877, and-repeated again and again by the 
Trades and Labour Congress after 1886. 
The Royal Commission of 1887-1889 also 
recommended strongly for a Library in its 
report to Parliament. 

When the Conciliation Act of 1900 was 
passed establishing a Ministry of Labour, 
a definite reference to the establishment of 
a library was made. 

Mackenzie King, the Chief Editor of the 
Lasour Gazette and first Deputy Minister 
of the new Department of Labour, was the 
directing mind behind the first work of 
the Library in its early days in 1900, 1901 
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and 1902. It started quite humbly but has 
since become one of the most outstanding 
labour libraries in the world. 

The Annual Report of the Depatemees 
of Labour for 1901-1902 declared: 

During the year 1901-1902 the Department 
has made special efforts to increase the 
collection of reports and other documents 
having to do with industrial and labour 
conditions in Canada and other countries, 
and to improve in various ways its Library 
of Labour Literature. An important work 
in this connection has been the classification 
of reports and other documents gathered by 
the Department during the past and previous 
year and the preparation of a reference 
catalogue. 


It is interesting to note the divisions 
into which the Library was divided at this 
time. The report continued: 

There are three main divisions in the 
Library— 

(1) A Division containing publications of 
Labour Departments, particularly those 
gathered by the LaBour GAZETTE in the daily 
course of its work and also of the Bureau 
of Statistics in Canada and throughout the 
world 

(2) A Division containing other publica- 
tions relating to labour (excepting Trade 
and Labour Journals). 

(3) A Division containing Trade and 
Labour Journals. 


These Divisions covered: 

(a) Publications of Labour Departments 
and Bureaus of Labour Statistics in Canada 
and abroad. 

(b) A complete file of the publications 
of the Labour Department of the United 
Kingdom and of the United States. 

(c) A large number of annual and special 
reports published in the various states of 
the American Union. 

(d) Publications of the Austrian Govern- 
ment. 

(e) Publications of the Office de Travail, 
Belgium. 

(f) Publications of the Munistére de 
Vindustrie et de travail, France. 

(g) Many of the most important publica- 
tions of the Labour Departments of New 
Zealand, New South Wales, Western 
Australia and Eastern Australia. 

(h) Publications of the Labour Depart- 
ment of Canada and of the new Bureaus 
of Labour of Ontario and Quebec. 

In constituting the Library, special 
efforts were made to obtain as complete a 


set as possible of all official documents 
published by all existing Labour Depart- 
ments or Bureaus in the world. In some 
instances it was impossible to obtain old 
reports, but on the whole a satisfactory 
collection was made. This policy was 
followed and is still being followed. The 
policy in 1900, 1901, 1902 and 1903 to 
follow up all contacts made in this way 
and to request friendly Departments to 
forward future publications assured and has 
obtained a constant flow of documents. 


From the beginning, as publications 
arrived, their receipt was noted in the 
Lasour Gazette; this procedure is still 
followed today. 

The collection of published material was 
an important feature of the Conciliation 
Act of 1900, under which the Department 
of Labour—and the Lasour GazETTE—was 
created. In the words of that Act, the 
purpose of the Department would be “to 
collect, digest and publish in suitable form 
statistical and other information relating to 
the conditions of Labour, to institute and 
conduct inquiries into important industrial 
questions, upon which adequate information 
might not, at that time, be available, and 
to issue at least once in every month a 
publication known as the Lasour GAZETTE, 
which shall contain information regarding 
conditions of the labour market and kindred 
subjects, and shall be distributed or pro- 
curable in accordance with terms and 
conditions, in that behalf, prescribed by 
the Minister.” 


The establishment and expansion of the 
Library was a natural outgrowth of this 
collection of material. It was needed as a 
custodian of the many thousands of docu- 
ments and publications received from exist- 
ing libraries of Labour Departments and 
from other sources all over the world. 

For many years the Library acted as a 
reference Library and later as a free 
circulating and reference Library for the 
public. Located, in the Confederation 
Building, it is the only storehouse in 
Canada for the great mass of Canadian and 
American trade union publications. Seven 
hundred Canadian labour periodicals, some 
of them dating back to 1872, are in the 
Library. These cover the early formation 
of labour unions and their councils and 
congresses. 

At the end of its first year the Library 
possessed 2,500 volumes and reports; by 
the end of the second year, 3,000 books; 
and by 1908, a collection of 8,500 books. 
There are now 140,000 volumes in the 
Library, classified by subjects under the 
headings which appear in the Library’s 
subject list: They appear in the Library’s 
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Catalogue under author, title and subject, 
the latter appearing in a separate catalogue. 
The Library of Congress system of classi- 
fication is used; the re-classification of the 
book collection begun in 1942 will be com- 
pleted later this year. Pamphlets and 
ephemeral material are kept in a separate 
vertical file collection, alphabetically by 
subject. 


Publications are. classified by many 
categories, such as: training in industry, 
industrial relations, health and _ safety, 
occupational guidance, social security, 
labour legislation, industrial pension plans, 
apprenticeship, working conditions, wages 
and hours, ete. It should be noted that 
the collection of proceedings of trade unions 
are kept alphabetically in a separate group. 
There are approximately 4,000 items in this 
collection, from Canadian, American and 
Commonwealth sources. 


There are approximately 300,000 cards in 
the catalogue of the Library. The classifi- 
cation system permits speedy replies to the 
inquiries made each year; there were 
approximately 3,335 inquiries or requests for 
specific and varied information during the 
fiscal year 1954-55. Many of these 
inquiries required intensive searching and 
the preparation of bibliographies, approxi- 
mately 90 of which were prepared in the 
year. Bibliographies prepared to date by 
the Library staff total nearly 490; they are 
available on request. 


Of the many requests received by the 
Library, the following is a sample: 


You may recall, that about two years ago, 
I wrote to you from Rio de Janeiro, Brazil, 
for some advice and assistance in setting up 
a Library there for the operating companies 
of the Brazilian Traction Light and Power 
Co. Limited. 

I find myself back again in Canada in the 
same capacity here, needing the same infor- 
mation, which unfortunately I left in Brazil. 
I hope that it will not be much trouble for 
you to give me the same information again. 
I refer to the necessary guides to a librarian 
for setting-up shop, and also for the lists of 
periodicals from three groups, which the 
Board serves, namely, management, labour 
and medical. In addition it would be helpful 
for us to have from you Bibliographies in 
these three distinct fields of literature. 

We shall appreciate your advice and 
assistance. 


Telephone requests are received daily for 
information on subjects like: How to Form 
Union Locals, Industrial Health, Occupa- 
tional Hazards, Profit-Sharing Plans, How 
to Build Personnel Departments, Housing, 
Handicrafts, Salesmanship, Executive 
Compensation. 

For many years, as stated before, the 
Library has served as a free circulation and 
reference Library. Last year 362 individuals 
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and concerns borrowed 7,385 volumes. 
Within the Department itself, last year 
there were 146 individual readers of labour 
journals, pamphlets, ete. The Department 
of Labour Library is used by unions, in- 
dustry, other government Departments, 
journalists, management and students. 

Information supplied by the Library on 
industrial disputes has in hundreds of cases 
enabled those involved in a dispute to 
settle the disagreement. 

The Library has in recent years added 
about 3,000 books annually to its collec- 
tion, until now it has 140,000 books and 
pamphlets on all phases of labour and 
industry and has become the most com- 
plete labour library in Canada. It is so 
complete, in fact, that labour unions use 
it as a source of information concerning 
their own union. Every year an average 
of about 1,500 annual reports from govern- 
ments, unions, companies and _ other 
organizations are added, as well as all the 
publications of the International Labour 
Organization. 

The annual flow of about 3,000 volumes 
may be divided as follows: 


Annual reports from governments, 
companies, unions, Bureaus of Labour, 
Libraries of Labour and other organizations 
(900 annually). 

General, industrial and occupational 
magazines from Canada and outside (475 
annually). 

Trade union constitutions and proceed- 
ings 250 annually). 

Trade journals and house organs. 

Volumes purchased, exchanged, or received 
gratis. 

Over the years a valuable collection of 
rare historical volumes on the labour move- 
ments in Canada, Great Britain and the 
United States has been compiled. These 
include books like the following :— 

State of the Poor, by Sir Frederick Eden 
(3 Volumes, dated 1797). 

London Labour and the London Poor, 
by Henry Mahew, 1861 (4 Volumes). 

The Hvstory of the 12 Great Livery 
Companies in London, by William Herbert, 
Librarian of the City of London, 1834 (2 
Volumes). 

The Homes of the Working Classes, by 
James Hole, London, 1866. 

On Labour, by William Thornton, 1872. 

Condition of the Industrial Classes im 
Foreign Countries. (These are reports 
published by Her Majesty’s Diplomatic and 
Consular Agents Abroad, London, 1873. 
3 Volumes). 

History of the Merchant Tailors, by 
Charles Hode, London, 1888 (2 Volumes). 
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Evidence, Royal Commission on Capital 
and Labour, 1889. 

An Essay on the 
Capital and Labour, 
London, England, 1854. 

History of Progress in Great Britain, 1866. 


Almost all the volumes in the Library 
may be obtained for a period of a month, 
although some volumes in demand are 
available only for shorter periods. The 
Inter-Library Loan Service, National and 
International, makes it possible for students 
of schools or colleges to obtain material by 
placing their request with the Library of 
their institution. 


The Library also preserves publications of 
the Department itself, on labour organiza- 
tion in Canada; wages and hours of labour; 
strikes and lockouts in Canada; wages, 
hours and working conditions in specific 
industries; labour demand and supply;- 
placement operations of the National 
Employment Service; annual reports on 
labour legislation in Canada, monographs 
and pamphlets on occupational guidance; 
Annual Reports of the Department; 
Teamwork in Industry, a regular publica- 
tion of the Labour Management Co- 
operation Service; Annual Reports of the 
Vocational Training Branch; quarterly 
bulletin of the Bureau of Technical Per- 
sonnel, and the Lasour Gazerrs, etc. The 
Library has a complete file of the Lasour 
GazettE from 1900, in both English and 
French. 


Relations between 
by C. Morrison, 


The Library has been modernized since 
1948. The adoption of microfilming to 
preserve and make available a wider 
distribution of old and valuable documents 
is an illustration of how it keeps its 
methods up to date. The microfilm collec- 
tion now numbers 216 Canadian subjects 
and 172 United States items. 


The appendix to the Library of Congress 
Information Bulletin, December 19, 1955, 
page 2, tells the story of the microfilm 
service as follows: 

Canadian Labour Papers Microfilmed. The 
Canadian Department of Labour Library, 
Confederation Building, Ottawa, has pub- 
lished a mimeographed list of 177 Canadian 
Labour Paper titles of which microfilm 
copies are available, either through inter- 
library loan or by purchase at the price of 
9 cents per foot delivered. Reels of film will 
not be split to supply specific dates but may 
be purchased as they are reeled. Informa- 
tion on footage of any title will be supplied 
by the Department Library. In addition to 
providing a list of microfilms available, the 
list also represents an excellent bibliography 
of Canadian Labour Papers. 


Outside Libraries have purchased many 


of these films and loans have been made 
to others. 


There is a constant stream of books being 
loaned each year. In 1954-55, there were 
3,370 volumes and 1,200 periodicals loaned. 
In that year 64 libraries made use of the 
loan service and 3,350 persons visited the 
Library. 

An important continuing function of the 
Library is to assist in research by providing 
specific information and published sources 
of information on all phases of labour and 
economic activities required in current 
departmental projects. 

Many requests have come for aid and 
advice in helping to build and plan new 


libraries and the re-organization and reha- 
bilitation of old libraries. Requests have 
come from: the Library, Combines Investi- 
gation Branch, Department of Justice; the 
Department of National Defence; Provin- 
cial Library of Fredericton, N.B.; Brazilian 
Traction and Power Company, Rio de 
Janiero; the Civil Service Commission; and 
the Royal Commission on Canadian 
Broadcasting. 

When the Civil Service Commission was 
planning a training service Library, the 
Librarian of the Labour Department acted 
in an advisory capacity on training methods 
for the Commission. 


38th Annual General Meeting of the 
Canadian Construction Association 


Construction industry has doubled its annual volume since war’s end, 
President reports. NHA amendment to permit purchase of existing homes 
suggested. Need for double the number of apprentices is pointed out 


The construction industry in Canada has 
roughly doubled its annual volume of work 
during the decade since the end of the 
Second World War, said W. G. Malcom 
in his presidential address to the 38th 
annual general meeting of the Canadian 
Construction Association, held in Winnipeg 
from January 16 to 18 inclusive. 

In 1946, Mr. Malcom said, 60,000 dwelling 
units were completed, while last year the 
total exceeded 125,000. During the same 
period the mileage of paved roads had 
risen some 75 per cent, and cement pro- 
duction and consumption in Canada had 
more than doubled. 

“The present above-average carryover of 
work, the high levels of personal savings 
and corporate investment funds, together 
with the large number of projects on the 
designing boards are ...supports to predic- 
tions of busy months ahead,” he continued. 
He said, however, that “increases in the 
volume of construction will likely be 
limited more by shortages of certain 
materials, such as structural steel, than by 
shortages of investment capital”. 

Referring to the part which the Govern- 
ment might play in stimulating construction 
activity, Mr. Malcom mentioned projects 
commonly undertaken directly by govern- 
ments, such as roads, bridges and institu- 
tional buildings. But, he said, governments 


could also indirectly bring about an in- 
crease in the volume of building. Roughly 
half of our new houses, amounting to about 
15 per cent of the total volume of con- 
struction, were being financed under the 
National Housing Act and there was still 
considerable scope for increasing the hous- 
ing market. 

Provision in the NHA for “lower down 
payments, loans for the purchase of existing 
houses, and the creation of ‘open-end’ 
mortgages, would enable more people to 
own their own homes,” he said. 

However, he went on, the industry itself 
can take a hand in promoting increased 
construction activity. “Our basic require- 
ment is to maintain construction costs at 
levels that will encourage investment. This 
is largely a question of increasing our 
efficiency and expanding our industry’s 
capacity. In short, we must see that we 
give increasing value for the construction 
dollar. 

“Our training program for practically all 
personnel classifications has failed to keep 
up with the pace of the industry’s expanded 
volume. The number receiving apprentice- 
ship training should be at least doubled and 
there is a chronic shortage of engineers, 
superintendents, estimators and other skilled 
men in the industry,” he asserted. 
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Hon. Milton F. Gregg 


Hon. Milton F. Gregg, Minister of 
Labour, in his address to the meeting had 
a good deal to say about seasonal unem- 
ployment in the industry and about the 
steps that were being taken, and those that 
remained to be taken, to prevent this 
“waste of manpower”. 

He said that progress in this direction 
had been considerable. From 1924 to 1928 
the amplitude of seasonal employment 
variations in construction was about 66 per 
cent, in the years 1947 to 1951 it had 
dropped to about 38 per cent, while in the 
last five years it was 37 per cent. 


“The main obstacles [to more winter 
employment] are prejudice, habit, and 
misunderstanding,” Mr. Gregg said. “These 
barriers can be overcome in time, given the 
goodwill of all concerned.” 

The Minister mentioned the steps being 
taken by government departments to 
arrange their construction and repair work 
in such a way as to provide the maximum 
amount of winter employment, and he gave 
instances of efforts private employers were 
making, not only in construction but also 
in other industries, to reduce seasonal 
unemployment. 


Housing Report 


V. L. Leigh of Victoria, reporting to the 
convention on housing, said that for Cana- 
dian families the attractions of home- 
ownership had to compete with the attrac- 
tions of owning a car or a TV set. To 
meet this competition, he said, the con- 
struction industry must be able to provide 
a well-constructed house without “frills or 
luxuries” and “the desire for home owner- 
ship must be created greater than the desire 
built up through years of advertising cars, 
TV sets or high-cost entertainment. In 
other words, we must actually compete for 
the monthly payments of the wage earners.” 


Apprenticeship 


Roy H. Foss of Montreal, reporting for 
the Apprenticeship Committee, said that 
the largest apprenticeship programs are in 
Quebec, Ontario and Alberta. 

Following the CCA’s pilot study in the 
Toronto area, Mr. Foss said, it was agreed 
that the most effective apprenticeship 
promotion activities were those on the 
local lovel, and that the Association’s main 
role would be that of a source and clearing 
house of information helpful to provincial 
and local apprenticeship committees and to 
individual members. 
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Research and Education 


J. D. Allan, making the Research and 
Education Committee’s report, said that a 
$2,000 annual fellowship for post-graduate 
study in construction had been established 
by the CCA. He said that postgraduate 
courses in building construction or con- 
struction engineering were not available in 
Canada at present but that further siudy 
was being given to the possibility of the 
establishment by the Ryerson School of 
Technology, Toronto, of a school of con- 
struction technology. 


Labour Relations 


During the past year the hourly earnings 
of construction workers, reckoned on a 
country-wide basis, had risen about 3 per 
cent, A. C. Ross, Ottawa, chairman of the 
Labour Relations Committee, said in his 
report. This meant a gain in real wages, 
because prices had remained virtually 
unchanged during the year. The higher 
volume of construction work during the 
year also resulted in more employment in 
1955 than in the previous year, he said. 


According to a review of basic construc- 
tion costs compiled by the Association, 1955 
averages of basic costs of construction were 
about 30 per cent higher than in the base 
year 1949. In the same interval prices of 
residential and non-residential building 
materials went up by approximately 23 and 
24 per cent respectively. Wage rates for 
construction workers, the other main com- 
ponent of basic costs, showed a much 
sharper rise of some 43 per cent in the 
same period. 

This means that workers in the industry 
have obtained an average annual increment 
of almost 4 per cent in real wages, since 
consumer prices rose only a little more than 
16 per cent between 1949 and 1955, Mr. 
Ross said, 


Resolutions 


Resolutions passed at the convention 
included those recommending a high rate 
of home building, increased wintertime 
work, and continued federal investment in 
highway construction. 


Election of Officers 


Allan Turner Bone of Montreal was 
elected President of the Association at the 
election of officers for the coming year. 
Vice-presidents are T. N. Carter, Toronto; 
and H. J. Ball, Kitchener. N. A. Eager, 
Hamilton, was elected Honorary Secretary, 
and D. L. Donaldson, Ottawa, Honorary 
Treasurer. 


Report from Civilian Rehabilitation Branch 


Rehabilitation Co-ordinator Addresses Meetings 


Nurses told how they can help to provide necessary encouragement and 
inspiration to the disabled; employers’ group shown how employment of 
handicapped can bring profit to the firm, happiness to those employed 


“In the critical stages of treatment, 
professional nurses can provide the encour- 
agement and inspiration needed to help 
disabled people to face the future with 
assurance and progress towards their reha- 
bilitation within the community.” This 
statement was made by Ian Campbell, 
National Co-ordinator, Civilian Rehabilita- 
tion, when addressing a meeting of the 
Ottawa Area Chapter of the Registered 
Nurses of Ontario. 

Mr. Campbell said that the present 
century had seen a complete reversal in the 
attitude of people towards the disabled. 
Many disabilities that formerly plagued 
humanity can now be avoided. When a 
disability does exist, modern rehabilitation 
techniques can often enable the individual 
to rise above his disability and find a useful 
place in the community. 

He told the Ottawa Nursing Chapter 
that nurses form a key part of the reha- 
bilitation team which includes doctors, 
social workers, vocational counsellors and 


placement officers, whose efforts can com- 
bine to assure the maximum use of the 
remaining skills of the disabled. 

When talking to the Toilet Goods Manu- 
facturers Association, in Montreal, on the 
theme of “converting liabilities into assets,” 
Mr. Campbell drew a parallel between 
sound business practices and the correct 
attitude towards the disabled. He pointed 
out that with proper medical treatment, 
vocational training and sound placement, 
the disabled can be fitted into the modern 
industrial setting and can give performance 
that may equal, or even exceed, that of 
the able-bodied. In this process the co- 
operation of industry is essential and 
employers, recognizing the ability of these 
people, can bring profit to their own 
organizations and dividends of happiness to 
those that they employ. 

Mr. Campbell was introduced to the 
gathering by George G. Blackburn, Director 
of the Information Branch, Department of 
Labour. Following Mr. Campbell’s address, 
the Department’s film “Everybody’s Handi- 
capped” was shown. 


Hospital Construction Costs Reduced by New Design 


In building its new 250-bed General 
Hospital, it is possible that Niagara Falls, 
Ont., has suggested a means of lessening the 
steadily mounting costs of hospitalization. 

Of new design, ¢he hospital consists of a 
three-storey central building and less costly 
single-storey wings. The thinking behind 
this type of construction is that the great 
efficiency of the multi-storey conventional 
hospital building is not needed for the 
majority of patients, who when the critical 
stage of their illness is over can be treated 
in a less costly convalescent wing. This 
concept, it is expected, will result in a 
saving of approximately $3,000 per bed in 
over-all construction cost. 

In addition, the transferral to the more 
optimistic atmosphere of the convalescent 
wing may result in a reduction of the length 
of hospital stay and the consequent further 
lessening of costs. 


How Rehabilitation Pays 


Over the past year and a half, most of 
the provinces of Canada have embarked on 
programs to rehabilitate the disabled. With 
federal assistance, some of those who made 
an early start in this program have reached 
a stage where disabled persons are emerging 
from medical treatment, or vocational train- 
ing, to be placed in suitable occupations. 

It will be some time before detailed 
statistics regarding all who have so far 
benefited will be available. However, the 
first 330 cases reported tell a significant 
tale. These 330 people had 140 dependants 
and had cost their communities in main- 
tenance approximately $165,000 annually. 
With the completion of rehabilitation, the 
group in its first year of employment will 
earn approximately $560,000. 


173 


From the Labour Gazette, February 1906 


50 Years Ago This Month 


Union organization active in 1905 but for 103 locals established 101 
were dissolved. Net increase in union locals in period 1903-05 was 
267. Printers win 8-hour day in Quebec City, Brantford and Calgary 


There was a great deal of activity in 
union organization during 1905, the number 
of local unions formed reaching 103; but 
this gain was almost balanced by the 101 
unions dissolved. 

There had been much better showings 
in 1908 and 1904. The figures for 1903 
were 275 formed and 54 dissolved, and for 
1904, 148 formed and 104 dissolved. The 
net gain in numbers for the three years 
was thus: 221 in 1903, 44 in 1904, and two 
in 1905, a total increase of 267 locals in 
the three-year period. 

These figures are given in a review of 
labour organization in Canada during 1905 
contained in the lLasour GazerTe for 
February 1906. 

During 1905 the building industry came 
first in number of unions formed, with 22 
new locals, but the printing industry had 
a larger net gain, with 12 new locals formed 
and only two lost, compared with 13 lost 
in the former industry. In general trans- 
port, 18 locals were formed, but there was 
a net loss of 382 owing chiefly to the 
dissolving of a large number in the railway 
industry, 34 of which were amongst the 
maintenance of way employees. 

By provinces, in Quebec the net gain in 
the number of unions was 51 in 1903 and 
23 in 1904, while gains and losses were 
exactly balanced in 1905. In Ontario the 
net gain in 1903 was 97 but in 1904 there 
was a net loss of three, and in 1905 a net 
loss of 17. Nova Scotia had the next 
largest net increase for the three-year 
period, with 37. 

The union with the largest net gain in 
number of locals in 1905 was the Interna- 
tional Typographical Union, with eight new 
locals formed and one dissolved. The 
United Brotherhood of Carpenters gained 
seven locals and lost two, while the Brother- 
hood of Maintenance of Way Employees 
gained five locals and lost 34. 

Typographical unions at a number of 
points during the last quarter of 1905 
presented requests to their employers for 
the adoption of an 8-hour day, in accord- 
ance with the resolution passed by the 
International Typographical Union in June 
1905 that the shorter day should come into 
general effect on January 1, 1906. Up to 
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December 31, the 8-hour day had been 
granted to a number of employees at 
Quebec, Brantford and Calgary. At the 
first two places the reduction was from nine 
hours and at Calgary from 83 hours. 

Of 140 changes in wages or hours reported 
to the Department during 1905, 114 were 
increases in wages only, four were increases 
in wages combined with reduction in hours, 
14 were decreases in hours only, four were 
decreases in wages, and the remainder were 
increases in hours with a corresponding 
increase in wages. 

The most important of the changes in 
wages and hours during the year was a 
general increase in farm wages in Ontario 
and the Prairie Provinces, due to a shortage 
of farm labour. Western harvesters and 
hired men got 25 cents a day more. 

During January investigations into the 
operations of illegal trade combines, which 
had been going on during the three previous 
months, continued. Fines totalling more 
than $10,000 were imposed on a number of 
master plumbers in Toronto who had been 
charged with conspiracy. 

In connection with a contract for plumb- 
ing in the Toronto city hall, certain 
plumbers were charged with a conspiracy 
to defraud the city of $10,000. 

But owing to the destruction or mutila- 
tion of the records of the two plumbing 
firms chiefly concerned, which had been 
ordered to be seized, the case was adjourned 
until February 1 to allow the re-examination 
of an important witness. 

Immigration through ocean ports during 
the last half of 1905 amounted to 35,257 
persons, compared with 37,111 in the corre- 
sponding period of 1904, a decrease of 1,854. 
Arrivals from the United States, however, 
amounted to 1,000 more than in the same 
period in the previous year. 

During 1905 there was an increase of 
8,132 in the number of homestead entries: 
over those of 1904, the figures being 34,645: 
and 26,513 for the respective years. 

Among the nationalities of homesteaders: 
reported in December, Americans came first 
with 649, Canadians from Ontario second 
with 405, English third with 270, while 
Austro-Hungarians came fourth, numbering 
208. 
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New Committee on Forced Labour 


Three-man committee to investigate use and extent of forced labour in 
world named by ILO Director-General; to hold first meeting next month 


David A. Morse, Director-General of 
the International Labour Organization, 
announced last month the setting up of an 
“independent ad hoc committee on forced 
labour” to investigate the use and extent 
of forced labour throughout the world. 


Paul Ruegger, of Switzerland, former 
President of the International Red Cross 
Committee, will head the investigation, 
assisted by Cesar Charlone, former Minister 
for Foreign Affairs of Uruguay, and T. P. B. 
Goonetilleke, former District Judge of 
Ceylon. 

The committee, the setting up of which 
was authorized by the ILO Government 
Body last June, will hold its first session 
in Geneva from March 12 to 17. 


The task of the committee is to analyse 
complaints received by the ILO about the 
existence of forced labour anywhere in the 
world and to pass on its findings to 
Director-General Morse. Mr. Morse will, 
in turn, transmit them to the Governing 
Body and communicate them to govern- 
ment, worker and employer delegates 
attending the 1956 and 1957 sessions of the 
International Labour Conference. 


The committee will examine material 
received by the ILO, whether direct or 
through the United Nations, since June 
1958, when the joint UN-ILO Ad Hoc 
Committee on Forced Labour headed by 
Sir Ramaswami Mudaliar of India com- 
pleted its findings. The term of this 
committee ended automatically with the 
publication of its report. This report said 
forced labour did exist in some parts of 
the world. 

Forced labour is one of the items before 
the general conference of the ILO this June. 
Delegates from the ILO’s 71 member coun- 
tries attending the session will discuss the 
desirability of adopting an international 
instrument to outlaw forced labour. 

The discussion will be a preliminary one, 
a final decision on the instrument being 
left to the 1957 session, in keeping with the 
ILO’s double discussion procedure. 

This year’s session will have before it 
the texts of replies received by the ILO 
to a questionnaire on forced labour circu- 
lated by it to all member governments. 


ILO Reports Progress in Inquiry into Employers’, Workers’ Freedom 


Twenty-eight member nations of the 
International Labour Organization have 
replied so far to an ILO questionnaire on 
the extent to which employers’ and workers’ 
organizations in tlreir territory are free from 
government domination and control. Eleven 
other countries have promised to reply 
shortly. 

The questionnaire was sent out by a 
special three-man Committee set up by 
David A. Morse, Director-General of the 
ILO, following a decision by the ILO’s 
Governing Body early last year. 

The Committee, presided over by Sir 
Arnold McNair, former President of the 
International Court of Justice, met late last 
year to examine replies to its questionnaires 
and check the progress made by its secre- 
tariat in the preparation of monographs on 
each country. These monographs, relating to 
each of the ILO’s 70 member countries, 


describe: (a) the existing condition of 
employers’ and workers’ organization, and 
(b) those portions of each country’s law 
and practice which seemed relevant for the 
Committee’s purposes. 

It is the intention of the Committee that 
each monograph shall be seen by the gov- 
ernment concerned before the document is 
put into final form. Most of the monographs 
already have been sent to governments. 


“CORRECTION 

In the report of the Fifth Session of the 
ILO Textiles Committee (L.G., Dec. 1955, 
p. 1376), George Shaw was listed as an 
employer delegate. At the last moment 
Mr. Shaw was unable to attend the meet- 
ing and was replaced by Fred Hutchings, 
Director of Industrial Relations, Dominion 
Woollens and Worsteds, Limited. 
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U.N. Committee to Discuss Discrimination in Employment 


The United Nations Subcommission on 
the Prevention of Discrimination and the 
Protection of Minorities last month decided 
“to give priority to the consideration of 
the subject of discrimination in employ- 
ment and occupation” at its next session, 
in 1957. 

The International Labour Organization 
was to have presented to this year’s 
session a report of its study of discrim- 
ination in employment, a task entrusted 


to it by the Subcommission two years ago. 
An ILO representative reported that the 
report would not be ready until May. 


While it expressed “concern” over the 
delay in the presentation of the ILO report, 
the Subcommission “noted with satisfac- 
tion” the ILO’s decision to place the 
question of discrimination in employment 
on the agenda for the 40th session of the 
International Labour Conference in 1957 
(L.G., Jan., p. 72). 


Jordan Becomes 7lst Member of ILO 


The Hashemite Kingdom of Jordan has 
joined the International Labour Organiza- 
tion, David A. Morse, ILO Director- 
General, announced last month. 

The admission of Jordan brings ILO 
membership to 71 countries. 


No special vote was required for the 
admission of Jordan, one of the 16 coun- 
tries admitted recently to the United 
Nations. Under the ILO Constitution, any 
member ,country of the UN can become 
a member of the ILO by accepting the 
provisions of the ILO Constitution. 


ILO PUBLICATIONS 


Since its inception in 1919, one of the 
important functions of the International 
Labour Office, which is the Secretariat of 
the International Labour Organization, has 
been research and _ investigation into 
various phases of labour and_ social 
problems, both nationally and internation- 
ally. As a result, over the years the Office 
has published a _ considerable literature, 
made up of special studies and_ reports, 
and reports on numerous international 
meetings on labour matters. Additions are 
made continually to the already substantial 
list of these publications, in order to make 
available internationally current informa- 
tion in this ever-changing field. 

Comprised_in this literature are several 
periodical publications, among which are 
the following :— 

International Labour Review (Monthly): 
carries special articles on economic, labour 
and social topics, and international statis- 
tical information. 


Industry and Labour (issued twice 
monthly): covers the activities of the ILO, 
and current events in the field of indus- 
trial relations, employment, migration, con- 
ditions of work, and social security. 

Legislative Series (issued about every two 
months): gives reprints and translations of 
labour and social laws in various countries. 


Year Book of Labour Statistics (pub- 
lished annually): reproduces statistics on 
employment, hours of work, wages, prices, 
migration, and so forth, drawn from a wide 
range of countries. 

Occupational Safety and Health (pub- 
lished quarterly): deals with problems of 
industrial accident prevention and _ the 
health factor in employment conditions. 

Enquiries on publications of the Inter- 
national Labour Office, or requests for the 
ILO Catalogue, may be addressed to: V. C. 
Phelan, Director, Canada Branch, ILO, 
95 Rideau Street, Ottawa 4, Ont. 

Publications of the ILO are invariably 
produced in both French and English 
versions. 


The appointment of Ernest Bell, veteran British trade unionist, as Chief of the ILO 
Workers’ Relations Service was announced last month. Mr. Bell was with the Trades 
Union Congress for 25 years, for 15 years as head of the TUC International Service. 
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TEAMWORK 
in INDUSTRY 


Labour and management concerned with 
the activities of the City of London, Ont., 


shops and outside services agree that 
labour-management committees are an 
excellent medium for establishing and 
maintaining a co-operative relationship 
between employers and employees. 

Emphasizing this are the many improve- 
ments that have resulted, through their 
combined efforts, for management, labour 
and the citizens of London. 


The feelings of those connected with the 


_labour-management committee have been 


expressed by E. T. Skelton, the city 
engineer, and a member of the committee 
since it was organized :— 

“To sum up my feeling toward the 
labour-management committee, I will say 
this: ‘I was put on the committee when 
I was deputy engineer. Now that I have 
been promoted to city engineer, with 
greater demands on my time, it would be 
logical for me to pass the duties of 
committee work on to my deputy. How- 
ever, I enjoy these meetings so much, and 
feel that there is so much to be done 
through them, that I intend to remain on 
the committee myself’.” 

Speaking for labour, Herbert Worton, 
President of Local 107, Civic Employees 
National Union of Public Employees, 
said :— 

“The gains and accomplishments made 
since the inception of the labour-manage- 
ment committee three years ago are too 
numerous to mention here, but, speaking 
for the members of Local 107, I can say 
that results and satisfaction derived from 
the meetings of the committee have been 
most appreciated. 

“The relationship that these meetings has 
brought forth between management and 
labour has been most cordial, and the 
atmosphere at these meetings is filled with 
good fellowship and the free expression of 
opinion by all hands. 

“Labour as a whole, and particularly the 
members of the committee, feel proud of 
their accomplishments as a result of 
measures adopted through the meetings, 
and their reports to the members of Local 
107 are received with enthusiasm. The 


members have at many times expressed 
their appreciation of the value of such get- 
togethers to management and labour. 

“The interest of labour and management 
in the meetings is shown by the fact that 
since the committee’s inception attendance 
at meetings has been 100 per cent, except 
in cases of extreme emergency, and at 
election time labour offices on the com- 
mittee are contested to the fullest extent 
possible,” 


LMPC Helps Improve Morale 


The following statements made by 
members of the labour - management 
committee operating in the Dominion 
Wheel and Foundries Division of Canada 
Tron Foundries, Limited, Toronto, give 
some indication of the work done by 
labour-management committees in helping 
to improve morale and promote improved 
methods of operation. 

“Our employees are a motivated group 
since the establishment of the labour- 
management committee. JI have never 
found such co-operative people as we have 
here. When we have problems to solve, 
we ask the production personnel to help 
us, and in nearly every case they have 
assisted us to come up with an answer 
quickly,” said Edward P. Grass, Works 
Manager. 

“Matt” Smith, Chairman of the shop 
union in the foundry, finds that “the 
committee has gone a long way towards 
making working conditions much improved, 
more systematic, and therefore, more 
productive...” 

Roy Menzies, a member of the committee 
and a coremaker in the foundry, finds that 
there has been definite improvement in the 
plant since the committee began operations, 
along with “a more personal touch existing 
between personnel, and certainly greatly 
improved labour-management relations. 

“There is more room for a lot of 
improvements around the shop, but we are 
working on them and will achieve them in 
due course,” concluded Mr. Menzies. 


Establishment of Labour-Management 
Production Committees (LMPCs) is 


encouraged and assisted by the Labour- 
Management Co-operation Service, In- 
dustrial Relations Branch, Department 
In addition to field repre- 


of Labour. 
sentatives located in key industrial 
centres, who are available to help both 
managements and trade unions set up 
LMPCs, the Service provides publicity 
aids in the form of booklets, films and 
posters. 
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Certification and Other Proceedings before 


the Canada 


The Canada Labour Relations Board met 
for two days during December. The Board 
issued 11 certificates designating bargaining 
agents, rejected two applications for certifi- 
cation, and ordered one representation vote. 
During the month, the Board received three 
applications for certification. 


Applications for Certification Granted 


1. National Association of Broadcast 
Employees and Technicians, on behalf of 
TV studio watchmen employed by the 
Canadian Broadcasting Corporation at 
Montreal, Que. (L.G., Dec. 1955, p. 1384). 

2. United Brotherhood of Carpenters and 
Joiners of America, Local 1325, on behalf 
of carpenters and carpenter foremen 
employed by Northern Construction Com- 
pany and J. W. Stewart Limited on Project 
No. 572 in the Yukon Territory and North- 
west Territories (L.G., Dec. 1955, p. 1384). 

3. Brotherhood of Railway and Steamship 
Clerks, Freight Handlers, Express and 
Station Employees, on behalf of a unit of 
ticket office employees of the Canadian 
Pacific Railway Company, employed at 
Vancouver in its British Columbia Coast 
Steamship Service (L.G., Jan., p. 76). 

4. Brotherhood of Railroad Signalmen of 
America, on behalf of a unit of employees 
of the Quebec North Shore and Labrador 
Railway Company, Seven Islands, Que., 
employed in its Communications and 
Signals Department (L.G., Jan., p. 76). 

5. Seafarers’ International Union of North 
America, Canadian District, on behalf of 
unlicensed personnel employed by the 
Holden Sand and Gravel Company, 
Toronto, aboard the SS Niagara (L.G., 
Jan., p. 76). 

6. International Union of Operating Engi- 
neers, Local 115, Vancouver, B.C., and 
International Union of Operating Engineers, 
Local 955, Edmonton, Alta., joint appli- 
cants, on behalf of a unit of equipment 
operators, mechanics, and oilers employed 
by Northern Construction Company and 
J. W. Stewart Limited on Project No. 572 
in the Yukon Territory and Northwest 
Territories (L.G., Jan., p. 76). 

7. Brotherhood of Painters, Decorators 
and Paperhangers of America, Local 1016, 
on behalf of a unit of painters employed 
by Northern Construction and J. W. Stewart 
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Limited on Project No. 572 in the Yukon 
Territory and Northwest Territories (L.G., 
Jan., p. 76). 

8. National Association of Marine Engi- 
neers of Canada, Inc. (Great Lakes and 
Eastern District), on behalf of a unit of 
marine engineers, below the rank of chief 
engineer, employed aboard vessels operated 
by the Quebee and Ontario Transportation 
Co. Limited, Montreal, Que. (L.G., Jan., 
Ton 7A) 

9. National Association of Marine Engi- 
neers of Canada, Inc. (Great Lakes and 
Eastern District), on behalf of a unit of 
marine engineers, below the rank of chief 
engineer, employed aboard vessels operated 
by the Mohawk Navigation Co. Limited, 
Montreal, Que. (L.G., Jan., p. 76). 

10. National Association of Marine Engi- 
neers of Canada, Inc. (Great Lakes and 
Eastern District), on behalf of a unit of 
marine engineers, below the rank of chief 
engineer, employed aboard vessels operated 
by Sincennes-McNaughton Lines Limited, 
Montreal, Que. (L.G., Jan., p. 76). 

11. Club and Cabaret and Construction 
Camp, Culinary and Service Employees’ 
Union, Local 740 and Local 740A of the 
Hotel and Restaurant Employees’ and 
Bartenders’ International Union, on behalf 
of a unit of cookhouse employees employed 
by Northern Construction Company and 
J. W. Stewart Limited on Project No. 572 
in the Yukon Territory and Northwest 
Territories (L.G., Jan., p. 76). 


Applications for Certification Rejected 


1. International Union of Operating Engi- 
neers, Local 796, applicant, and Toronto 
Terminals Railway Company, Toronto, 
respondent. The application was rejected 
because the proposed bargaining unit was 
not considered by the Board to be appro- 
priate for collective bargaining in view of 
collective bargaining practice on the rail- 
ways (1L.G., Jan., p. 76). 


This section covers proceedings under 
the Industrial Relations and Disputes 
Investigation Act, involving the admin- 
istrative services of the Minister of 
the Canada Labour Relations 
and the Industrial Relations 


Labour, 
Board 
Branch of the Department. 


2. Canadian National Railway Hotel 
Employees’ Local Union No. 93, of the 
Hotel and Restaurant Employees’ and 
Bartenders’ International Union, applicant, 
and the Macdonald Hotel, Edmonton, Alta., 
respondent. The application was rejected 
because the proposed unit was not con- 
sidered by the Board to be appropriate for 
collective bargaining as confined to the 
employees affected (L.G., Jan., p. 76). 


Representation Vote Ordered 


National Association of Broadcast 
Employees and Technicians, applicant, and 
Radio Saint Boniface Limitée (CKSB), 
St. Boniface, Man., respondent (L.G., Jan., 
p. 76) (Returning Officer: J. S. Gunn). 


Applications for Certification Received 


1. Brotherhood of Railway and Steam- 
ship Clerks, Freight Handlers, Express and 


Conciliation services under the Indus- 
trial Relations and Disputes Investiga- 
tion Act are provided by the Minister 
of Labour through the Industrial Rela- 
tions Branch. The branch also acts as 
the administrative arm of the Canada 
Labour Relations Board in matters under 
the Act involving the board. 

The Industrial Relations and Disputes 
Investigation Act came into force on 
September 1, 1948. It revoked the War- 
time Labour Relations Regulations, P.C. 
1003, which became effective in March, 
1944, and repealed the Industrial Dis- 
putes Investigation Act, which had been 
in force from 1907 until superseded by 
the Wartime Regulations in 1944. Deci- 
sions, orders and certifications given 
under the Wartime Regulations by the 
Minister of Labour and the Wartime 
Labour Relations Board are continued in 
force and effect by the Act. 

The Act applies to industries within 
federal jurisdiction, i.e., navigation, ship- 
ping, interprovincial railways, canals, 
telegraphs, interprovincial and interna- 
tional steamship lines and ferries, aero- 
dromes and air transportation, radio 
broadcasting stations and works declared 
by Parliament “to be for the general 
advantage of Canada or two or more of 
its provinces. Additionally, the Act 
provides that provincial authorities, if 
they so desire, may enact similar legis- 
lation for application to industries 
within provincial jurisdiction and make 
mutually satisfactory arrangements with 
the federal Government for the admin- 
istration of such legislation. ; 

The Minister of Labour is charged with 
the administration of the Act and is 
directly responsible for the appointment 
of conciliation officers, conciliation boards, 
and Industrial Inquiry Commissions con- 
cerning complaints that the Act has been 
violated or that a party has failed to 
bargain collectively, and for applications 
for consent to prosecute. : 

The Canada Labour Relations Board is 
established under the Act as successor to 


Scope and Administration of Industrial Relations and Disputes Investigation Act 


Station Employees, on behalf of a unit 
of clerical employees employed in Canada 
by the Railway Express Agency, Inc., New 
York, N.Y. (Investigating Officer: Remi 
Duquette). 

2. International Brotherhood of Team- 
sters, Chauffeurs, Warehousemen and 
Helpers of America, Local 880, on behalf 
of a unit of traffic and maintenance 
employees employed by the Canadian 
Transit Company, Windsor, in the opera- 
tion of a toll bridge between Windsor, 


Ont., and Detroit, Mich. (Investigating 
Officer: F. J. Ainsborough). 
3. Sheet Metal Workers’ International 


Association, Local No. 271, on behalf of a 
unit of sheet metal workers employed by 
Northern Construction Company and J. W. 
Stewart Limited on Project No. 572 in the 
Yukon Territory and Northwest Territories 
(Investigating Officer: D. S. Tysoe). 


the Wartime Labour Relations Board to 
administer provisions concerning the cer- 
tification of bargaining agents, the writ- 
ing of provisions—for incorporation into 
collective agreements—fixing a procedure 
for the final settlement of disputes con- 
cerning the meaning or violation of such 
agreements and the investigation of com- 
plaints referred to it by the minister that 
a party has failed to bargain collectively 
and to make every reasonable effort to 
conclude a collective agreement. 


Copies of the Industrial Relations and 
Disputes Investigation Act, the Regula- 
tions made under the Act, and the Rules 
of Procedure of the Canada Labour 
Relations Board are available upon 
request to the Department of Labour, 
Ottawa. 

Proceedings under the Industrial Rela- 
tions and Disputes Investigation Act are 
reported below under two_ headings: 
(1) Certification and other Proceedings 
before the Canada labour Relations 
Board, and (2) Conciliation and other 
Proceedings before the Minister of 
Labour. 


Industrial Relations Officers of the 
Department of Labour are stationed at 
Vancouver, Winnipeg, Toronto, Ottawa, 
Montreal, Fredericton, Halifax and St. 
John’s, Newfoundland. The territory of 
two officers resident in Vancouver com- 
prises British Columbia, Alberta and the 
Yukon and Northwest Territories; two 
officers stationed in Winnipeg cover the 
provinces of Saskatchewan and Manitoba 
and Northwestern Ontario; three officers 
resident in Toronto confine their activi- 
ties to Ontario; three officers in Mont- 
real are assigned to the province of 
Quebec, and a total of three officers 
resident in Fredericton, Halifax and St. 
John’s represent the Department in the 
Maritime Provinces and Newfoundland. 
The headquarters of the Industrial Rela- 
tions Branch and the Director of 
Industrial Relations and staff are situated 
in Ottawa. 
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Conciliation and Other Proceedings 
before the Minister of Labour 


Conciliation Officers Appointed 


During December, the Minister appointed 
conciliation officers to deal with the follow- 
ing disputes :— 

1. Atlantic Broadcasters Ltd. (Radio 
Station CJFX), Antigonish, N.S., and 
International Alliance of Theatrical Stage 
Employees and Moving Picture Machine 
Operators of the United States and Canada 
(Conciliation Officer: D. T. Cochrane). 

2. La Tribune Ltée (Radio Station 
CHLT), Sherbrooke, Que., and Sherbrooke 
Printing Trades Syndicate, Inc. (Concilia- 
tion Officer: R. Trépanier). 

3. Sherbrooke Telegram Printing and 
Publishing Company (Radio Station 
CKTS), Sherbrooke, Que., and Sherbrooke 
Printing Trades Syndicate, Inc. (Concilia- 
tion Officer: R. Trépanier). 

4. Dominion Coal Company; A. T. 
O’Leary & Co. Ltd.; S. Cunard & Co.Ltd.; 
and R. E. Archibald Co. Ltd., all of 
Halifax, N.S., and Local 1546, International 
Longshoremen’s Association (Conciliation 
Officer: D. T. Cochrane). 


Conciliation Boards Appointed 


1. Canadian National Railways; Cana- 
dian Pacific Railway Company; Toronto, 
Hamilton and Buffalo Railway Company; 
Ontario Northland Railway; and Algoma 
Central and Hudson Bay Railway (non- 
operating employees) and Joint Negotiat- 


ing Committee representing a number of 
international and national railway labour 
organizations. This dispute was referred 
directly to a Conciliation Board. 

2. The Nova Scotian Hotei, Halifax, NS. 
(Canadian National Hotels Limited), and 
Local 662, Hotel and Restaurant Employees’ 
and Bartenders’ International Union (L.G., 
Ja; De (1) 


Conciliation Board Reports Received 


1. Kawartha Broadcasting Company 
Limited (Radio Station CHEX), Peter- 
borough, Ont., and National Association of 
Broadcast Employees and ‘Technicians 
(L.G., July 1955, p. 824). The text of the 
report is reproduced below. 

2. St. Charles Transportation Company 
Limited, Que., and Seafarers’ International - 
Union of North America, Canadian District 
(L.G., Dec. 1955, p. 1885). The text of the 
report is reproduced below. 


3. Canadian Pacific Transport Company, 
Limited, Winnipeg (Canadian Pacific Rail- 
way Company) and Canadian Brotherhood 
of Railway Employees and Other Trans- 
port Workers (L.G., Dec. 1955, p. 1385). 
The text of the report is reproduced below. 


Settlement Following Strike Action 


1. Canadian Pacific Railway Company 
(SS Princess Helene) and Seafarers’ Inter- 
national Union of North America, Cana- 
dian District (L.G., Dec. 1955, p. 1385). 


Report of Board in Dispute between 


Kawartha Broadcasting Company Limited (Radio Station CHEX) 


and 


National Association of Broadcast Employees and Technicians 


The Board of Conciliation, Eric G. 
Taylor, Esq., Chairman, J. Kenneth Sims, 
Esq., QC, nominee of the employer, and 
Miller Stewart, Esq., nominee of the union, 
sat for the hearing of this matter in 
Toronto, Ont. on the 8th day of July 1955. 

There appeared for the employer, Mr. 
T. J. Carley, QC, counsel, Mr. Jack 
Weatherwax, Radio Manager, and Mr. F. R. 
Lawrie, Station Manager. 

There appeared for the Bargaining Agent, 
Mr. E. B. Jolliffe, QC, counsel, Mr. T. J. 
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O’Sullivan, Regional Director, Mr. M. 
Thomas, Chairman local bargaining com- 
mittee, and Mr. J. Reid, member local 
bargaining committee. 

This dispute arose out of the failure of 
the parties to agree upon the amendments 
to be made to a collective agreement dated 
Ist October, 1958, which was expressed to 
continue in effect for one year from that 
date. The agreement dated 1st October 
1953, was made between the Brookland 
Company Limited, operating Radio Station 


CHEX, and the bargaining agent involved 
in this dispute. Two months later, on 
lst December 1958, Radio Station CHEX 
and its assets were transferred to a new 
company known as The Kawartha Broad- 
casting Company Limited, which has since 
that date owned and operated Radio 
Station CHEX. Throughout the term of 
the Collective Agreement dated 1st October 
1953, the Kawartha Broadcasting Company 
Limited observed the terms and conditions 
of the collective agreement made between 
its predecessor and the bargaining agent. 


Pursuant to notice from the union of 
its desire to amend the collective agree- 
ment, the employer raised the objection 
that the bargaining agent was not certified 
as the bargaining agent for any of its 
employees but, notwithstanding, agreed to 
bargain with the union without prejudice to 
its rights. Conciliation services were sought 
and granted and, finally, the present Board 
of Conciliation was established to deal with 
the matter. At the outset of the proceed- 
ings the employer lodged a preliminary 
objection that the union was not the law- 
fully certified bargaining agent for any 
group of its employees but indicated that 
without prejudice to its rights it was pre- 
pared to contemplate the execution of a 
collective agreement with the bargaining 
agent if an agreement satisfactory to the 
employer could be negotiated. 

The matters in issue referred to the Board 
were as follows:— 

. Wages. 

. Vacations and holidays. 
. Grievance procedure. 

. Duties of announcers. 

. Hours of work. 

6. Union security. 


or WN Re 


The Board heard the representations of 
the parties and subsequently engaged in 
private discussions with each of them, 
respectively, in an endeavour to effect a 
settlement of the dispute, but without avail. 
With the consent of the parties at the 
close of the hearing which took place on 
Sth July 1955, the Board arranged to with- 
hold the issuance of its report for at least 
a fortnight in order that the parties might 
resume direct negotiations if they so 
desired. It was also understood the Board 
would be informed if the parties reached 
agreement by direct negotiation. Despite 
the long delay which has ensued, neither of 
the parties has communicated with the 
Board to this date. 

The former collective agreement was 
expressed to run for one year from Ist 
October 1953. A year has elapsed since 
the expiry of the term of the agreement. 


rl 


During December, the Minister of 
Labour received the report of the Board 
of Conciliation and Investigation estab- 
lished to deal with a dispute between 
the National Association of Broadcast 
Employees and ‘Technicians and _ the 
Kawartha Broadcasting Company Limited 
4 adie Station CHEX), Peterborough, 

nt. 

The Board was under the Chairman- 
Taylor, Toronto, who 


ship of Erie G. 
was appointed by the Minister in the 
absence of a joint recommendation from 


the other two members, J. K. Sims, 
Kitchener, and Miller Stewart, Sturgeon 
Point, Ont., nominees of the company and 
union respectively. 

The text of the report is reproduced 
here. 


This Board of Conciliation is not com- 
petent to deal with the question raised by 
the employer concerning the status of the 
bargaining agent in respect of the employees 
of the employer. ‘The absence of any 
communication whatsoever must be regarded 
as lack of interest in the proceedings of 8th 
July 1954, and, in any event, it is doubtful 
whether recommendations from this Board 
concerning the specific matters in issue 
would have the effect, of bringing about a 
settlement of the dispute at this late date. 
Accordingly, the Board refrains from setting 
forth herein the submissions made by the 
parties and arguments advanced and con- 
fines itself to the simple recommendation 
that the parties resume direct negotiations 
in good faith forthwith. 

All of which is respectfully submitted. 

(Sgd.) Eric G. Taytor, 
Chairman. 

Dated at Toronto, Ontario, this 8th day 

of October, 1955. 


Re-dated December 2, 1955. 


Union Nominee’s Report 

Inasmuch as I have not yet received the 
report of the Chairman of this board 
(prepared on October 12, 1955), from the 
nominee of the Company, I feel com- 
pelled to make the following recommenda- 
tions on the matters in dispute without 
further delay, although without an oppor- 
tunity to study the report. 

I recommend that the parties enter into 
a contract for the period from October 1, 
1955, until September 30, 1956; the existing 
contract to be amended as follows:— 

Wages 

Effective from October 1, 1955, that all 
wages be increased by 10 per cent. 

That on December 15, 1955, every 
employee of record on October 1, 1955, be 
paid settlement pay equal to 5 per cent of 
any monthly pay received or due to him 
or her during the period from October 1, 
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1954, until October 1, 1955, plus retro- 
activity of 10 per cent on any monthly pay 
received or due to him or her from October 
1, 1955, until the new contract is signed. 


Union Security 


The Company agrees to deduct from the 
first pay cheque of each month an amount 
equal to one month’s union dues (1:33 per 
cent of gross monthly earnings) of each 
employee signing authorization for such 
procedure during the life of the contract. 
When signed, such authorization is to be 
revocable only during the period between 
September 15 and September 30, 1956. The 
Company further agrees to write a letter 
to the employees, asserting that the Com- 
pany has a completely open mind with 
respect to union membership and/or dues 
check-off authorization. 


Vacations and Holidays 
That eight (8) paid statutory holidays 
be provided for each employee, except that 
announcers and operators be given one 
extra week holiday in lieu of pay for five 
named holidays; the other three statutory 


holidays for announcers and operators will 
be compensated by an extra day’s holiday 
for each, or the employee will be provided 
with an extra day off within two weeks of 
date of each holiday. 


Duties 


The clause regarding duties of announcers 
be amended to delete “copywriting” and 
“writes commercial copy” from the list of 
duties, and insert in their place the clause 
“may be required to write commercial copy 
for programs on which he is a featured 
personality, other than participating 
programs”. 


Transportation 


The Company agrees to provide suitable 
transportation to and from the most con- 
venient city bus stop for any employee 
without a car, if, as and when he has to 
report for duty before 8:00 a.m., or when 
he is relieved from duty after 8:00 p.m., 
and in inclement weather. 


Respectfully submitted. 


(Sgd.) Mititer STEWART, 
Member. 


Report of Board in Dispute between 


St. Charles Transportation Company Limited, Quebec 


and 


Seafarers’ International Union of North America, 


Canadian District 


During December, the Minister of 
Labour received the report of the Board 
of Conciliation and Investigation estab- 
lished to deal with a dispute between 
the St. Charles Transportation Company 
Limited, Quebec, and the Seafarers’ 


International Union of North America, 
Canadian District. 


The Board was under the Chairman- 


ship of His Honour 
Pettigrew, Quebec, who was appointed 
by the Minister in the absence of a 
joint recommendation from the other two 
members, Raymond Caron, QC, and Louis 
Laberge, both of Montreal, nominees of 
the company and union respectively. 

The text of the report is reproduced 
below. 


Judge Achille 


The Board of Conciliation and Investi- 
gation established to deal with the above 
dispute submits its report and recom- 
mendations. 


This Board originally was composed of 
Achille Pettigrew, Judge of the Court of 
the Sessions of the Peace for the Prov- 
ince of Quebec. as Chairman, Raymond 
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Caron, Advocate, representing the Com- 
pany, and William Maxwell Ford, 
Advocate, representing the Union. After 
the first sitting, Mr. Ford was replaced 
by Louis Laberge, business agent of the 
International Association of Machinists 
(AFL), as representative of the Union. 


The Board heard the parties at Mont- 
real on November 3 last and in Quebec 
City on November 22. After deliberation 
meetings in Montreal on November 28 the 
Board was unanimously of opinion that in 
view of the fact that the navigation season 
has ended and that the dispute concerns an 
agreement covering only a period ending 
December 31, a further determined attempt 
should be made to conciliate the differ- 
ences between the parties and to bring 
about an agreement if at all possible. 


Accordingly, on November 30 the Board 
again met with representatives of both 
parties in Montreal to endeavour to bring 
about a settlement of the dispute. Unfor- 
tunately, a lengthy meeting produced no 


agreement. The Board then met in the 
afternoon of November 30 and on Decem- 
ber 14 to deliberate and settle these 
recommendations as below set forth. 


I 


Before referring to the matters in dispute 
the following general observations are 
made :— 

1. The dispute involves the terms of 
the first collective agreement negotiated 
between the parties, the Union having been 
certified on June 23, 1955. 

2. The employees involved being approxi- 
mately 65 in number are the crew members 
or non-licensed personnel of five vessels, 
formerly wartime LST’s converted to wood 
carriers for the purpose of transporting 
pulp wood, chiefly from the Company’s 
timber limits near Forestville on the 
St. Lawrence River a distance of 155 miles 
to the Company’s mill at Quebec City. 


Union Demands 


The Union demanded that the Company 
enter into an agreement drawn up upon 
the basis of the current Canada Steamship 
Lines Limited agreement, a copy of which 
was attached to the Union’s submission. 
The changes demanded from the standard 
Lakers’ agreement may be summarized as 
follows :— 

Clause 10 respecting off days and holidays 
with pay: 

Twenty-one days basic pay in lieu of 

holidays at the end of the season for 

employees who have served continuously 
throughout the season with proportionate 
vacation pay for those with shorter 
periods of service. 

Clause 13—Holidays: 


The recognition of 10 paid holidays 
instead of 8. 

Clause 17—Coffee time and lunches: 
Fifteen minutes* time off for coffee on 
each watch instead of time off for coffee 
during the night. 

Clause 19—Room and Meal Allowance: 
An allowance of $1 per meal and $5 for 
room per night instead of the current 
$0.75 and $3, where the Company does not 
provide room and board. 

Clause 23—Tank Cleaning: 

Double time for cleaning tanks or tank 
tops. 

Clauses 24 and 26—Wages and Hours of 

Work: 
The major part of the Union’s argument 
was a demand that wages be paid on an 


hourly basis instead of on a monthly 


basis. The wage demands were the 
following :— 
Per Hour 

ChiettCook: ee. ee $2.65 
peconduCookwe.awadecetes cee 2.20 
(POTtEE A See) eee tee Pr Ovi 
Oat walnere teeter ae Aah: 2.85 
Wiheelsman tree een tee POs 
Wiatichinatacetcih soe ce wee 3.16 
Deéeekhand yas). Se. ae a 2.05 
QOilemrret {Arse este ces 2.68 
ner aes Pae,.. We <a 2636 


Clause 27—Overtime: 

Double the basic hourly rate for all over- 
time work. 

Clause 30—Longshore Work by the Crew: 
Double the basic hourly rate in addition 
to the regular rate for all longshore work 
performed by the crew. 

Clause 32—Transportation: 

On laying up of a vessel at the close of 
its navigation season, the Company to 
furnish every employee with transporta- 
tion to his home or for a distance of 500 
miles, whichever shall be the lesser. 

Clause 35—Welfare Plan: 

The Company to contribute 20 cents per 
day per man to the Union’s welfare plan 
commencing with the effective date of 
the agreement. 


Clause 36—Duration: 


An agreement effective until December 
31, 1955, but retroactive to April 1, 1955. 


Company’s Position 


The Company generally agreed to accept 
the Canada Steamship Lines Limited agree- 
ment as the basis for negotiation. The 
Company however refuses to accept certain 
clauses which it considers inapplicable and 
strongly objected to the union security and 
hiring hall clause, both on the grounds that 
the hiring hall is contrary to the Canada 
Shipping Act and for the reason that union 
security provisions as stringent as those 
demanded by the union should not be 
granted in a first agreement nor until the 
parties had lived together for some time. 
The Company also strongly objected to 
agreeing to pay its employees on an hourly 
basis. It was argued before the Board that 
such a provision is not only completely at 
variance with the existing custom but that 
it is on its face contrary to the Canada 
Shipping Act and the standard form of 
agreement with the crew required there- 
under. The Company also objected on 
legal grounds to the recommendation of an 
agreement retroactive to any period prior 
to the certification of the union, namely 
June 23, 1955. 
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II 
Recommendations 


The Board finds as follows, the Union 
Representative dissenting on all points 
except those where the Board is stated to 
be unanimous :— 


Wages 


The Board is of opinion (Mr. Laberge 
dissenting) that the demand for payment 
of wages of the unlicensed personnel on 
the Company’s ships on an hourly basis 
should be refused. The only precedent 
proved by the Union is the case of a 
Montreal excursion vessel operated by 
Lakeshore Lines Limited to tour Montreal 
harbour and vicinity, the crew of which 
vessel does not live on the ship but at 
home like other shore workers. Further- 
more, the provisions of the Canada Ship- 
ping Act, R.S.C. 1952, chapter 29, sections 
168, 170 and 173, and of the agreement with 
the crew required by the said Act, raise 
considerable doubt as to the legality of 
an hourly-rated contract. New collective 
agreements were negotiated by the Union 
last summer with several shipping com- 
panies and it is noted that the increase in 
wages agreed upon is in all cases expressed 
in terms of monthly rates. 


As to the rate of wages, it was alleged 
by the Company and admitted by L. J. 
McLaughlin (who presented the Union’s 
case) at the hearing on November 3 in 
answer to a question from a member of 
the Board, that he had offered the Com- 
pany the Canada Steamship Lines Limited 
agreement in effect during the 1955 season. 
At the meeting held on November 30 Mr. 
McLaughlin again agreed that he would 
accept this agreement, but with the proviso 
that it be retroactive to September 1953. 


Quite apart from these admissions by the 
union representative, the Board can see no 
justification for recommending a wage rate 
higher than that paid during this past 
season by the large operators of public 
carrier vessels on the lower lakes, particu- 
larly as such rates in themselves (with one 
exception) are considerably higher than 
those actually paid by the Company and 
which its employees individually agreed to 
accept. On the other hand, the Company 
stated that it intended paying an increase 
of 5 per cent to its employees prior to 
the certification of the Union (page 17 of 
brief) and admitted at the hearings that 
it had been prepared to accept the rates 
paid on the lower lakes ships retroactive 
to April 1 last, or the opening of the 
navigation season if the union had been 
willing to drop its demand for payment of 
wages on an hourly basis. 
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At the hearing the Company contended 
that this Board could not legally recom- 
mend a wage increase retroactive to any 
date prior to June 23, 1955, the date of 
certification of the Union. The Board 
agrees that retroactivity of wage recom- 
mendations to a date earlier than certifica- 
tion is unusual. The company representa- 
tive on the Board goes farther and believes 
that any retroactivity is unusual in a first 
contract and that retroactivity in such cases 
should not go beyond the date of appoint- 
ment of the Chairman of the Board. 
However, the Board is unanimously of 
opinion that in the particular circumstances 
of this case, it would be unjust to the 
Company’s unlicensed personnel if they 
were denied the benefit of the wage in- 
crease which they admittedly would have 
received if the Union had not been certified 
as their bargaining agent or had not per- 
sisted in its demands for hourly rates. 
Accordingly the majority of the Board 
recommends that the wages of the 
unlicensed personnel be increased to the 
rates shown in the left-hand column below, 
the union representative recommending 
that the rates be increased to those shown 
in the right hand column, such rates in 
both cases to be retroactive to commence- 
ment of 1955 navigation, namely :— 


Majority Minority 

per month per hour 
Boatswail: ..cean.ce ae $245.00 $1.85 
Wihteelsm arise seme 230.00 1.75 
IDeckhand’).seeenes.- 190.00 TE5D 
(Or oat. Maeda 230.00 Legs 
@hicis Cooks ema 270.00 1.85 
Second Cook ....... 200.00 LeZ0 
Mess B ov iiavermrnet 190.00 1.50 


The union representative further recom- 
mends that if the categories of watchman 
and fireman should be established then the 
Company should agree to discuss the matter 
with the Union in order to agree upon the 
respective rates to be payable for these 
occupations. 

Work Week 

Both parties having agreed to the 40- 
hour work week which is presently in effect 
on the lower lakes ships, the Board recom- 
mends the incorporation in the collective 
agreement of a clause similar to article 26 
of the Canada Steamship Lines Limited 
agreement with appropriate deletions of the 
inapplicable paragraphs and deletion of sub- 
paragraph (e) relating to division among 
the crew of the wages of an absent member, 
the union representative however. dissenting 
as to the elimination of said sub-paragraph 
(e). Overtime rates should be paid for all 
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hours in excess of 40 hours per week at the 
rate paid under the standard agreement as 
stated in article 27 thereof, the words 
“Fireman” and “Watchman” to be deleted 
from sub-paragraph (a). 


Certain Working Conditions 


Both the numbers and the headings of 
the articles or clauses referred to below are 
as they appear in the Canada Steamship 
Lines agreement above referred to. 


3. Maintenance of Membership—It is 
noted that although this article is headed 
as above stated, it actually goes farther 
than maintenance of membership and pro- 
vides in effect for a union shop after thirty 
days. 

A majority of the Board recommends a 
maintenance of membership clause for the 
duration of the agreement. The company 
representative dissents for the reasons, first, 
that any union security provision should 
not be recommended in a first agreement 
but should be earned by the Union over a 
period of time both as regards the 
employees affected thereby and by the 
Company, and secondly, that any form of 
union security which involves compulsion 
upon the employee or restriction of his 
rights as a citizen, whether economic or 
social, should not be imposed upon him by 
a union and/or by his employer until the 
law so determines—which law if and when 
enacted, it is hoped, will incorporate the 
necessary safeguards. 

4. Employment—This article in _ part 
seems to contradict article 3 but in any 
case extends the effect of the union shop 
by requiring all unlicensed personnel to 
“he hired either through the office of the 
Union or through the Seamen’s Section of 
the National Employment Service.” Sub- 
paragraph (c), although not entirely unam- 
biguous, apparently permits the Company 
only three hours before sailing time to 
engage personnel where the Union fails to 
fill its requirements. 


The Company has strongly objected to 
this stipulation both on practical and legal 
grounds. The practical difficulties are 
readily seen. If the Union in good faith 
is unable to fill the Company’s require- 
ments, the Company presumably would 
have even greater difficulty in doing so 
within three hours before sailing time and 
could suffer considerable loss if the ship 
were delayed. It is also conceivable that 
the Union could use the provisions of this 
article indirectly to violate the provisions 
of the anti-strike clause, article 33. 

The requirement that unlicensed per- 
sonnel be hired through the office of the 
Union appears directly to contravene 
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article 157 of the Canada Shipping Act, 
which article reads as follows: 


157. (1) No person shall engage or supply, 
or employ any other person to engage or 
supply, any seaman or apprentice to be 
entered on board any ship in Canada unless 
the person first mentioned is a shipping 
master or the deputy of a shipping master, 
or is the owner, master or mate of such 
ship, or is bona fide the servant and in the 
constant employment of such owner. 


(2) No person shall receive, or accept to 
be entered, on board any ship, or permit to 
remain on board such ship, any seaman or 
apprentice who, to the knowledge of such 
person, has been engaged or supplied in con- 
travention of subsection (1) for such ship 
or has been engaged or supplied for any 
other ship. 


_ (8) Any owner, part owner, master, person 
in charge of any ship, ship’s husband, con- 
signee or other person who acts in contra- 
vention of this section is, for each seaman 
or apprentice in respect of whom an offence 
is committed, and notwithstanding that 
several seamen or apprentices are included 
in the same contract, or are received or 
permitted to remain on board any ship at 
the same time, liable to a fine not exceeding 
forty dollars. 


At the hearing the union representative 
pointed out that the proposed article 4 
providing for the union hiring hall has 
been accepted in many of its agreements 
including that of Canada Steamship Lines 
Limited. However, it was not proved that 
the legality of the union hiring hall pro- 
vision has ever been challenged before the 
courts or considered by the courts and the 
majority of this Board cannot reconcile it 
with the clear provisions of the Act. 
Accordingly a majority of the Board, the 
union representative dissenting, upholds the 
Company’s position and recommends that 
article 4 be omitted from the proposed 
agreement with the exception of sub- 
paragraph (b) thereof, reading as follows: 

The Union agrees that the master or Chief 
Engineer of a vessel has the exclusive right 
to direct the crew and to hire, promote, 
demote, transfer, lay off, suspend or discharge 
employees, provided said officers act within 
the terms of this agreement. 


The union representative on the Board 
recommends that article 4 be incorporated 
in the collective agreement as written in 
the said Canada Steamship Lines Limited 
agreement. 


8. Union Officers Boarding Vessel—The 
Company objected to sub-paragraph (c) of 
this article inasmuch as its employees are 
paid by cheque deposited in the seamen’s 
bank accounts in the local branch of the 
Royal Bank of Canada. It is unanimously 
recommended that sub-paragraphs (a) and 
(b) of article 8 be incorporated in the 
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proposed agreement but that sub-paragraph 

(c) be omitted as being inapplicable, the 

union representative dissenting as to (c). 
* * * 

A majority of the Board, the union 
representative dissenting, recommends that 
the following clauses be accepted by both 
parties in the form in which they appear 
in the said Canada Steamship Lines 
Limited agreement. The union representa- 
tive recommends that the said clauses be 
amended to conform with the union 
demands as summarized above. 

10. Off Days and Holidays with Pay. 
13. Holidays. 
17. Coffee time and Lunches. 
19. Room and Meal Allowance. 
* * * 


23. Tank Cleaning—A majority of the 
Board is of opinion that this clause should 
be omitted as being inapplicable, the proof 
being that no tank cleaning is done by 
the Company during the navigation season. 
The union representative would include the 
clause. 


30. Longshore Work by the Crew—The 
majority of the Board is of opinion that 
this clause should be omitted as being 
inapplicable, no longshore work being done 
by the crew. The union representative 
would include the clause. 


32. Transportation—A majority of the 
Board is of opinion that this clause should 
be omitted as the subject matter in part 
is covered by article 20 of the proposed 
agreement, as the proof is that most of the 
Company’s employees live in the Quebec 
area and, in any case as the requirement 
to pay up to 500 miles transportation cost 
seems to be unreasonable and unjustified 


for a Company whose ships operate almost 


entirely between Quebec and the town of 


Forestville down the St. Lawrence River. 
The union representative recommends that 
the union demand be granted. 


34. Interruption pf Work—A majority of 
the Board, the union representative dis- 
senting, recommends that the words “that 
will interfere or hinder the effective carry- 
ing out of this agreement and the principles 
contained herein,” be omitted from this 
paragraph so that the paragraph now reads 
as follows: 

There shall be no discrimination, inter- 
ference, restraint or coercion by the Com- 
pany against any employee because of 
membership in the Union. The Union agrees 
not to intimidate or coerce or threaten 
employees in any manner and will assist 
and co-operate with the Masters, Chief 
Engineers and Executives of the Company 
in maintaining discipline aboard ship. 


35. Welfare Plan—The Board is unani- 
mously of the opinion that the wording 
recommended by the Union be accepted, 
namely the following: 

The established Canadian Lake Carriers 
and Seafarers Plan is agreed to. The Com- 
pany agrees to contribute twenty cents 
($0.20) per day per man, payments to 
commence as per the effective starting date 
of this agreement. 


* * * 
The whole respectfully submitted and 
dated at Montreal this fourteenth day of 
December 1955. 
(Sgd.) AcHILLE PETTIGREW, 
Chairman. 
(Sgd.) RaymMonp Caron, 
Member. 
(Sgd.) Louis LABERGE, 
Member. 


Report of Board in Dispute between 


Canadian Pacific Transport Company, Limited (Canadian 
Pacific Railway Company), Winnipeg 


and 


Canadian Brotherhood of Railway Employees and Other 


Transport Workers 


Your Conciliation Board consisting of 
T. W. Laidlaw, QC, Chairman, H. J. Riley, 
QC, the company nominee, and Thomas 
McGregor, the employees’ nominee, was 
duly constituted. The union was. repre- 
sented by W. H. Thompson and G. 
Lanchberry. The company was repre- 
sented by R. EH. Wilkes and A. J. 
Laurendeau and D. E. Sloan. 
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This dispute arose out of the failure of 
the parties to agree upon amendments to 
be made to the collective agreement dated 
June 1, 1954. 


Company Operations 
The company’s operations are described 
in some detail in the company’s submission. 
The Manitoba-Saskatchewan Operation, as 
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it is called, was acquired through purchase 
by the Canadian Pacific Transport Com- 
pany Limited in 1948. The main office is 
situated in Winnipeg, which is the principal 
source of traffic. The main line services 
provided by the Manitoba-Saskatchewan 
Operation run from Winnipeg through 
Brandon and Regina to Saskatoon and 
Swift Current. Shorter or peddle line 
services run between Swift Current and 
Eastend, both in Saskatchewan, and between 
Brandon and Portage la Prairie in Mani- 
toba. The company also has a contract 
with Canadian Pacific Railway Company 
for expediting, by highway or rail, less- 
than-carload freight traffic from Swift 
Current to Shaunovan and Eastend, Sask. 
Terminals are maintained at Winnipeg, 
Brandon, Swift Current and Saskatoon. 
Maintenance requirements are performed in 
the company’s garage in Winnipeg. 

While the total number of employees 
represented by the union under the current 
collective agreement necessarily varies with 
the volume of traffic handled, there were 
56 employees in September of 1955. Of 
these, 6 were over-the-road drivers, 4 line 
drivers, 39 warehousemen and pick-up men, 
1 mechanic, and 6 clerks and stenographers. 

On November 18, 1948, the union was 
certified as bargaining agent for the 
employees and the first collective agree- 
ment resulting from certification became 
effective on January 1, 1949. The latest 
agreement became effective June 1, 1954. 

Since the first collective agreement 
became effective, all wage rates paid to 
employees of the operation have been 
increased considerably. The average hourly 
wage rate for warehousemen and pick-up 
men in January 1949 was 76 cents per hour 
while at present the basic rate is $1.04, an 
increase of 28 cents or 36-8 per cent. The 
present rate is amplified by safe driving 
and safe handling bonuses, which are pay- 
able to employees who meet prescribed 
standards. The present agreement includes 
a cumulative accidertt-free driving bonus 
scheme which entitles the driver, with a 12 
month “no-accident” record, to be paid an 
additional 1-4 cents per mile driven. Ware- 
housemen, pick-up men and line drivers 
also participate in the safe-driving, safe- 
handling bonus, under which 6 cents per 
hour is paid to each man in addition to 
his applicable hourly rate subject to the 
conditions outlined in Section 2(b) of 
Article 19. 

History of Dispute 

Under date of March 31, 1955, the union 

served notice on the company of the 


employees’ desire to revise the existing 
collective agreement. Due notice being 
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During December, the Minister of 
Labour received the report of the Board 
of Conciliation and Investigation estab- | 
lished to deal with a dispute between | 
the Canadian Pacific Transport Company, 
Limited, Winnipe (Canadian Pacific | 
Railway Company) and the Canadian } 


Brotherhood of Railway Employees and | 
Other Transport Workers. 


The Board was under the Chairman- 
ship of Thomas W. Laidlaw, QC, 
Winnipeg, who was appointed by the 
Minister on the joint recommendation of | 
the other two members, Harold J. Riley, 
QC, and Thomas McGregor, both of 
Winnipeg, nominees of the company and 
union respectively. 

: The text of the report is reproduced 
ere. : 


given, particulars of the employees’ requests 
were conveyed to the company and con- 
sisted of :— 

(a) Two extra statutory holidays (Re- 
membrance Day and Boxing Day) ; 

(b) Three weeks’ vacation with pay after 
15 years of service; 

(c) Rate of pay for highway (over-the- 
road) drivers to be increased from 4 
cents to 6 cents per mile; 

(d) Guaranteed monthly wage of $300 for 
over-the-road drivers; 

(e) Establishment of a rate of $1.40 per 
hour for over-the-road drivers for load- 
ing and/or unloading freight at and 
between terminal points; 

(f) An additional 30 cents per hour for 
peddle line drivers; 

(g) Increases in rates of senior ware- 
housemen and pick-up drivers, garage 
employees, and office employees, up to 
a maximum of 36 cents per hour for 
hourly-rated employees and for office 
classifications $25 per month; 

(h) Establishment of a new classification 
designated “flat car technician” at $1.50 
per hour; 

(i) Uniforms and coveralls to be supplied 
without cost to employees; 

(j) Various minor changes in rules. 


A meeting was held between the parties 
on June 9, 1955, when the union’s requests 
were discussed. On June 12, the parties 
met again. The company stated that 
because of their extreme nature and the 
fact that present wage rates, fringe benefits 
and working conditions generally of the 
company’s employees are amongst the best 
in the local trucking industry, the requests 
were declined. 

The company did indicate its willingness 
to give consideration to a prompt. settle- 
ment based on.a 8 per cent wage increase. 
This was not acceptable to the union. 
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The union asked for conciliation services 
and J. S. Gunn was appointed by the 
Minister of Labour. 

Several meetings were held by the com- 
pany’s and union’s representatives with the 
conciliation officer, in an attempt to reach 
an agreement, unfortunately without success. 
Finally, upon the recommendation of the 
conciliation officer, this Board was set up 
by the Minister. On August 16, Mr. Gunn 
made an interim report containing certain 
union proposals as a basis for settlement. 
It provided for a progressive increase of 
23 cents per hour for warehousemen in 
three stages over the life of a 29-month 
agreement or, as an alternative, a progres- 
sive increase of 20 cents in two equal stages 
over a period of a 24-month agreement. 
Commensurate increases were to be given 
to other classifications. These proposals 
were rejected by the company at a joint 
meeting on September 7. 

Mr. Gunn arranged for the parties to 
hold a private discussion in an effort to 
find some common ground on which agree- 
ment might be reached. On September 12, 
Mr. Wilkes and Mr. Thompson reported 
that in spite of frank discussions, little or 
no progress had been made towards settle- 
ment. Mr. Gunn was called in and met 
with the parties. His efforts were fruitless. 
On September 14 it was announced there 
were 80 per cent of the membership against 
the acceptance of Mr. Gunn’s proposals. 

As a compromise, the union proposed a 
rate of $1.20 per hour for warehousemen, 
which amounts to an increase of 16 cents 
per hour over the warehousemen rate of 
$1.04 in the old agreement. The company 
rejected this proposal. As the latest offer 
of the union left the parties so far apart 
and as the ground had been covered again 
and again, the union requested the appoint- 
ment of a conciliation board. 

Throughout conciliation, the company has 
refused to go beyond its original offer of 
a 3 per cent increase, which had been 
rejected by the union prior to conciliation 
proceedings. The company, however, was 
willing to add the 3-cent-per-hour safe- 
driving bonus to the basic rate for 
terminal employees. This offer was rejected 
by the union. 

The company has prepared a comparison 
of wage rates with its principal Winnipeg 
competitor, the Security Storage Company 
Limited. 

The union does not admit Winnipeg is 
the only area for comparison purposes and 
introduced the wage rates paid by Dench 
of Canada (a Canadian Pacific Transport 
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affiliate) and Soo Freight Lines, companies 
which operate in Saskatchewan and Alberta 
along with other trucking companies oper- 
ating on the west coast. Both Dench of 
Canada and Soo Freight Lines pay their 
warehousemen at a rate of $1.30 per hour. 

The company has consistently refused to 
consider any adjustment for highway drivers 
on the grounds that it is already leading 
the field in the Winnipeg area, taking into 
account the basic mileage rate of 4 cents 
per mile, a safe-driving bonus, and the 
meal allowance of $5 per day. The com- 
pany cited the following average monthly 
highway driver earnings as taken from 
income tax returns for the year 1954: 
$350.01, $386.95, $370.31, $383.43, . $367.19, 
$374.94. Five of these drivers were 
employed for a full 12-month period, the 
sixth for an 84-month period. 


Recommendations 


The Board finds considerable difficulty in 
formulating the proposal for recommenda- 
tions of practical value in view of the 
conditions existing in the industry in 
Western Canada. It is, however, satisfied 
that the wage level is low having regard 
to the general level of wages paid in 
Winnipeg and Manitoba. 

The company’s continued = existence 
depends upon its capacity to meet the keen 
competition which it is experiencing all 
through the West. 

Unfortunately, the members of the 
Board have been unable to meet on 
common ground. Mr. Riley, on behalf of 
the employer, takes the position that the 
present wage scale should not be disturbed 
otherwise than to apply the 3-cent increase 
promised to the union at some earlier stage 
in the negotiations. Mr. McGregor, the 
employees’ member of the Board, is definite 
in his stand that the minimum hourly rate 
should not be less than $1.25. 

The Chairman could not agree with the 
other Board members and recommends :— 

(a) the basic hourly rates be increased 

by 3 cents per hour effective as of 
the 30th day of June 1955; and 

(b) that the parties endeavour to bring 

about a settlement of the wage issue 
having regard for 

(1) the recommendations of the con- 
ciliation officer, Mr. J. S. Gunn, the 
rates referred to therein, and the wages 
presently being paid to employees of 
Security Storage Limited, all of which 
are set forth in his report. 


There were a number of other points 
referred to the Board for its consideration, 
none of which, however, need be discussed 
until the main question of wages can be 
determined. 


Dated the 9th day of December 1955. 
All of which is respectfully submitted. 


(Sgd.) T. W. Lawiaw, 
Chairman. 

(Sgd.) H. J. Rmey, 
Member. 


Union Nominee’s Report 


I regret that I cannot agree with either 
of my colleagues, in the separate recom- 
mendations they are making as a basis for 
the settlement of this dispute, and submit 
the following, as my recommendations of 
what I think would constitute a basis for 
a fair and just settlement. 


Duration of Contract 


I recommend a one-year contract effec- 
tive as from June 1, 1955, which is the 
anniversary date of the present contract. 


General Wage Increase 


I do not agree with the Company’s 
argument that the wage rates of the CPT 
employees should be based on wages at 
present being paid by local cartage com- 
panies in the Winnipeg area; I do agree 
with the Union’s argument that they should 
be based on wages being paid by other 
trucking concerns owned and operated by 
the CPT, as they are part of a chain of 
CPR subsidiaries which operate throughout 
the Prairie Provinces into the mainland of 
British Columbia, and over onto Vancouver 
Island. The employees concerned in this 
dispute operate a highway freight service 
from Winnipeg to Brandon, Regina, Swift 
Current, East End and Saskatoon, which 
interlocks with another wholly owned CPR 
subsidiary, namely* Dench of Canada, and 
Dench carries on from Regina to Medicine 
Hat, Lethbridge, Calgary, Edmonton, and 
into the Okanagan Valley, where the O.K. 
Valley Freight Lines (another CPR sub- 
sidiary) takes over and continues the 
operation through to Vancouver. This 
service is then continued by the Island 
Freight Lines Limited (another CPR sub- 
sidiary on Vancouver Island). 

In my opinion the wages of the CPT 
employees operating out of Winnipeg as 
part of the chain outlined above should be 


brought more into line with wages being 
paid to employees on other parts of this 
interlocking service. Dench of Canada 
highway drivers are paid a top rate of 
5:2 cents per mile and their terminal wage 
rate is $1.30 per hour. O.K. Valley Freight 
Lines rates are: highway drivers 7 cents 
per mile and terminal staff, $1.25-$1.45 per 
hour. Island Freight Lines Ltd., pay their 
transport drivers $1.55 per hour, and $1.60 
an hour when a trailer is attached. 

From the above it is evident that the 
following rates being paid to the employees 
concerned in this dispute are grossly out 
of line, as their top rate for highway 
drivers is only 4 cents per mile and the 
top rate for terminal employees is only 
$1.04 per hour. The total inadequacy of 
CPT employees wage rates is further 
emphasized when it is known that the 
prevailing rate for highway drivers in 
Western Ontario is 54 cents per mile, and 
common labourers in the City of Winnipeg 
are paid $129 per hour, and common 
labourers employed by the (parent com- 
pany) CPR, in their railway operation is 
about $1.24 per hour and these employees 
are now negotiating for further increases 
which will no doubt, in part at least, be 
granted. 

In view of all the above evidence I 
would recommend that CPT highway 
drivers be paid 5 cents per mile and that 
a terminal wage rate of $1.30 per hour be 
established with commensurate wage in- 
creases to all other classifications; this to 
be effective as from June 1, 1955, which is 
the anniversary date of the present con- 
tract. I would also recommend that any 
bonuses or other privileges at present in 
effect be maintained. I would also recom- 
mend that Remembrance Day be added to 
the list of statutory holidays at present 
provided for in the agreement. I have 
no recommendations regarding the other 
matters in dispute, as I feel that the union 
and the company will reach a satisfactory 
settlement on them when an agreement is 
reached on the major questions enumerated 
in this report. 

In closing I wish to express my apprecia- 
tion of the very earnest efforts made by 
the Chairman to effect settlement of this 
dispute. 


Respectfully submitted. 
(Sgd.) T. McGrecor, 
Member. 


e.c. T. W. Laidlaw, QC. 
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Legal Decisions Affecting Labour 


Question of law in arbitration of union security clause is decided by 
British Columbia judge. Power of the U.S. Secretary of Labor to fix 
industry-wide minimum wage under Walsh-Healey Act upheld by court 


In the course of arbitration of a dispute 
over the interpretation of a union-security 
clause in an agreement between a .construc- 
tion workers’ local and a British Columbia 
company, by a ruling of a judge of the 
Supreme Court the company was held not 
to have violated the agreement by refusing 
to discharge an employee who was not a 
member of the union and who did not pay 
union dues. 

In the United States, the federal Court 
of Appeals for the District of Columbia 
reversed a decision of a lower court which 
had held that the “prevailing minimum 
wage” which the Secretary of Labor is 
empowered by the Walsh-Healey Act to set 
for workers engaged on federal government 
supply contracts must be set on an area 
basis. The appeal court, with one judge 
dissenting, held that the Secretary did not 
exceed his authority by setting one 
minimum rate for a whole industry. 


British Columbia Supreme Court... 


- - « holds that company did not violate terms of 
agreement in refusing to dismiss an employee for 
failure to join union or pay the membership dues 


In a judgement delivered October tae 
by Mr. Justice Macfarlane of the British 
Columbia Supreme Court, it was held that 
on a true construction of the wording of 
the union security clause in the collective 
agreement between a company and a union 
the company was not obliged to dismiss an 
employee who refused either to become a 
member-ef the union or to pay union dues. 
The case came before a judge of the Court 
by way of reference from a board of arbi- 
tration under the provision of the Arbitra- 
tion Act which permits an arbitrator to 
refer any question of law arising in the 
course of the reference for the opinion of 
the Court. 

Mr. Justice Macfarlane gave the facts in 
his reasons for decision. The company, 
Ocean View Development Ltd., entered 
into a collective agreement with the union, 
Building and General Labourers’ Union, 
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Local 602, on June 1, 1955. The agreement 
contained the following clause: 

The following wage rates and working 
conditions shall take effect and be binding 
upon the parties hereto and shall govern all 
employees of the Company referred to 
herein. 

Section 1—Union Security—All employees 
at present members of the Union shall con- 
tinue as members during the life of this 
agreement. All present employees not mem- 
bers of the Union shall have the option of 
joining the Union or alternatively paying 
Union dues. 

All new employees shall have the option 
of joining the Union or alternatively paying 
Union dues during the life of the agreement. 


At the time the agreement was signed, 
the company had and still retained in its 
employ a workman who was not and never 
became a member of the union. The union 
requested the workman either to join the 
union or alternatively to pay membership 
dues, both of which he refused to do. The 
company, when requested by the union, 
refused to make it a condition of the con- 
tinued employment of the workman that he 
comply with either alternative and refused 
to discharge and replace him. 

The union contended that the company 
was obliged to require each of its employees 
to do either one of the alternatives set out 
in the union security clause. The company 
maintained that what was agreed was that 
the employees should have the options 
stated but every employee at common law 
had a right to work without taking out 
membership in a union as he saw fit and 
the Labour Relations Act did not take that 
right away. Furthermore, the company 
contended that if it should attempt to 
compel the employees to do either of these 
two things it would be violating Section 6 
of the Labour Relations Act, which reads 
as follows: 


6. No trade-union, employers’ organization, 
or person shall use coercion or intimidation 
of any kind that could reasonably have the 


_ This section, prepared by the Legisla- 
tion Branch, reviews labour laws as they 
are enacted by Parliament and _ the 


provincial legislatures, regulations under 
these laws, and selected court decisions 
affecting labour. 


effect of compelling or inducing any person 


‘to become or refrain from becoming, or to 


continue or cease to be, a member of a trade 
union. 


The union pointed out that Section 8 
of the Labour Relations Act provides that: 

8. Nothing in this Act shall be construed 
to preclude the parties to a collective agree- 
ment from inserting in the collective agree- 
ment a provision requiring, as a condition 
of employment, membership in a specified 
trade-union, or granting a preference of 
employment to members of a specified trade- 
union, or to preclude the carrying out of 
such provisions. 


The union therefore contended that, not- 
withstanding the provisions of Section 6, 
the company having entered into the agree- 
ment may require as a condition of employ- 
ment that one of the options be taken up 
by the employee. 

Mr. Justice Macfarlane stated that the 
question is whether or not the provision 
“all present employees not members of the 
union shall have the option of joining the 
union or alternatively paying union dues” 
means that they must do one of these 
things and that they cannot refuse to do 
both. The union had suggested, noted his 
Lordship, that clause 1 of the agreement 
set out the working conditions which 
governed all employees of the company and 
that, if the construction given to the clause 
was not that it is a condition of employ- 
ment that the employee had to do one of 
those things, the agreement would be 
nugatory or futile. Counsel for the union 
had contended that it was a case for 
application of the rule that where the con- 
tract as expressed in writing would be futile, 
and would not carry out the intention of 
the parties, the law will imply any term 
obviously intended by the parties which is 
necessary to make the contract effectual. 
His Lordship, however, did not agree. He 
felt that it could not be said that the clause 
here was nugatory and futile simply because 
it did not go so far as the union wished. 
He said that the agreement gave an option 
but did not go far enough to provide what 
the union wanted, namely a union shop. 

He went on to state that it was quite 
conceivable, as the company contended, that 
so far as the company was concerned, it 
never intended that the agreement should 
go any further than it stated, and that it 
would be illegal and contrary to the pro- 
visions of Section 6 of the Labour Relations 
Act for the company to undertake any- 
thing beyond that. Building and General 
Labourers’ Union, Local No. 602 v. Ocean 
View Development Ltd. (1955) 5 DLR 12; 
(1955-56) 17 WWR 115. 


United States Court of Appeals, 
District of Columbia Circuit... 


- . upholds authority of Secretary of Labor to fix 
minimum wage rates on government contracts on an 
industry basis rather than on a geographic basis 


The United States Court of Appeals, 


District of Columbia Circuit, on December 


1, 1955, allowed an appeal by the Secretary 
of Labor against a decision of the District 
Court enjoining him from putting into 
effect a minimum wage of $1 an hour for 
work on federal government contracts in 
the cotton, silk and synthetic textile branch 
of the textile industry. 

The Appeal Court held that the Walsh- 
Healey Public Contracts Act under which 
the determination of $1 an hour as the 
prevailing minimum rate was made gave 
the Secretary of Labor authority to fix a 
minimum on an industry basis rather than 
on the basis of separate geographic 
localities. 

Chief Justice Edgerton, in giving reasons 
for decision, reviewed the provisions of the 
statute and the events leading up to the 
appeal. The Walsh-Healey Public Con- 
tracts Act of 1936 provides that any gov- 
ernment contract for more than $10,000 
shall include a stipulation that all persons 
employed in manufacturing or furnishing 
goods under the contract will be paid “not 
less than the minimum wages as deter- 
mined by the Secretary of Labor to be the 
prevailing minimum wages for persons 
employed on similar work or in the 
particular or similar industries or groups of 
industries currently operating in the locality 
in which the materials, supplies, articles, or 
equipment are to be manufactured or 
furnished under said contract; ...” 

The Secretary of Labor determined in 
January 1953, after extensive hearings that 
the prevailing minimum wage in the cotton, 
silk and synthetic textile branch of the 
textile industry was $1 per hour. Coving- 
ton Mills and other textile manufacturers 
brought suit in the District Court against 
the Secretary to set aside and enjoin his 
determination as illegal. The Textile 
Workers Union of America (CIO), and 
certain manufacturers, intervened in support 
of the determination. The Court found the 
determination illegal, on the ground that 
the Secretary’s authority under the Walsh- 
Healey Act is limited by the word “locality” 
and that, therefore, he may not determine 
a minimum wage on an industry-wide basis. 
The Secretary and the interveners appealed 
the decision. 
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The Chief Justice then described the 
policy and purpose of the Act: 

By statute and regulation, government 
contracts must go to the lowest responsible 
bidder. Until the Walsh-Healey Act was 
passed, it followed that the government, 
though it urged industry to maintain 
adequate wage standards, was often com- 
pelled to undermine them by _ contracting 
with low-wage concerns. The Walsh-Healey 
Act sought to support standards by with- 
holding contracts from such concerns. 


This Act’s purpose was to impose obliga- 
tions upon those favoured with Government 
business and to obviate the possibility that 
any part of our tremendous national expendi- 
tures would go to forces tending to depress 
wages and purchasing power and offending 
fair social standards of employment. As 
stated in the Report of the House-Committee 
on the Judiciary ..., “the object of the bill 
is to require persons having contracts with 
the Government to conform to certain labor 
conditions in the performance of the con- 
tracts and thus eliminate the practice under 
which the Government is compelled to deal 
with sweat shops’. 


The quotation is from the Supreme Court’s 
judgment in Perkins v. Lukens Steel Co. 
He then cited also the statement in 
Endicott Johnson Corp. v. Perkins, that the 
Act’s purpose “is to use the leverage of the 
Government’s immense purchasing power to 
raise labour standards”. 


He considered that the Secretary’s find- 
ings of fact made it clear that in the textile 
industry, unlike some industries, only an 
industry-wide minimum would serve this 
purpose, because the competition is 
industry-wide. He disagreed with the 
District Court’s construction of the Act 
which would make it necessary for the 
Secretary to fix separate minima according 
to the wages that prevail in each separate 
textile community: 

This would freeze the competitive advan- 
tage of concerns that operate in low-wage 
communities and would in effect offer a 
reward for moving into such communities, 
It would also make the Act nearly mean- 
ingless as applied to a large part of the 
textile industry, since there is frequently 
only one textile concern in one neighbor- 


hood and it necessarily pays the wages that 
prevail in its plant. 


He did not accept the contention that 
because of the use of the word “locality” 
the plain meaning of the Act forbids the 
Secretary to fix an industry-wide minimum. 
In his view, it is not plain that every 
minimum wage determination under the 
Act must be limited to a locality or that 
a large group of States can never be a 
locality. 

Further, the Secretary’s interpretation of 
the Act as permitting industry-wide deter- 
minations is not new. His practice in this 
connection has been called to the attention 
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of committees of Congress but Congress has 
not amended the Act to write his inter- 
pretation out of the Act. 


Mr. Justice Danahar concurred with the 
Chief Justice, but added that in his opinion 
the large number of plaintiff companies 
should not have been parties in the suit 
and likewise the intervention on the side 
of the Secretary should not have been 
allowed. The Fulbright Amendment, an 
enactment of 1952 which permits judicial 
review of the Secretary’s determinations, 
provided that review may be had only by 
a person “adversely affected or aggrieved”. 
Only 14 of the plaintiffs had shown that 
the determination “results in direct and 
immediate injury”. Because of the Goy- 
ernment’s undoubted right to lay down the 
conditions upon which its own business will 
be conducted, he considered that the 
Fulbright Amendment required a strict con- 
struction, and only those directly affected 
should have been allowed to bring suit. 


Mr. Justice Washington, in a dissenting 
opinion, said that the central issue was 
whether the Walsh-Healey Act was intended 
to establish a nation-wide wage standard 
for Government contractors, or a standard 
based on wages prevailing in the contractor’s 
own community. In his view the statute 
clearly establishes the latter standard, 
requiring only that bidders for Govern- 
ment contracts shall pay the prevailing 
wages in the community where the work is 
performed. In his view, the majority 
misconceived the purpose of the Act, as 
revealed in the light of conditions prevail- 
ing in 1936, when it was passed. 

At that time, and before, it was generally 
thought that the Federal Government lacked 
power to undertake broad regulation of 
wages and labour standards. Control of 
Government contracts was thought possible, 
however, and in 1931 the Bacon-Davis Act 
was passed, imposing certain wage regula- 
tions in the field of Government construction 
contracts... In 1935 that Act was substan- 
tially revised and strengthened... The 1935 
revision provided—in language derived from 
the earlier legislation—for wage determina- 
tions based on conditions prevailing in the 
“city, town, village, or other civil subdivi- 
sion” where the contract is to be performed. 
In 1936 the Walsh-Healey Act was passed 
to cover the field of supply contracts. Here 
Congress used the “locality” provision we 
have been discussing. Obviously both Acts 
are based on the same philosophy and point 
to a standard limited to a fairly small area 
and to a restricted objective: that of pre- 
venting contractors from cutting wages below 
prevailing community levels in an effort to 
pare costs and thus be the lowest bidder. 
As the legislative history shows, there was 
no thought of raising wages, or of eliminat- 
ing regional differentials. 


Later, he said, greater breadth of Federal 
power was recognized. Problems such as 


that of the “runaway industry,” which were 
not intended to be dealt with by the Walsh- 
Healey Act, may now be dealt with by 
explicit Federal legislation, and Congress 
has gone far in this direction through the 
Fair Labor Standards Act and its amend- 
ments. Under that Act a minimum wage 
rate of $1 an hour will shortly come into 
effect. He concluded: 


Surely it is better to reach decisions of 

that sort through congressional debate and 
action, rather than through strained admin- 
istrative and judicial interpretation of a 
statute passed years ago for a different and 
more limited purpose. 
Mitchell vy. Covington Mills, Inc., United 
States Court of Appeals, District of 
Columbia Circuit, December 1, 1955, CCH 
29 Labor Cases, 90, 213. 


Recent Regulations under Provincial Legislation 


Quebec issues new regulations for boilers and pressure vessels, and 
Ontario adds beryllium poisoning to list of industrial diseases. The 
Manitoba Taxicab Board reissues rules for owners, operators, drivers 


With a few changes, Quebec has incor- 
porated the latest edition of the CSA Code 
into its new regulations for boilers and 
pressure vessels. 

In Ontario, employees under Workmen’s 
Compensation Act may now get compensa- 
tion for beryllium poisoning. 

The Manitoba Taxicab Board has ruled 
that weekly wages for drivers must not be 
reduced below $35 except by authorized 
deductions. 


Alberta Apprenticeship Act 


Three orders under the Apprenticeship 
Act, O.C. 1506-55, O.C. 1507-55 and O.C. 
1508-55, were gazetted December 15. The 
orders, which amend the regulations author- 
ized by O.C. 1283-54, O.C. 1284-54, and 
O.C. 1218-53, deal with fees for examina- 
tions for annual certificates of progress, and 
certificates of qualification as jJourneymen 
in the painting and decorating trade, the 
sheet metal trade and the carpenter trade. 

Apprentices in tlfese trades must pass 
examinations every year before they are 
given a certificate of progress which allows 
them to proceed to the next stage of 
apprenticeship. Those who have completed 
their training must also qualify by exam- 
ination if they wish to obtain certificates 
of qualification as journeymen. The new 
orders provide that an applicant will forfeit 
the fee if he fails to appear for examination 
at the prescribed time and place unless 
prevented by unavoidable circumstances, or 
if he fails to pass. The fee will be refunded, 
however, if the application is disallowed 
before examination. 


British Columbia Male and Female 
Minimum Wage Acts 


Male and Female Minimum Wage Order 
No. 13(55) 


Male and Female Minimum Wage Order 
No. 13(1955), effective December 15 and 
gazetted the same day, applies whenever 
an employee is employed in more than one 
occupation by the same employer and the 
hours in one or more occupations are 
limited to eight in the day and 44 in the 
week by the Hours of Work Act or by an 
order of the Board of Industrial Relations, 
but are not restricted in all of the occu- 
pations. 

Such an employee must be paid a 
mimimum wage of time and one-half his 
regular wage for all hours worked in excess 
of eight in the day, and for all hours 
worked in excess of 44 in the week where 
the hours worked do not exceed eight in 
any one day. 

Every employer must post a copy of this 
order in a conspicuous place in his estab- 
lishment or other suitable place so that 
employees affected may acquaint themselves 
with the new ruling. 


Regulation No. 8 


By Regulation No. 3 effective December 
15 and gazetted the same day, the Board 
of Industrial Relations has exempted the 
employees of the Pacific Great Eastern 
Railway Company, Vancouver, from the 
Male Minimum Wage Act and the Female 
Minimum Wage Act. This regulation was 
made under the provisions of the Acts that 
permit the Board, for the purpose of 
efficient administration and having regard 


193 


to the nature and conditions of employ- 
ment and the welfare of the employees, to 
exempt an employer from the operation of 
the Act. 


Manitoba Apprenticeship Act 


Regulation 106/55, made under the 
Apprenticeship Act and gazetted December 
17, amends the rules for the painters’ and 
decorators’ trade so that more persons who 
have experience in the trade but have not 
served an apprenticeship might be eligible 
for a certificate of qualification. 

Some credit had previously been given 
for experience in lieu of apprenticeship 
training but since March. 17, 1950, no 
experienced tradesman had been granted a 
certificate without examination, and only 
those who had been engaged in the trade 
for four years but less than five years prior 
to September 17, 1949 could qualify by 
examination. Now some tradesmen may 
again qualify without examination and 
others who have accumulated experience 
since September 17, 1949, may qualify by 
examination. 

Until March 31, 1956, a person who has 
been engaged in the trade of a painter and 
decorator for five years or more prior to 
July 18, 1955, may be granted a certificate 
of qualification without examination on the 
recommendation of the trade advisory 
committee. The candidate must satisfy the 
committee that his work measures up to 
journeyman’s standards and he must submit 
certificates from his employers with his 
application. 

A person who has been actively engaged 
in the trade for four working years prior 
to July 18, 1955, may be granted a certifi- 
cate of qualification if he passes an exam- 
ination approved by the Apprenticeship 
Board. 

If an applicant is refused a certificate 
because the trade advisory committee is 
not satisfied with his credentials or because 
he fails to pass the required examination, 
he will be allowed credit for his experi- 
ence if he enters into an apprenticeship 
agreement. 


Manitoba Taxicab Act 


Regulation 100/55 under the Taxicab Act, 
gazetted December 3, deals with licences, 
drivers, operating conditions and _ other 
phases of the taxicab business. The regu- 
lations, which are similar in most respects 
to those authorized by Regulation 93/46, 
are the first issued since the Taxicab Board 
was reconstituted by a 1955 amendment to 
the Act. 

The Board now has five members, the 
Chief Constable of the City of Winnipeg, 
a member of the City Council nominated 
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by it, and three persons nominated by the 


Lieutenant-Governor in Council. The 
powers of the Board are the same as before. 
Within the area of Greater Winnipeg, it 
has general supervision over taxicabs, their 
owners, operators and drivers, and may 
make rules within the framework laid down 
in the Act. 

As provided in the Act, there is a 
separate licence to carry on a taxicab busi- 
ness, to operate a taxicab, and to drive a 
taxicab. Anyone wanting a licence must 
apply in person and must state the purpose 
for which the application is made. An 
applicant for a driver’s licence must be at 
least 21 years of age. 


A licence may be suspended or cancelled 
by the Board for a violation of any federal 
or provincial statute, municipal by-law or 
a regulation, rule or order of the Board. 
Drivers and operators are also liable under 
Section 117 of the Highway Traffic Act, 
which provides that a magistrate who con- 
victs amy person of a breach of the 
Governmental Liquor Control Act with 
respect to liquor had or kept in a motor 
vehicle operated for compensation shall 
suspend the licence of the driver and the 
registration of the vehicle for six to 12 
months. A driver may also have his 
licence suspended if there is evidence that 
he has carried intoxicating liquor in the 
taxicab or that he has driven immediately 
after drinking liquor. 


The Act provides that no driver is to 
be “on duty” more than 12 hours a day or 
more than six days a week, but leaves the 
interpretation of the phrase “on duty” to 
the Board. The Board has ruled that the 
12-hour working day must include a period 
of not less than one hour for meals, and 
that the hours of a driver employed other- 
wise than by the week must be confined to 
12 consecutive hours from the time he first 
reports for work. A driver operating a car 
is considered on duty from the time he is 
called until he reports in on completion of 
the trip: When not actually driving, a 
driver is on duty if he is upon the premises 
or in his cab under the instructions of and 
available for call by his employer. 


The Act, which was passed in 1935, set 
a minimum wage of $15 a week for drivers 
employed by the week, and a minimum 
wage of $1.40 a day plus 35 cents an hour 
for every hour worked in excess of four 
for other drivers, but gave the Board 
authority to set a higher minimum wage 
and to rule on other details regarding 
wages. As the general minimum rate set 
under the Minimum Wage Act for men in 
the city of Winnipeg in 1935 was $12 a 
week, the rate for taxicab drivers was 


slightly above that rate. Since then the 
general minimum wage rate has been in- 
creased to 60 cents an hour. 


A new provision in their regulations 
states that the owner of a taxicab business 
must not deduct any amount from the 
wages of a driver employed by the week 
that would reduce his weekly wage below 
$35 unless it is a deduction required by an 
Act or regulation of the federal or the 
provincial government, or a deduction made 
at the written request of the driver and 
approved in writing by the Board. 

As under the previous regulations, every 
taxicab operator of more than one cab 
must have at least one driver paid by the 
month or week for each taxicab licensed to 
be operated by him, not including seven- 
passenger cars. A driver employed by the 
year or month must be paid a wage equal 
to the aggregate if he were employed by 
the week, and a driver hired by the week 
must be paid the minimum wage per week 
whether the week is four, five or six days of 
employment, unless he is absent from illness 
or by arrangement. 

Drivers must be paid in cash or by 
cheque. When paid in cash, the driver is 
to sign a receipt in a book which will be 
inspected by one of the Board’s inspectors. 
When drivers are paid by cheque, the 
employer is to keep the cancelled cheques 
for the Board’s imspectors to examine. 
Accurate wage reports must be sent to the 
Board each month by the employer on 
prescribed forms showing the type of 
employment of each driver, the hours and 
wages paid him. The report is to be signed 
by both the driver and the employer. 

The regulations also contain a number of 
rules regarding the conduct and behaviour 
of drivers. Every licensed driver must 
notify the Board when he changes his 
employer or his address, and must also 
notify the Department when he changes 
his address. A driver must not smoke 
while a passenger is being carried in the 
taxicab, and must dress appropriately and 
wear the cap or uniform that may be pre- 
scribed by the Board. A driver, while 
awaiting or soliciting passengers, must 
accommodate persons in order of their 
application. 

A driver must not permit more than one 
person to sit in the front seat of the taxi- 
cab with him. He must proceed by the 
most direct available route from the point 
of his engagement to the passenger’s desti- 
nation unless otherwise instructed by the 
passenger. He must also give a receipt 
when he receives payment if requested to 
do so by a passenger. If a passenger leaves 
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an article of value in the taxicab, the 
driver must report it to the operator who 
in turn is to notify the police. 

There are a number of rules to protect 
both passengers and drivers. Garages where 
taxicabs are kept, hired, stored or repaired, 
and accounts, records and documents are 
subject to inspection by both the police 
and the Board. A taxicab may be ordered 
out of service if it is found to be unsafe or 
unsuitable. If ordered out of service for 
repair, a taxicab must not be put back into 
service until passed by one of the Board’s 
inspectors. Every taxicab operator must 
inspect his equipment regularly and keep it 
in proper repair and in a sanitary condition 
at all times. 

No taxicab is to carry or convey gasoline, 
explosives or any other inflammable sub- 
stance not in use in supplying motive 
power, light or heat. Any accidents result- 
ing in loss of life or in damage to property 
in excess of $50 must be reported to the 
Board within 24 hours. 


Newfoundland Food and Drugs Act 


Regulations under the Food and Drugs 
Act, to be known as the Counter Freezers 
Regulations, 1955, were gazetted November 
29. The regulations apply to persons 
engaged in the manufacture or handling of 
ice cream or the mix from which it is made, 
and are mainly concerned with public 
health. 

All persons engaged in manufacturing or 
handling ice cream must wear separate, 
clean outer garments and must keep their 
hands clean. They must be free from any 
contagious disease, and must submit to 
medical examination when requested by the 
Department of Health. 

An adequate, safe and sanitary water 
supply and suitable toilet and hand washing 
facilities must be provided for persons 
engaged in the trade. 

The regulations also include provisions 
regarding sterilizing of equipment, utensils 
and apparatus, the location of freezers and 
the storage of supplies. 

The application of the general regulations 
under the Food and Drugs Act (L.G., 1950, 
p. 2091) has been extended by regulations 
gazetted December 20. The general regu- 
lations made on August 16, 1950, set out 
the minimum sanitary standards to be 
observed by employers and workmen in 
all places where food is prepared, handled 
or sold. The regulations applied to St. 
John’s and a two-mile radius, Bell Island, 
Botweood, Stephenville, Placentia, Corner 
Brook and a five-mile radius, Channel 
Port-aux-Basque and Fogo. They applied 
to places within a 15-mile radius of St. 


195 


John’s and Corner Brook with respect to 
establishments where milk, butter or cream 
is produced. 

Coverage has been extended to all estab- 
lishments where food is prepared, handled 
or sold in the following places: all the 
electoral districts of St. John’s, both elec- 
toral districts of Trinity and Placentia, and 
the electoral districts of Bell Island, 
Harbour Main, Port-de-Grave, Harbour 
Grace, Carbonear-Bay-de-Verde, St. Mary’s, 
Ferryland and Burin. 


Ontario Workmen’s Compensation Act 


O. Reg. 230/55 under the Workmen’s 
Compensation Act, gazetted December 17, 
effective January 1, 1956, amends Regula- 
tion 371 of the Consolidated Regulations of 
Ontario 1950. 

Manufacturing of plaster statuary has 
been taken from the list of industries 
excluded from the benefit section of the 
Act and added to the schedule of indus- 
tries in which the employers are required 
to contribute to the accident fund. 
Employers in this industry must now con- 
tribute to the accident fund and employees 
will get compensation in case of death or 
accident. 

There are a number of changes in 
Schedule 1, which contains the list of indus- 
tries in which the employers are liable to 
contribute to the accident fund. Other 
industries specifically listed in the schedule 
are: operating a storage-battery business; 
operation of the business of selling, renting, 
servicing or repairing of machinery and 
equipment; automobile slip-cover installa- 
tion; new and used automobile-sales busi- 
ness; blue printing, mimeographing, multi- 
graphing, multilithing, photostating, silk 
screen printing, advertising display work, 
sign painting or lettering; operation of 
aeroplanes, airships or other flying machines. 
Two industries, erecting of metal signs and 
printing metal display signs, have been 
deleted. There have also been changes in 
the classes. 

There are several changes to Schedule 3, 
the list of industrial diseases. Beryllium 
poisoning from any process involving the 
use of beryllium or its preparations and 
compounds has been added to the list. 
Beryllium is a metal which in recent years 
has been used in the production of copper 
alloys and its compounds are used in the 
manufacture of fluorescent lamps. Beryllium 
poisoning does not appear in the schedule 
-of industrial diseases in any other prov- 
ince. Changes have been made in the 
definitions of pneumoconioses and silicosis. 
The pneumoconioses other than silicosis 
now appear in the schedule without being 
limited to any particular process. Silicosis 
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ds associated with the processes of mining, 


quarrying, cutting, crushing, grinding, or 
polishing of stone, or grinding or polishing 
of metal. 


Quebec Pressure Vessels Act 


New regulations under the Pressure 
Vessels Act authorized by O.C. 1205 were 
gazetted December 3. These regulations 
replace those approved by O.C. 1348/44, 
and were issued because it was considered 
advisable in view of modern technical 
developments to enact new rules conform- 
ing to the provisions of the Canadian 
Standards Association Code for Boilers and 
Pressure Vessels. 

The new regulations are in two parts: 
Part I has some general provisions as to 
construction, installation and inspection of 
pressure vessels and as to fees; Part II 
contains technical rules governing these 
matters, which, except for a few changes, 
correspond to those set out in the 1955 
edition of the CSA Code (CSA B 51-55). 
Since 1952, the CSA Code has been used 
as a standard under the Quebec regula- 
tions, but the Code rules were not 
previously embodied in them. 

The new regulations place more emphasis 
on welding. The 1955 edition of the Code 
has a section on welding which has been 
incorporated into Part II of these regula- 
tions. The general provisions in Part I 
also require that welding procedures and 
qualifications of welders must conform to 
the standards established in the Code and 
in the Quebec Regulations. No person 
may do welding on any steam or hot water 
boiler, or on any other pressure vessel, 
without having first obtained a _ valid 
certificate of the appropriate class. Except 
for welding piping for the installation of 
hot water tanks having a pressure not 
exceeding 100 pounds p.s.i., and a tempera- 
ture not more than 250° F., or for the 
installation of heating apparatus operated 
at a pressure not exceeding 15 pounds p.sii., 
no one may weld piping which contains 
steam, air or gas, or the piping of a 
refrigeration system, unless he is qualified 
to do so. A person engaged in the business 
of fabricating or repairing boilers and pres- 
sure vessels must employ only welders duly 
qualified for that kind of work. 

As before, the regulations apply to the 
following apparatus and all accessories con- 
nected to them: boilers and furnaces either 
steam or hot water, automatic apparatus 
for heating boilers or furnaces, refrigerating 
plants, tanks or vessels containing gas, air 
or liquids under pressure. They do not 
apply, however, to steam or hot water 
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Annual Report of the Unemployment 
Insurance Advisory Committee, 54-55 


For the first year since unemployment insurance initiated, disbursements 
exceed revenues; fund decreases by $403 million. If ’54-55 unemploy- 
ment becomes normal, increase in contribution rates must be considered 


For the first time since unemployment 
imsurance was initiated, in 1941, revenues 
from all sources in the fiscal year 1954-55 
were Jess than disbursements and, as a 
result, there was a net decrease in the 
Unemployment Insurance Fund of $404 
million. 

The Unemployment Insurance Advisory 
Committee, in its report for the fiscal year 
ending March 31, 1955, tabled in the House 
of Commons at the opening of the current 
session, took a serious view of this reduc- 
tion. It noted that if unemployment in 
1954-55 becomes the normal pattern, an 
increase in contribution ‘rates will have to 
be considered. 

The most serious aspect of the withdrawal 
of $404 million from the fund invested, the 
Committee pointed out, will be the reduc- 
tion in revenue of $1,200,000 next year. 

The Committee approved recommenda- 
tions by the Unemployment Insurance 
Commission concerning seasonal regulations 
and married women regulations. 

The Unemployment Insurance Advisory 
Committee consists of a chairman and eight 
members, four of whom represent employers 
and four, employees. Present Chairman is 
Arthur McNamara, former Deputy Minister 
of Labour. Members are’ George Burt, 
Gordon Cushing, Albert Deschamps, James 
Hunter, F. G. 4H. lLeverman, Jean 
Marchand, J. G. McLean and H. Shoobridge. 


The complete text of the report follows: 
To His Excellency 


The Governor General in Council: 

1. Section 87(1) of the Unemployment 
Insurance Act requires the Unemployment 
Insurance Advisory Committee to report not 
later than July 31 each year on the financial 
condition of the Unemployment Insurance 
Fund as at the preceding March 31. 

2. The Committee met on July 26, 1955, 
and received from the Unemployment Insur- 
ance Commission financial and statistical 
statements for the year ending March 31, 
1955. These reports were supplemented by 
further information and explanations, by a 
report from the Actuarial Adviser, Depart- 
ment of Insurance, and by statistical data 
from the Dominion Bureau of Statistics. 


This section covers proceedings under 
the Industrial Relations and Disputes 
Investigation Act, involving the admin- 
istrative services of the Minister of 


Labour, the Canada Labour Relations 


Board and the Industrial Relations 


Branch of the Department. 


3. The balance at the credit of the 
Unemployment Insurance Fund at March 31, 
1955, was $840,692,316.77, a decrease of 
$40,581,816.57 in the twelve-month period. 
This is the first year over which a decrease 
in the Fund has occurred. This compares 
with an increase of $29,688,968.68 in the 
fiscal year 1953-54 and $73,385,813.23 in 
the fiscal year 1952-53. 

4. The whole fund, except for immediate 
cash requirements. is invested in obligations 
of or guaranteed by the Government of 
Canada. These investments are carried on 
the balance sheet at cost (less amortization 
of premium and discount), which is approxi- 
mately $23,680,000 less than the market 
value at March 31. The average investment 
yield is 8 per cent compared with 3-02 per 
cent for the previous year. 

5. The revenue for the fiscal year 1954-55 
totalled $217,046,785.55, an increase of 
$507,050.54 over that of the previous year. 
This amount was made up as follows: 


Employer and Employee Con- 


Sri PMOONET ws nae Cae se alee $. 156,871,986 88 


Department of Veterans Affairs 
for Veterans of World War II 


Special and Regular Forces. . 1,988, 322 53 


Government Contribution..... 31,771,419 78 


Income from Investments and 


HUnes recieve cme nether ree ae 26,415,056 36 


$ 217,046,785 55 


The surplus built up in previous years has 
proved very valuable by creating a splendid 
income from investments which materially 
adds to the annual revenue. 

6. Benefit payments in the year 1954- 
55 totalled $257,628,602.12, of which 
$232,757,808.10 was expended in regular 
benefit and $24,870,794.02 in supplementary 
benefit. This represents an increase over 
the previous year of $70,777,835.79 in total 
benefit, $58,137,905.07 being attributable to 
greater expenditures of regular benefit, and 
$12,639,930.72 to increased supplementary 
benefit payments which, during the past 
winter, were augmented by the application 
of higher rates and a greater minimum 
duration of payments. 
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7. for the first time since the Unem- 
ployment Insurance was initiated during 
1941, revenues from all sources were less 
than the disbursements, the net decrease in 
the fund by reason of this fact being $403 


million. In April and May 1954, and 
December 1954 and again in January, 
February and March 1955, expenditures 


exceeded revenue. Indeed it was not until 
June 1955 that the turn came. In June 
1955, the total revenue exceeded the disburse- 
ments by some $5 million. 

The reduction in the Unemployment Insur- 
ance Fund of $403 million is looked upon 
by the members of your Advisory Committee 
as serious. If 1954-55 fiscal year, in respect 


to employment, becomes the normal pattern, 
consideration, it is believed, will require to 
be given to the matter of increasing con- 
tribution rates. 

Tf on the other hand it develops that 
1954-55 proves to be above the average in 
respect to unemployment, the loss is not too 
serious, because the balance in the fund still 
remains large. The most serious aspect is 
that the withdrawal of $403 million from the 
fund invested will mean a reduction in 
revenue next year of $1,200,000. 

8. In summary form the following com- 
parisons as between 1955 and the previous 
three years will be of interest: 


1. Balance at the credit of the Unemployment Insurance Fund 
(March in'eachinyean)mpmscsty atresia eerie) ° 


Co Oo SI &D® & & DH Ww 


—_ 
Cond | BXm=} 


12. (a) The month of highest benefit and amount.......... 


(b) The month of lowest benefit and amount........... 


13. The number of initial claims received.................- 
14. (a) Average number of benefit days paid........... Aone 


(b) Average daily rate of benefit....................02- 


9. Specific reasons can be given for the 
drop in employment during 1954-55, amongst 
which the following were important: 

1. The effect of drop in farmers’ income 
—this was felt very badly in the farm 
implement factories where the reduc- 
tion in employment was over 11 per 
cent. 

2. The working force on the railways 
was reduced by reason of the falling 
off in the grain movement and the 
reduction in staff resulting from the 
change of motive power to diesels. 


3. Oil has displaced coal in many indus- 
tries and coal miners have been out 
of work. 


4. International competition has 
adversely affected the textile industry 
and some others. 


10. It was indicated to the Committee 
that, in the opinion of the Economics and 
Research Branch of the Department of 
Labour, total employment in the Canadian 
economy is likely to continue to strengthen 
over the summer months of 1955 with 
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. Increase or decrease (—) in balance from previous year of 
. The average investment meld AS sais’ <isteseteyn/e,cssecve meters ote 
. Contributions from employers and employees........... 
. Contributions for Armed Service Personnel............. 
. Contributions from the Government................++5 
, Amount collected im fines... .<c6ci5 ceyanis ces wteclene eieleieleiers 
Sinterest, ondnvestmenta caste. rer d- een ee eee cre 
OVAL EV CRUG aie sake mie fo,0e/ ears GEIR Cial.+ ame aie whee oie : 
Ordinary Benefit: Paymentiecs s+ cacen csmerniocneneeee 


Supplementary: Benefitsti.. i001. eee eee peers 


1955 1954 1953 1952 
(thousands of dollars or units) 
BP Orit $840, 692 $881, 274 $851, 585 $778 , 199 
Pareto —$ 40,582 $ 29,689 $ 73,386 $113,619 
oleate 3-00% 3-02% 2-92% 2-75% 
canines $156, 872 $157, 722 $153, 287 $151,985 
ee $ 1,988 $ 951 $ 1,897 $ 1,903 
eect $ 31,771 $ 31,735 $ 31,036 $ 30,815 
RRS $ 37 $ 37 $ 36 $ 33 
irene $ 26,378 $ 26,095 $ 22,951 $ 19,047 
Rodos $217, 046 $216, 540 $209, 207 $203, 783 
clearer $232, 758 $174, 620 $128, 814 $ 85,560 
ole eee $ 24,871 $ 12,233 $ 7,009 $ 4,596 
March March March March 
SSC $ 45,423 $ 31,175 $ 23,992 $ 16,396 
October August October July 
etka $ 11,765 $ 6,402 $ 5,701 $ 3,424 
NE on” ion Oana Maes 
Seshetegets Rees age aes be 49 
Peete $ 3-15 $ 3-12 $ 2-95 $ 2-58 


further increases in the number of persons 
with jobs on a year-to-year comparative 
basis. The expansion of employment 
between June and September is expected to 
be somewhat greater than that which 
occurred in either 1953 or 1954 and more 
than the usual seasonal improvements during 
these summer months. On the supply side 
of the labour market, the labour force may 
expand at a slightly greater rate than was 
the case during the past two years. As far 
as unemployment is concerned, this is likely 
to mean a further decline between June and 
September of 1955, as well as a continued 


year-to-year improvement in the level of 
employment. 
11. Of course the Committee and the 


Government expected an increase of supple- 
mentary benefit payments because amend- 
ments to the Act passed early this year 
provided for increased payments. 

It is interesting to know that up to the 
end of March 1955, the extra revenue 
derived from the increased contribution rate 
of 1 cent per day each, by employees and 


ee 


employers, which was provided for when 
supplementary benefits were initiated, to- 
gether with the Government contribution, has 
more than equalled the total payments of 
supplementary benefits. 

12. The Committee wish to call attention 
to the fact that the work of the staff of 
the Commission was increased during 1954-55 
by a very big increase in the number given 
attention. No less than 13 million indi- 
viduals made approximately 24 million claims 
involving payment of $2573 million in rela- 
tively small amounts. 

The magnitude of this task can only be 
understood when consideration is given to 
the great amount of detailed checking in- 
volved in dealing with every claim. The 
fact that the staff managed this work with 
a minimum of complaints is very creditable 
to the members and to the Unemployment 
Insurance Commission. It is evidence of a 
good organization and a staff composed of 
hard-working careful individuals. In the 
opinion of the Committee it is a creditable 
record indeed to which attention is called. 

The Committee also respectfully call atten- 
tion to the fact that it is dangerous for staff 
to work at continuous high pressure for 
weeks at a time on claims, such as was 
necessary last winter. There is the fear 
that they will become so preoccupied with 
the desire to prevent delays that some 
essential checking might be overlooked. It is 
recommended that the Commission’ be 
provided with the necessary authority to 
augment staffs when necessary, especially the 
inspection staff. 

13. A new phase of the Unemployment 
Insurance starts in October 1955, when the 
new Act, passed during the 1955 Session of 
Parliament, comes into force. There are 
extensive changes, many of which will affect 
the period during which the benefits will be 
paid, and the rates have been increased. 
Generally, it will be easier to qualify for 


benefits and the period during which benefits 
will be payable to most claimants will be 
longer. Under the Act, it will be possible 
for an individual to obtain regular benefits 
for a period of 36 weeks, plus supplementary 
benefits for 15 weeks. It will, in the opinion 
of the Committee, be two or three years 
before the experience under the new Act 
will be sufficient to report fully on the effect 
of this Act on the Fund. 

14. The Committee approved the recom- 
mendations made by the Unemployment 
Insurance Commission in respect to the 
following regulations: 

(1) Seasonal Regulations 
(a) that the industries to which the 
seasonal regulations would apply in 
future, would be 
(1) transportation by water on in- 
land waters. 
(2) stevedoring at inland ports. 


(b) modification of the test to determine 
an individual’s attachment to sea- 
sonal employment. 


These modifications were reported 
to the Committee in a letter dated 
July 14, 1955, File 1-2-7-1, by the 
Secretary of the Commission. 

(2) Married Women Regulations 

en the Industrial Relations 
Committee gave cousideration to the 
Unemployment Insurance Bill, the 
matter of regulations for married 
women was studied and the Unem- 
ployment Insurance Commission 
proposes to submit recommended 
regulations to the Cabinet which 
will embody the modifications con- 
curred in by the Industrial Rela- 
tions Committee. 


All of which is respectfully submitted. 


(Sgd.) A. MACNAMARA, 
Chairman. 


Monthly Report on Operation of 
the Unemployment Insurance Act 


Initial and renewal claims for benefit in November up by 65,000 from 
October but down by 28,000 from November of 1954, statistics show* 


Claims for unemployment insurance 
benefit in November were up from October 
but down from a year ago. 

The Dominion Bureau of Statistics report 
on the operation of the Unemployment 
Insurance Act shows that 159,757 initial 
and renewal claims for unemployment 
insurance benefit were received in local 
offices of the Unemployment Insurance 
Commission during November. This repre- 
sents a considerable increment (69 per cent) 


*See Tables E-1 to E-4 at back of book. 


over the 94,744 claims recorded for October, 
all provinces contributing to the increase. 
In relation to one year earlier, however, 
claims in November show a decline of 
28,000, the downward trend being reflected 
in all provinces except Newfoundland, Sas- 
katchewan, Alberta and British Columbia. 
Claimants having an unemployment 
register in the live file on November 30 
numbered 219,786 (162,252 males and 57,534 
females), in comparison with 163,100 
(109,132 males and 53,968 females) on 
October 31 and 306,609 (234,791 males and 
71,818 females) on November 30, 1954. 
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Adjudicating officers disposed of 133,702 


initial and renewal claims during Novem- . 


ber, entitlement to benefit being granted in 
92,644 or 69 per cent of the cases. Deci- 
sions in which the claimant was not 
entitled to benefit numbered 45,763 (this 
figure includes 4,705 disqualifications arising 
from revised claims) and of these, 31,871 or 
70 per cent were on behalf of claimants 
unable to fulfil the minimum contribution 
requirements for establishment of a benefit 
period. Chief reasons for disqualification 
were: “voluntarily left employment without 
just cause” 4,714 cases, and “not capable 
of and not available for work” 2,490 cases. 

New beneficiaries during November 
totalled 65,061, compared with 54,981 during 
October and 110,736 during November 1954. 

The amount of $8,661,628 was paid 
during November in respect of 514,456 
weeks of unemployment under the new 
Act and 14,982 days under the old Act. 
Comparable figures for October were: 
$7,535,340 paid in respect of 280,834 weeks 
under the new Act and 944,389 days under 
the old. For November 1954, benefit pay- 
ments amounted to $14,020,255 in compen- 
sation for 4,512,055 days. 

An estimated 118 thousand beneficiaries 
received weekly benefit payments during 
November, as against 111-1 thousand for 
October. During the week November 27- 
December 3, 1954, the number of bene- 
ficiaries was estimated at 207-2 thousand. 


Insurance Registrations 


Reports received from local offices of the 
Unemployment Insurance Commission for 
November show that insurance books or 
contribution cards were issued to 4,302,591 


employees who have made contributions to 
the Unemployment Insurance Fund since 
April 1, 1955. " 

As at November 30, employers registered 
numbered 278,494, an increase of 1,560 
during the month. 


Enforcement Statistics 


During November, 3,489 investigations 
were conducted by district investigators 
across Canada. Of these, 2,609 were. spot 
checks of postal and counter claims to 
verify fulfilment of statutory conditions. 
The remaining 880 were investigations in 
connection with claimants suspected of 
making false statements to obtain benefit. 

Prosecutions were commenced in 81 
cases, two against employers and 79 
against claimants. Punitive disqualifica- 
tions as a result of claimants making false 
statements or misrepresentations numbered 
398.7 


Unemployment Insurance Fund 


Revenue received in November totalled 
$20,561,805.96, compared with $19,510,751.10 
in October and $18,864,991.92 in November 
1954. Benefit payments in November 
amounted to $8,642,656.05, compared with 
$7,514,532.87 in October and $14,002,412.89 
in November 1954. The balance in the 
fund at November 30 was $882,161,407.84. 
At October 31, there was a balance of 
$870,242 257.93 and at November 30, 1954, 
of $897 ,469,425.96. 


tThese do not necessarily relate to the investi- 
gations conducted during the month. 


Decision of the Umpire under 
the Unemployment Insurance Act 


Decision CU-B 1201, December 14, 1955 


This is a test case which applies to nine 
other clamants. 

Summary of the Facts: The claimant 
filed an application for benefit on April 29, 
1955, and stated that he had last worked 
as a linotypist for Imprimerie Populaire 
Inmitée, Montreal, Que., and that he had 
lost his employment on April 21, 1955, for 
the following reason: “Shortage of work— 
lockout.” 
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According to the submissions, I’ Imprimerie 
Populaire. Limitée operates two different 
businesses on the same premises. One, 
Le Devowr, deals with the publication of 
the newspaper of the same name, and the 
other, le Département Commercial, is a 
printing business. Each of these businesses 
has its own personnel and its own collec- 
tive agreement with the Jacques Cartier 
Union No. 145. 

In November 1958, a labour dispute 
occurred between IImprimerie Populaire 


Limatée, section Le Devoir, and the union, 
which was asking for better working condi- 
tions. The parties eventually reached an 
agreement on all the questions under 
dispute, except the question of wages, which 
was brought before an Arbitration Board. 
On April 5, 1955, the Arbitration Board 
rendered a majority decision and on the 
15th of the same month, the union advised 
the employer that its members had adopted 
a resolution “that the majority report of the 
Arbitration Board be rejected in full”. 
Five days later, on April 20, the typog- 
raphers in the composition room _ of 
Le Devoir, 25 in all, were advised, when 
they reported for work at six o’clock p.m., 
that they had been replaced by new 
employees. 

The following morning, a picket line was 
set up and at about noon the whole staff 
of the commercial department, viz., the 
claimant and nine other typographers, left 
their work. 

On the facts before him, the insurance 
officer, on May 11, 1955, disqualified the 
claimant from receipt of benefit as from 
April 29, 1955, because, in his opinion, by 
withdrawing their labour on April 21, the 
claimant and his co-workers had created a 
stoppage of work within the meaning of 
Section 41 of the Act; moreover, the 
claimant had failed to establish that he 
could satisfy the six conditions stipulated 
in paragraph 2 of that Section. 

From the decision of the insurance 
officer, the claimant appealed on May 30, 
1955, to a court of referees, which sat in 
Montreal on June 23, 1955. 

After having heard the claimant, his 
solicitor, Mr. Georges Lachance, Mr. André 
Lévesque, representing the Jacques Cartier 
typographic union, and Mr. Gérard Filion, 
managing director of Imprimerie Populaire 
Limitée, the court of referees unanimously 
found that the claimant and his nine co- 
workers of the commercial department had 
voluntarily left their employment on April 
21, around noon, $on account of the con- 
fusion which prevailed in the workshop 
caused by the new typographers who 
were not acquainted with the routine of 
VImprimerie Populaire Limitée”. Conse- 
quently, the court rescinded the decision of 
the insurance officer under Section 41 of 
the Act and disqualified the claimant from 
receipt of benefit for a period of six weeks 
as from April 22, pursuant to Section 43(1) 
of the Act. From this decision, the chief 
claims officer, on July 12, 1955, appealed to 
the Umpire. 

At the union’s request, a hearing was 
granted, which was held in Montreal on 
October 20, 1955. The court heard the 
claimant, Mr. Georges Lachance, Mr. 


Lefebvre, superintendent of [Imprimerie 
Populaire Lumitée, and Mr. J. D. Durocher 
of the Unemployment Insurance Commis- 
sion. 

Conclusions: It is a principle of juris- 
prudence in cases of labour disputes that 
withdrawal of labour is a concerted action 
on the part of employees raises a presump- 
tion that a labour dispute exists. 

It is also an established principle that a 
sympathetic strike by employees of one 
employer on behalf of employees of another 
employer is in itseilf a labour dispute, even 
if the participants in the second dispute 
are not directly interested in the conditions 
or the result of the original dispute. 

Moreover, picketing can be held only as 
a positive act of participation in a dispute 
even if the individual acting as a picket is 
not originally involved in the dispute. 

In this case, the evidence indicates that 
the claimant and his co-workers of the 
commercial department left their work in 
concert on April 21; that a labour dispute 
between their union and the newspaper 
Le Devoir had already been in existence 
for a long time; that this labour dispute 
had culminated a few hours before in the 
dismissal of some 25 of their union brothers; 
and that, immediately following their with- 
drawal from work, the claimant and his 
co-workers joined the picket line. 

If these facts are taken into consideration, 
as well as the declaration of the claimant 
and his co-workers in their application for 
benefit that the reason for their separation 
from work was a shortage of work due to 


.a lockout, it is difficult to conclude, as the 


court did, that the motive for their action 
on April 21 was the alleged confusion which 
prevailed in the workshop and which was 
caused by the presence of new employees of 
Le Devoir who did not know the routine 
of the shop. 

The chief claims officer has rightly 
pointed out in his submission “that, if it 
were not their intention to side with the 
employees of the newspaper Le Devoir 
who had been dismissed or replaced, the 
employees of the commercial department 
(or at least a few of them) would no doubt 
have exhausted all means to have their 
grievances remedied before leaving their 
work. They would have complained to 
their employer that their work was handi- 
capped by repeated requests for informa- 
tion, etc., from the new employees. The 
union would certainly have looked into the 
case.” 

In my opinion, the voluntary withdrawal 
from work by the claimant and his co- 
workers can be reasonably interpreted but 


(Continued on page 214) 


201 


Wage Schedules Prepared and Contracts Awarded during December 


Works of Construction, Remodelling, Repair or Demolition 


During December the Department of Labour prepared 115 wage schedules for inclu- 
sion in contracts proposed to be undertaken by departments of the federal Government 
and its Crown corporations in various areas of Canada, for works of construction, 
remodelling, repair or demolition. In the same period, a total of 113 contracts in these 
categories was- awarded. Particulars of these contracts appear below. 

A copy of the wage schedule issued for each contract is available on request to trade 
unions concerned or to others who have a bona fide interest in the execution of the 
contract. ; ’ : 

(The labour conditions included in each of the contracts listed under this heading 
provide that:— : , f 

(a) the wage rate for each classification of labour shown in the wage schedule included 
in the contract is a minimum rate only and contractors and subcontractors are not 
exempted from the payment of higher wages in any instance where, during the continuation 
of the work, wage rates in excess of those shown in the wage schedule have been fixed by 
provincial legislation, by collective agreements in the district, or by current practice; ; 

hours of work shall not exceed eight in the day and 44 in the week, except in 
emergency conditions approved by the Minister of Labour; 


(c) overtime rates of pay may be established by the Minister of Labour for all hours 
worked in excess of eight per day and 44 per week; 


(d) no person shall be discriminated against in regard to employment because of his 


race, national origin, colour or religion, nor because he has made a complaint with respect to 
alleged discrimination.) 


Contracts for the Manufacture of Supplies and Equipment 


Contracts awarded in December for the manufacture of supplies and equipment were 
as follows:— 


Department No. of Contracts Aggregate Amount 
Asricultureaes, Sec setae Hee oak 1 $ 37,147.12 
Defence Construction (1951) Limited.......... 2 7,775.46 
Post Oiice wats cic sere Rahat oe econ ee Sei erate 10 79,943.56 
RGU R srt. sane tate Hore ae ae ele ocke 4 175,069.72 


(The labour conditions included in contracts for the manufacture of supplies and 
equipment provide that:— 

(a) all persons who perform labour on such contracts shall be paid such wages as are 
currently paid in the district to competent workmen, and if there is no current rate, then 
a fair and reasonable rate; but in no event shall the wages paid be less than those 
established by the laws of the province in which the work is being performed; 

(b) the working hours shall be those fixed by the custom of the trade in the district 
or, if there be no such custom, then fair and reasonable hours; 

(c) overtime rates of pay may be established by the Minister of Labour for all hours 
worked in excess of those fixed by custom of the trade in the district, or in excess of fair 
and reasonable hours; 

(d) no person shall be discriminated against in regard to employment because of his 


race, national origin, colour or religion, nor because he has made a complaint with respect to 
alleged discrimination.) 


The Fair Wages and Hours of Labour 
legislation of the federal Government has 
the purpose of insuring that all Govern- 
ment contracts for works of construction 
and for the manufacture of supplies and 
equipment contain provisions to secure 
the payment of wages generally accepted 
as fair and reasonable in each trade or 
classification employed in the district 
where the work is being performed. 

The practice of Government depart- 
ments and those Crown corporations to 
which the legislation applies, before 
entering into contracts for any work of 
construction, remodelling, repair or demo- 
lition, is to obtain wage schedules from 
the Department of Labour, showing the 
applicable wage rate for each classifica- 
tion of workmen deemed to be required 
in the execution of the work. These 
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wage schedules are thereupon included 
with other relevant labour conditions as 
terms of such contracts to be observed 
by the contractors. 

Wage schedules are not included in 
contracts for the manufacture of supplies 
and equipment because it is not possible 
to determine in advance the classifica- 
tions to be employed in the execution 
of a contract. A statement of the labour 
conditions which must be observed in 
every such contract is, however, included 
therein and is of the same nature and 
effect as those which apply in works of 
construction. 

Copies of the federal Government’s 
Fair Wages and Hours of Labour legis- 
lation may be had upon request to the 
Industrial Relations Branch of the 
Department of Labour, Ottawa. 


Wage Claims Received and Payments Made during December 


. During December the sum of $1,722.53 was collected from nine employers who had 
failed to pay the wages required by the labour conditions attached to their contracts. 
This amount has been or will be distributed to the 109 workers concerned. 


Contracts Containing Fair Wage Schedules Awarded during December 


(The labour conditions of the contracts marked (*) contain the General Fair Wages 
Clause providing for the observance of current or fair and reasonable rates of wages and 
hours of labour not in excess of eight per day and 44 per week, and also empower the 
Minister of Labour to deal with any question which may arise with regard thereto.) 


Department of Agriculture 


The Pas Man: J S§ Quinn Construction Co Ltd, construction of pumping station, 
Pasquia area, Saskatchewan River Reclamation project. Near Elbow Sask: J Coran Con- 
struction, construction of tunnels under CPR, Buffalo Pound Lake project. Near Brooks 
Alta: W C Wells Construction Co Ltd, construction of Rock Lake dam. 


Central Mortgage and Housing Corporation 


Camp Gagetown N B: Brookfield Construction Co Ltd, construction of housing units 
& sewer & water connections. Moncton N B: City of Moncton, installation of ground 
services; Dobson Construction Co, construction of housing units, walks & drives. 


Defence Construction (1951) Limited 


Halifax N S: Standard Construction Co Ltd, construction of two chapels, Shannon 
_ Park; Foundation Maritime Ltd, construction of telephone exchange bldg. Valcartier Que: 
J O Lambert Inc, construction of two classification ranges (B & D); C Jobin Ltd, construc- 
tion of detention barracks & outside services. Angus Ont: Harold Martin Construction 
Ltd, widening of fire-break in explosive storage area. Barriefield Ont: Schwenger Con- 
struction Ltd, construction of booster water pumping station. Centralia Ont: Johnson 
Bros Co Ltd, construction, reconstruction & repair of roads, walks, parking areas, run- 
ways, taxistrips & aprons. London Ont: Ellis-Don Ltd, construction of various bldgs & 
extension of utilities. Petawawa Ont: M Sullivan & Son Ltd, construction of various 
bldgs & outside services. Winnipeg Man: Claydon Co Ltd, rehabilitation of underground 
steam distribution system; Malcom Construction Co Ltd, construction of junior ranks 
club. Calgary Alta: Horton Steel Works Ltd, erection of steel storage tank, Sarcee Camp. 
Cold Lake Alta: Poole Construction Co Ltd, construction of rifle range. Hdmonton Alta: 
Mannix-O’Sullivan Paving Co Ltd, construction of roads (base preparation) & curbs. 
Namao Alta: Shore & Horwitz Construction Co Ltd, construction of fitments for hangar 
& workshops; Fort Construction Co Ltd, supply & erection of perimeter fencing. Penhold 
Alta: Assiniboia Construction Co Ltd, rehabilitation of underground steam distribution 
system. Comox B C: Terminal Construction Co Ltd, grading, seeding & shaping of road 
ditches. Esquimalt B C: J A Pollard Construction, erection of prefabricated bldgs. 


Building and Maintenance 

Summerside PEI: M F Schurman Co Ltd, construction of fire hall extension & repairs 
to existing fire hall, RCAF Station. Montreal Que: Allied Building Services Ltd, clean- 
ing, repointing, repairing & waterproofing of exterior masonry & brickwork, 772 Sher- 
brooke St W; Lewis Bros Asphalt Paving Ltd, construction of parking lot & fencing, 
350 Chabanel St; Andex Ltd, construction of mezzanine floor, 175 Craig St E. Three 
Rivers Que: Colt Contracting Co Ltd, cleaning, repointing, repairing & waterproofing of 
exterior masonry & brickwork, Armoury. Valcartier Que: Lafayette Construction Co, 
construction of loading dock & ramp at bldgs 6 & 7. Winnipeg Man: Peter Leitch Con- 
struction Ltd, supply & installation of coal conveyor system & track hopper, RCAF 
Station. Calgary Alta: W F Hopps, exterior painting of PMQs, Currie Barracks. Leth- 
bridge Alta: Byers Construction Co Ltd, repairing & reinforcing of hangar & trusses. 


Department of Defence Production 
(November Report) 

Cornwallis N S: Rodney Contractors Ltd, construction of bldg & installation of 
emergency power plant, RCN hospital, HMCS “Cornwallis”. Greenwood INS ISS Geo H 
Hamilton & Son, re-roofing of bldgs #15 & 34, RCAF Station. Halifax N S: Halifax 
Painters & Decorators Ltd, interior painting of basement and sub-basement, bldg $37, 
HMCS “Stadacona”; Henry’s Heating & Sheet Metal Shop, installation of ventilation & 
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exhaust system, bldg D-40, HMC Dockyard; Robb Engineering Works Ltd, erection of 
steel storage tank, HMC Dockyard; Chas W Marriott, snow clearing, spreading of sand 
on walks & parking areas. Windsor N S: Murray & Falconer Ltd, landscaping & fencing, 
Armouries. Chatham N B: Wm J‘ Whitty, interior painting of PMQs, RCAF Station; 
Forrest Construction Co Ltd, replacement of PMQ porches, RCAF Station. Newcastle 
N B: Maritime Waterproofing & Contracting Co Ltd, re-roofing & repairing of Armoury. 
Bagotville Que: Jobbing Construction Co Ltd, alteration to control tower, RCAF Station. 
Montreal Que: Dulude Transport Ltd, removal of snow, #25 COD. Quebec Que: Napoleon 
Giroux Enrg, cleaning, removal of snow & maintenance of paved areas, #5 Works Coy, 
St Louis Barracks. St Hubert Que: Canadian Comstock Co Ltd, installation of power 
supply system, RCAF Station. St Johns Que: Bell, Rinfret & Co Ltd, installation of 
stainless steel shelving, RCAF Station. Camp Borden Ont: York Heating & Air Condi- 
tioning Co Ltd, installation of ventilating system, RCAF Station. Clinton Ont: Consoli- 
dated Painting & Decorating Co, exterior & interior painting of bldgs #75 & 76, RCAF 
Station. Hagersville Ont: Tarry Construction Co, installation of water supply system & 
new hydrants. Hamilton Ont: Griffith & Crane Ltd, paving of roads, HMCS “Star”; 
Ontario Department of Highways, relaying of water supply pipe line serving RCAF 
Station. Kitchener Ont: Tarry Construction Co, repairs to Knollwood Park Armoury. 
Orleans Ont: Wm D’Aoust Construction Ltd, construction of stores bldg, Wireless Station. 
Trenton Ont: P H Davis, renovation of airmens’ washroom, RCAF Station; Richards- 
Wilcox Canadian Co Ltd, repairs to hangars, RCAF Station. Calgary Alta: Pioneer 
Paving Ltd, hard-surfacing of parking lot, Currie Barracks. Clareholm Alta: Les Cook- 
shaw, painting of hangars & bldg #1, RCAF Station. Lethbridge Alta: General Con- 
struction Co (Alberta) Ltd, re-topping of parade square, RCE Armoury. Wamwright 
Alta: Dales Bros Ltd, loading, hauling & spreading of crushed gravel; Dales Bros Ltd, 
crushing & stockpiling of gravel, DND gravel pit. Hsquwimalt B C: Parker, Johnston Lid, 
alterations to bldg #77, HMC Dockyard; W H Johnston, interior painting of bldg £89, 
HMCS “Naden”. Prince George B C: Neville’s Painting & Decorating Ltd, interior 
painting of Armouries; Builders Construction Co, alteration to Armoury. Vedder Cross- 
ing B C: O’Neill Co Ltd, alteration to kitchen & mess, Camp Chilliwack. 


National Harbours Board 


Halifax Harbour N S: Canadian Comstock Co Ltd, rewiring of cold storage ware- 
house, Ocean Terminals. Montreal Harbour Que: Driscoll Ltd, conversion of fire protec- 
tion system, sheds 2-10, from nitrogen gas to electromatic control system; Driscoll Ltd, 
installation of fire protection system, sheds 16-19 & sheds 25, 26 & 27. 


Department of Public Works 


Port aux Basques Nfld: Tidewater Construction Co Ltd, harbour improvements. 
Chester N S: Seaboard Construction Ltd, wharf reconstruction & dredging. Halfax N S: 
Foundation Maritime Ltd, alterations to pilot plant, NRC bldg; L G & M H Smith Ltd, 
repairs to Queen’s wharf. Stoney Island N S: Mosher & Rawding Ltd, breakwater 
reconstruction & dredging. Shippigan N B; Diamond Construction (1955) Ltd, construc- 
tion of wharf. Dolbeaw Que: Louis Dallaire, construction of federal bldg. Drummond- 
ville Que: Benjamin Robidas Ltd, construction of federal bldg. Mont-Lowis Que: Chas 
Verreault, repairs to causeway approach. Montreal Que: J Roland Robillard, additions 
& alterations to Verdun postal station. St Jean Que: Lemieux & Frere Inc, construction 
of public bldg. Ottawa Ont: M J Sulpher & Sons Ltd, additions & alterations to 
laboratory bldg M-20 & construction of physics laboratory; A Lanctot Construction Co 
Ltd, construction of plant growth & cold storage rooms under rose house, Central Experi- 
mental Farm. Puce Ont: WS Fullerton Construction Co Ltd, construction of training 
wall. Thorold Ont: Gardner Construction Co Ltd, addition & alterations to public bldg. 
Miller’s Rapids Man: S Flostrand, wharf construction. Winnipeg Man: Malcom Con- 
struction Co Ltd, construction of growth chambers bldg. Regina Sask: Bird Construction 
Co Ltd, construction of feed & implement storage bldg. Saskatoon Sask: Shannon Bros, 
alterations to old post office bldg. Jasper Alta: Crawley & Mohr Ltd, addition & alter- 
ations to public bldg. Chemainus B C:; Pacific Pile Driving Co Ltd, float renewal. 
Evans Bay B C: F Gagne & Son, removal of approach & construction of trestle approach, 
gangway, etc. Horseshoe Bay B C: Vancouver Pile Driving & Contracting Ltd, wharf & 
float repairs. New Westminster B C: Fraser River Pile Driving Co Ltd, repairs to 
protection pier. Qualicum Beach B C; Rayner & Brancht Ltd, improvements (enlarge- 
ment of boat basin & entrance channel, etc). Sardis B C: R A Adair Construction Ltd, 
alterations & rewiring, Coqualeetza Indian Hospital. 
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St. Lawrence Seaway Authority 


Lachine Que: Neyrpic Canada Ltd, construction & verification of hydraulic models 
of Montreal Harbour & Lachine Rapids; McNamara Construction Co Ltd, construction 
of St. Lambert lock & approaches. Near Port Weller Ont: McNamara Construction Co 
Ltd, enlargement of channel, lock 1 to lock 2, Welland Ship Canal. Near St Catharines 
Ont: Swansea Construction Co Ltd, enlargement of channel, lock 2 to lock 8, Welland 
Ship Canal; Aiken & MacLachlan Ltd, enlargement of channel, lock 3 to lock 4, Welland 
Ship Canal. 


Department of Transport 


Lunenburg N 8S: Lunenburg Foundry & Machinery Ltd, *construction of pilot vessel. 
Dorval Que: The Tower Co Ltd, construction of customs examining warehouse. Lauzon 
Que: Geo T Davie & Sons Ltd, *conversion & refitting of SS “Scotia IL”. Mont Joli 
Que: Adrien Berube, construction of dwellings & related work. Seven Islands Que: 
Willams Construction Co Ltd, construction of extension to equipment bldg. Amherst- 
burg Ont: Ruliff Grass Construction Co Ltd, construction of buoy depot bldg. Near 
Port Weller & Thorold Ont: Kellar’s Steeplejacks, painting of structural steel & metal 
work in interior of lock gates, Welland Ship Canal. Thorold Ont: R E Law Crushed 
Stone Ltd, asphalt paving at locks 5 & 6, Welland Ship Canal. Comox B C: A & B Con- 
struction Co Ltd, construction of terminal bldg. Hay River NWT: Yukon Construction 
Co Ltd, construction of equipment garage. Haines Jct & Whitehorse YT: Yukon Con- 
struction Co Ltd, construction of dwellings & garage at Haines, & moving & resiting of 


bldg from Lake Laberge to Whitehorse. 


Recent Regulations 
(Continued from page 196) 


heating boilers with a heating surface not 
exceeding 30 square feet, to vessels other 
than steam or hot water boilers which 
contain a gas or liquid under a pressure 
not exceeding 15 pounds p.s.1., or to vessels 
other than steam or hot water boilers con- 
taining a gas or liquid and whose capacity 
does not exceed 1-5 cubic feet irrespective 
of pressure. 

Much the same provision is made for 
inspection of boilers and installations as 
before. Inspections are made during and 
after fabrication, after installations are com- 
pleted and annually thereafter and when 
pressure vessels change hands. As _pre- 
viously, an ‘A’, ‘B’, ‘C’ or ‘D’ Certificate 
will be issued, d@pending upon the type 
of inspection. 

The ‘A’ Certificate is issued for vessels 
subject to individual inspections and no 
vessel of this type may be installed without 
it. The Chief Inspector may also from 
time to time call for an inspection of a 
sample of pressure vessels and accessories 
that do not have to be inspected individu- 
ally. The provision regarding accessories 
did not appear in the earlier regulations. 

The ‘B’ Certificate is issued for pressure 
vessels installed in public buildings and 
industrial establishments. Plans and speci- 
fications for the installation of any vessel 
and pressure piping must be submitted in 


triplicate to the Chief Inspector for regis- 
tration. If the imstallation has been 
carried out according to those plans and 
specifications and if satisfactory, a ‘B’ 
Certificate will be issued after inspection 
of the completed installation. 

These installations in public buildings and 
industrial establishments are to be inspected 
annually. The annual inspection will be 
internal as well as external, and if circum- 
stances warrant it, a ‘C’ Certificate will be 
issued, 

Whoever disposes of a pressure vessel 
must notify the Chief Inspector, giving 
the name and address of the person to 
whom it will be delivered. The pressure 
vessel must not be put back into operation 
until it has been examined by an inspector 
attached to the Inspection Service of 
Pressure Vessels of the Provincial Govern- 
ment. After a satisfactory inspection, the 
inspector will issue a ‘D’ Certificate. 

Other inspections are made from time to 
time. Whenever a_ portable boiler is 
moved or used at a different job, the owner 
or user must give the Chief Inspector 
written notice of the new location. Repairs 
by welding must also be approved by the 
Chief Inspector and supervised by an 
inspector. 
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Strikes and Lockouts 


Canada, December 1955* 


Fewer work stoppages arose out of indus- 
trial disputes during 1955 than in any year 
since 1949. f 

Preliminary figures for 1955 show 148 
stoppages in existence compared with 174 
in 1954. A slight decrease occurred in the 
number of workers involved, declining from 
62,250 in 1954 to 57,402 in 1955. However, 
the time lost was up from 1,475,200 days 
in 1954 to 1,865,618 days in 1955, an increase 
of more than 25 per cent. In the last 
three years about 70 per cent of the total 
idleness occurred in the last four months of 
each year. 


In 1955, four disputes caused 75 per cent 
of the total idleness. These involved: 
motor vehicle factory and parts depot 
workers at Windsor, Oakville and Etobi- 
coke, Ont., which began in October 1954 
and was concluded at the end of January 
1955; aircraft factory workers at Downs- 
view, Ont.; wire and cable factory workers 
at Toronto, Ont.; and motor vehicle and 
parts, diesel locomotive, stove refrigerator 
and air conditioning factory workers at 
London, Oshawa, St. Catharines, Toronto 
and Windsor, Ont., which alone was respon- 
sible for more than half the total loss for 
the year. 


The issue of increased wages and related 
benefits was a factor in one-half the stop- 
pages in 1955, involving 72 per cent of the 
workers and causing 95 per cent of the 
idleness. Of the other disputes, 21 arose 
over conditions of work; 20 over union 
questions; 19 over employment, dismissals, 
suspensions and layoffs; 10 over reduced 
wages; two over reduced hours; and two 
were sympathy stoppages. 

In December 1955, preliminary figures 
show 15 strikes and lockouts in existence, 
involving 17,720 workers, with a time loss 
of 340,410 man-working days, compared 
with 24 strikes and lockouts in November 
1955, with 21,296 workers involved and a 
loss of 379,200 days. In December 1954 
there were 17 strikes and lockouts, 12,174 
workers involved and a loss of 240,861 
days. 

Based on the number of non-agricultural 
wage and salary workers in Canada, the 
time lost in December 1955 was 0:41 per 
cent of the estimated working time; 
November 1955, 0:45 per cent; December 


*See Tables G-1 and G-2 at back of book. 
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1954, 0:29 per cent; the year 1955, 0-19 
per cent; and the year 1954, 0-15 per cent. 


In December 1955, three stoppages were 
responsible for more than 93 per cent of 
the total idleness. These involved: motor 
vehicle and parts, diesel locomotive, stove, 
refrigerator and air conditioning factory 
workers at London, Oshawa, St. Catharines, 
Toronto and Windsor, Ont.; wire and cable 
factory workers at Toronto, Ont.; and sugar 
refinery workers at Saint John, N.B. 


Of the 15 strikes and lockouts in existence 
in December 1955, one was settled in favour 
of the workers, one in favour of the 
employer, four were compromise settle- 
ments, and one was indefinite in result, 
work being resumed pending final settle- 
ment. At the end of the year eight disputes 
were still in existence. 

(The record does not include minor strikes 
such as are defined in a footnote to Table 
G-1 nor does it include strikes and lockouts 
about which information has been received 
indicating that employment conditions are no 
longer affected but which the unions con- 
cerned have not declared terminated. Strikes 
and lockouts of this nature still in progress 
are: compositors, etc., at Winnipeg, Man., 
which began on November 8, 1945, and at 
Ottawa and Hamilton, Ont., and Edmonton, 
Alta., on May 30, 1946; women’s clothing 
factory workers at Montreal, Que. on 
February 23, 1954; radio parts factory 
workers at Toronto, Ont., on November 1, 
1954; lumber mill workers at Saint John, 
N.B., on May 26, 1955; and newspaper print- 
ing plant workers at Montreal, Que., on 
April 20, 1955.) 


Other Countries 


(The latest available information as to 
strikes and lockouts in various countries is 
given here from month to month. Statistics 
given in the annual review and in this article 
are taken from the government publications 
of the countries concerned or from the Inter- 
national Labour Office Year Book of Labour 
Statistics.) 


Great Britain and Northern Ireland 


According to the British Ministry of 
Labour Gazette, the number of work stop- 
pages in Great Britain and Northern 
Ireland beginning in October 1955 was 268 
and 23 were still in progress from the 
previous month, making a total of 291 
during the month. In all stoppages of 


work in progress, 68,200 workers were in- 
volved and a time loss of 186,000 days 
caused. 

Of the 268 disputes leading to stoppages 
of work that began in October, 34, directly 
involving 10,100 workers, arose over 
demands for advances in wages, and 99, 
directly involving 10,800 workers, over other 
wage questions; eight, directly involving 


1,300 workers, over questions as to working 
hours; 32, directly involving 17,900 workers, 
over questions respecting the employment 
of particular classes or persons; 94, directly 
involving 12,000 workers, over other ques- 
tions respecting working arrangements; 
and one, directly involving 300 workers, 
was in support of workers involved in 
another dispute. 


Prices and the Cost of Living" 


Consumer Price Index, January 3, 1956 


Canada’s consumer price index remained 
practically unchanged between December 1 
and January 3, moving from 116-9 to 116-8 
(1949=100). This was the fifth successive 


“month in which the total index has shown 


almost no movement. On January 3, 1955, 
the index stood at 116-4. 

Current decreases in the food and house- 
hold operation indexes were sufficient to 
more than offset upward movements in the 
shelter, clothing and other commodities and 
services indexes. 

The food index declined 0-8 per cent to 
111-5 from 112-4 a month earlier as lower 
prices were reported for eggs, fresh and 
cured pork, and chocolate bars. Prices of 
other food items showed little change. 

The shelter component advanced to 131:3 
from 131-0, due to a small increase in rents 
and a slightly greater increase in the home- 
ownership component. 

The clothing index moved up to 108-6 
from 108-5, largely as a result of higher 
prices for men’s hats and fractional in- 
creases in men’s sweaters and shoes. 

A small drop in the household operation 
index to 116:5 from 116-6 resulted from 
lower prices for electrical appliances, 
domestic gas and electricity, which more 
than counterbalasiced small increases in 
furniture, coal and cleaning supplies. The 
price of household help was up in some 
cities. 

The other commodities and services index 
moved up to 119-0 from 118-3 as increased 
prices for local transportation, prescriptions 
and toilet soap outweighed scattered minor 
decreases. 

Group indexes one year earlier (January 
3, 1955) were: food 112-1, shelter 128-4, 
clothing 108-1, household operation 117-1, 
and other commodities and services 118-2. 


*See Tables F-1 and F-2 at back of book. 


City Consumer Price Indexes, December 1955 


Consumer price indexes for seven regional 
cities registered changes of 0:1 per cent or 
less between November 1 and December 1, 
1955. 

The index for Halifax decreased 0-2 per 
cent, for Montreal 0-3 per cent. The 
Vancouver index showed a_ substantial 
advance of 1-4 per cent, mainly as a result 
of price increases associated with an unusu- 
ally severe cold spell on the west coast. 

Food indexes were lower in eight of the 
ten cities and only slightly higher in Saint 
John. An increase of 1:2 points in the 
Vancouver food index resulted largely from 
higher prices for all fresh vegetables. The 
freezing temperatures of mid-November 
were an important factor. 

Shelter indexes showed little movement 
between November 1 and December 1, 
with seven city indexes unchanged and 
three recording slight increases. 

Clothing indexes’ were up im all cities 
except Halifax, largely because of higher 
prices for women’s fur coats. 

Household operation indexes were up 
slightly in most cities. A substantial in- 
crease in the Vancouver index resulted from 
higher prices for wood and sawdust, particu- 
larly the latter fuel, which was in short 
supply. 

Other commodities and services indexes 
were unchanged in seven cities and up in 
three cities. Increased local transportation 
costs in Saskatoon were responsible for most 
of the upward movement in the Saskatoon 
index. 

Regional consumer price index point 
changes between November 1 and Decem- 
ber 1 were as follows: Vancouver +1-7 to 
120-3; Saint John +0-1 to 117-7; Ottawa 
+0:-1 to 117-8; Saskatoon-Regina +0-1 to 
115-7; Montreal —0-4 to 116-7; Halifax 
—0-2 to 114-7; St. John’s —0-1 to 104-57; 
Toronto —0:1 to 118-9. Winnipeg and 
Edmonton-Calgary remained unchanged at 
116-9 and 115-1 respectively. 


+On base June 1951—100. 
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CONSUMER PRICE INDEX FROM JANUARY 1951 


Wholesale Prices, December 1955 


Canada’s general wholesale price index 
advanced 0-3 per cent in December to 
221:4 from 220-7 in the preceding month 
and was 2-8 per cent above 1954’s Decem- 
ber figure of 215-4 (1935-39=100). Seven 
of the eight major component groups con- 
tributed to the advance. 


The vegetable products group rose 0:7 
per cent to 192-9 from 191-6. Iron and its 
products as a group advanced 0-7 per cent 
to 229-3 in response to higher prices for iron 
and steel scrap. Increases in cotton fabrics, 
imported and domestic raw wool, cotton 
knit goods, worsted and wool cloth, and 
some fibre products outweighed a decrease 
in raw cotton and moved fibres, textiles and 
textile products up 0:3 per cent to 226°8. 
Wood, wood products and paper rose 0:2 
per cent to 303:7 as increases in British 
Columbia fir and newsprint overbalanced 
decreases in woodpulp and cedar lumber 
and shingles. In non-metallic minerals, in- 
creases in imported coal and_ sulphur 
combined with a seasonal increase in sand 
and gravel, at Winnipeg moved the index 
up 0:2 per cent to 176°8. Chemicals and 
allied products rose 0:1 per cent to 178-1, 
when increases in explosives and paint 
materials proved more important than 
decreases in drugs and pharmaceuticals and 
inorganic chemicals. Increases in tin, 
solder and lead outweighed decreases in 
silver and antimony and put non-ferrous 
metals up slightly to 200-6. 
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Animal products, the only group to 
register a decline, fell 0-2 per cent to 220-8. 


Canadian farm products at terminal 
markets were fractionally higher in 
December as increases in the field products 
group were only partially offset by net 
losses in animal products. The composite 
index advanced to 197-1 from 196-9. 
Field products rose to 155-2 from 153-2 
while animal products fell to 239-0 from 
240-5. Within field products, prices were 
higher for rye, potatoes, western flax and 
eastern wheat, hay, raw leaf tobacco, corn 
and barley. 
were stronger for calves, raw wool, lambs, 
eastern cheesemilk and western eggs. On 
the other hand, declines occurred for steers 
and hogs, and eggs on eastern markets. 


Residential building material prices 
rose 0:3 per cent to 287-5 from 286-7. 
Price increases were registered for fir and 
millwork items in the lumber component 
in addition to shellac and sand. Over the 
past 12 months an increase in residential 
building materials of 3:1 per cent has 
taken place, due mainly to advances in 
electrical equipment and fixtures, plumbing 
and heating, paint and glass and lumber. 


The non-residential building material 
prices index (1949=100) was unchanged in 
December at 126-0. Scattered minor price 
changes were noted, including a decrease in 
plumbing and increases in lumber items 
and sand. When compared with a year 
ago, prices have moved up 3-8 per cent. 


In animal products prices: 


U.S. Consumer Price Index, December 1955 


The United States consumer price index 
(1947-49=100) fell 0-3 per cent between 
mid-November and mid-December, the 
Bureau of Labor Statistics, U.S. Depart- 
ment of Labor, reports. It was the first 
decline since August. 

The mid-December index was 114-7, 
which was 0-3 per cent higher than in 
December 1954; the mid-November index 
was 115-0. 


U.K. Index of Retail Prices, October 1955 


The United Kingdom index of retail 
prices (Jan. 1952=100), compiled by the 
Ministry of Labour, rose from 113-2 to 
114-4 between mid-September and mid- 
October 1955 to bring the index to its 
highest point of the year. At mid- 
January 1955 it stood at 110-2 and the 
average reading for the year 1954 was 107-7. 


Publications Recently Received 


in Department of Labour Library 


The publications listed below are not 
for sale by the Department of Labour. 
Persons wishing to purchase them should 
communicate with the publishers. Publica- 
tions listed may be borrowed by making 
application to the Librarian, Department 
of Labour, Ottawa. Students must apply 
through the library of their institution. 
Applications for loans should give the 
number (numeral) of the _ publication 
desired and the month in which it was 
listed in the Lasour GAZETTE. 


4 List No. 90. 
Accident Prevention 


1. Housr, Howarp P. Noise in Industry. 
Paper presented at 41st Annual Meeting of 
International Association of Industrial 
Accident Boards and Commissions, Chicago, 
Ill., September 28, 1955. Washington, 
International Association of Industrial 
Accident Boards and Commissions, 1955. 
PDT. 

2. INTERNATIONAL, ASSOCIATION OF INDUS- 
TRIAL ACCIDENT BoarpS AND COMMISSIONS. 
Papers presented by the Panel on Atomic 
Energy at the 41st Annual Meeting, 
Chicago, Ill., September 29, 1956. Wash- 
ington, 1955. 7 Parts. 

3. New York University. DIvIsIon oF 
GeneraAL Epucation. CENTER FoR SAFETY 
Epucation. The Human Element wm 
Industrial Accident Prevention, by John C. 


Larson, research associate, with Robert 
Hagopian and others. New York, 1955. 
Ios Te 


“This publication is an attempt to report, 
analyze, and interpret an extensive accumu- 
lation of...research on the relationship 
of human factors to the causes of indus- 
trial accidents.” 


4. Wortp CONGRESS ON THE PREVENTION 
OF OccuUPATIONAL AccIpENTS. Ist, RoME, 
1955. Reports. Rome, 1955. 9 Parts. 


At head of title: Proof sheet. Con- 
gress sponsored by International Labour 
Office and the Italian National Organiza- 
tion for the Prevention of Accidents. 
Contents—No. 1. Role and Functioning 


of Safety Committees. la. The Safety 
Committees, by Y. Verwilst; Safety 
Councillors, by F. Mercx. 1b. Safety 
Committees and Safety Counselors, by 


Edmond Perrin—No. 2. Prevention of 
Accidents in Agriculture, by Gotardo C. 
Pedemonte—No. 8. Safety of Machinery 
and Role of Machinery Designers, by 
D. Kremer.—No. 4. Functional Color for 
Better Work Production and Safety, by 
Faber Birren—No. 5. Human Factors and 
Safety. 5a. Vocational Selection and 
Guidance, by Agostino Gemelli. 5b. Educa- 
tion and Training for Industrial Safety, 
by H. R. Payne—No. 6. The Preven- 
tion of Occupational Accidents and Social 
Security, by Aime Texier—No. 7. Inter- 
national Co-operation in the Field of 
Oecupational Safety, by Edward Pelow. 


Accidents 


5. INDUSTRIAL AccIDENT PREVENTION 
Associations. Report of the 1955 Confer- 
ence and Annual Meeting held in Toronto, 
4th and 6th April, 1955. Toronto, 1955. 
Pore 


6. New ZEALAND. CENSUS AND STATISTICS 
DeprarTMENT. Report on the Industrial 
Accidents Statistics of New Zealand for 
the Year 19653. Wellington, Government 
Printer 1955n0 Lipman: 

7. Porrnus, T. The Causes of Everyday 
Accidents in Factories, by T. Porteus and 
H. G. Winbolt. 6th ed. [London] Gt. Brit. 
Ministry of Labour and National Service, 
1954. Pp. 31. 
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Building 

8. CanavIAN ConstrucTION ASSOCIATION. 
Proceedings of the 37th Annual General 
Meeting, Chateau Frontenac, Quebec City, 
Quebec, January 16, 17, 18, 19, 1966. 
Ottawa, 1955. Pp. 104. 


9. CentraL Mortcace AND Hovsine 
Corporation. Building Standards, excluding 
Apartment Buildings; Minimum Require- 
ments for Planning, Construction, and 
Materials for Buildings upon which Loans 
are made under the National Housing Act, 
1954. May, 1955 ed. Ottawa, 1955. 
Pp. 116. 


Civil Service 


10. Crviz Service ASsocIATION oF OTTAWA. 
Annual Report, 1954. Ottawa, 1954. Pp. 21. 

11. INTERNATIONAL FEDERATION OF UNIONS 
or EMPLOYEES IN PUBLIC AND CiviL SERVICES. 
Report of the Special Conference for Health 
Service Personnel held at Vienna on 27th 
and 28th October, 1954. Vienna, 1954. 
Ros lGs 


Collective Agreements—Automobile 
Workers 


12. Forp Motor Company. Agreement 
between International Union, United Auto- 
mobile, Aircraft and Agricultural Imple- 
ment Workers of America (UAW-CIO) and 
the Ford Motor Company. June 8, 1955 
(Notice of Ratification given July 1, 1955). 
Detroit, International Union, United Auto- 
mobile, Aircraft and Agricultural Imple- 
ment Workers of America, 1955. Pp. 228. 


13. Nationan AssoctatTion or MANUFAC- 
TURERS OF THE UNivTEep Srates or AMERICA. 
An Analysis of the Ford Type Plan for 
Supplemental Unemployment Compensa- 
tion. New York, 1955. Pp. 31. 

The Ford-type plan provides layoff pay 
to supplement state unemployment pay- 
ments. This pamphlet explains how the 
plan works and criticizes the present setup 
of the plan. It points out, among other 
things, that in certain states a single man 
might get more money from the plan than 
a married man with a family. 


Cost and Standard of Living 


14. Haton, Epnoar J. The Effect of 
Changes in Working Life on Expenditure 
Patterns. A Paper given at the Seventh 
Annual Meeting of the Industrial Relations 
Research Association, Detroit, December 
1954. Washington, U.S. Bureau of Labor 
Statistics, 1954. Pp. 11. 

15. New York (Stare) DrpartMENT oF 
Lazsor. Division or RESEARCH AND STA- 
tistics. Cost of Lwing for Women 
Workers, New* York City, September 1954. 
New York, 1955. Pp. 37. 
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Discrimination in Employment 


16. Fam Practices Conrerence. 4th, Sr. 
CaTHARINES, Onvt., 1955. Summary of 


Proceedings, Fourth Annual Fair Practices — 


Conference of the Ontario Federation of 
Labour. Toronto, Ontario Federation of 
Labour, 1955. Pp. 5. 


17. Massacuusetrts. Far EMPLOYMENT 
Practice Commission. Scrapbook for 
Teachers, by Fair Employment Practice 
Commission in Co-operation with the 
Massachusetts Committee, Catholics, 
Protestants and Jews. 3d ed. Boston, 1950. 
Pp. 96. 

This is an anthology of magazine articles 
and excerpts from books, and _ other 
material on the subject of discrimination 
because of race or creed. 


Equal Pay for Equal Work 


18. US. Women’s Bureau. Digest of 
State Equal-Pay Laws, June 1, 1956. 
Washington, 1955. Pp. 20. 

19. US. Women’s Bureau. Suggested 


Language for an Act to abolish Discrim- 


inatory Wage Rates based on Sex. Wash- 
ington, 1952. Pp. 3. 
Industrial Disputes 

20. AUSTRALIA. Curer CONCILIATION 


ComMiIssIonER. Annual Report pursuant to 
Section 108 of the Conciliation ahd Arbi- 
tration Act 1904-1952, 8th October, 1958 to 
7th October, 1954. Canberra, Government 
Printing Office, 1955. Pp. 3. 


21. InpustRIAL ReLaTIONS RESEARCH 
Association. Emergency Disputes and 
National Policy. Editorial board: Irving 
Bernstein, Harold L. Enarson and R. W. 
Fleming. New York, MHarper, 1955. 
Pp. 271. Appendix A: The operation of 
the national emergency provisions (of the 
Labor Management Relations Act, 1947), 
1947-1954. p. 261-268. 


“The strike is the most dramatic form 
that labor-management relations take. A 
nation wide and industry-wide stoppage in 
a basic industry may...shut off goods or 
services vital to the health and safety of 
millions of people. This, in essence, is the 
national emergency dispute issue.’ Of. 
Introduction, first paragraph. 


Industrial Health 


22. AmmRICAN STANDARDS ASSOCIATION. 
American Standard Minimum Require- 
ments for Sanitation in Places of Employ- 
ment. New York, 1955. Pp. 11. 


23. Davies, CHArtes Norman. Dust is 
Dangerous; with a foreword by Sir George 
Barnett. London, Faber and Faber, 1954. 
Pp. 116. 

This book “seeks...to explain and 
classify the dangers of dust, and to set 


out general principles for assessing and 
dealing with dust problems”. 


Insurance, Unemployment 


24. CANADA. BurEAU OF STATISTICS. 
Employment under the Unemployment 
Insurance Act, Year ended March 81, 1952. 
Ottawa, Queen’s Printer, 1955. Pp. 19. 


25. PENNSYLVANIA. Bureau or EMPLoy- 
MENT Security. Unemployment Contribu- 
tions and Benefits according to Industry, 
1958. Harrisburg, 1955. Pp. 6. 


International Labour Organization 


26. Great Brrrarn. Mrnistry or LABour 
AND NatTIonaL SERVICE. International 
Labour Conference. Proposed Action by 
“H.M. Government in the United Kingdom 
of Great Britain and Northern Ireland on 
Certain Recommendations adopted at the 
86th Session, 1953, and on Certain Conven- 
tions Previously adopted by the Conference. 
London, H.M:S.0., 1955. Pp. 5. 

27. INTERNATIONAL LABOUR ORGANIZATION. 
Constitution of the International Labour 
Organization and Standing Orders of the 
International Labour Conference. 1955 ed. 


... Geneva, International Labour Office, 
1955 ep. Sl. 


Labour Bureaus 


28. BritisH CoLtuMBIA. DEPARTMENT OF 
Lasour. Annual Report for the Year 
ended December 81st, 1954. Victoria, 
Queen’s Printer, 1955. Pp. 157. 


29. NEWFOUNDLAND. DEPARTMENT OF 


Lasour. Annual Report, 1 October 1968- 
380 September 1954. St. John’s, 1955? 
Pp. 33. 


Labour Organization 


30. CONFEDERATION DES ‘TRAVAILLEURS 
CATHOLIQUES DU CANADA. Procés-Verbal, 
84° Session du Congrés de la C.T.C.C., 
Quebec, Que., 1955. Quebec. Pp. 328. 


31. INTERNATIONAL BroTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN 
AND Heupers or America. Locau 987, 
Cateary. Struggles and Progress of Team- 
sters Local 987, Calgary, Alberta. Calgary, 
1955. Pp. 54. 

Traces the active growth of Local 987 
from 1941 to its position as third largest 
local in Southern Alberta in 1955. Hach 
chapter covers one year of the Local’s 
activities since 1941. 


32. Kmennepy, VAN Dusen. WNon-factory 
Uniomsm and Labour Relations. Berkeley, 
Institute of Industrial Relations, University 
of California, 1955. Pp. 45. 


This is a study of the difference between 
“factory” and “non-factory” unions. One 
difference is that the local union of a 
non-factory union has more autonomy. 
The local union of a non-factory union 
has made more members than a factory 
union local. The non-factory union 
member is generally more conservative in 
outlook than his factory union counterpart. 
The key man in the non-factory union is 
the business agent; in the factory union, 
it is the shop steward. 


33. Kuer, V. B. Indian Trade Union 
Law; with a foreword by The Hon. Shri 
V. V. Giri. Bombay, N.M. Tripathi Ltd., 
1954. Pp. 148. 


This book deals with Indian trade union 
law as governed by the Indian Trade 
Unions Act of 1926. 


Labour Supply 


34. NorTHEASTERN UNtIveErsiITy, Boston. 
BurpaAvu or BuSINESS AND EcoNoMIC 
ResearcH. Inter-Industry Labor Mobihty ; 
the Case of the Displaced Textile Worker, 
by William H. Miernyk, Director, with the 
assistance of Nadine P. Rodwin and the 
research staff. Boston, 1955. Pp. 158. 


This is a case study of five textile mills 
in New England which have ceased to 
function and of one which has laid off 
many of its employees. The Bureau made 
a survey to find out what happened to 
the workers who lost their jobs as a 
result. 


35. PRincETON UNIverSITY. INDUSTRIAL 
Rewations Section. Adjustment to Labor 
Shortages, Management Practices and 
Institutional Controls m an _ Area _ of 
Expanding Employment, by Richard A. 
Lester. Princeton, 1955. Pp. 89. 


“This is the third and final report of a 
two-year study of industrial relations 
policies and practices in 80-odd manufac- 
turing firms in the Trenton, New Jersey, 
work area during a period of employment 
expansion and labor stringency. Cf. Intro- 
duction. 


36. U.S. AgricuLTuRAL Resmarcy SERVICE. 
Unemployment and Partial Employment of 
Hired Farm Workers in Cotton Areas: 
Comparison of Selected Areas in Arkansas, 
Georgia, Louisiana, and New Mezxico and 
Detailed Analysis of Cordele, Georgia, Area. 
Prepared by US. Agricultural Research 
Service and U.S. Bureau of Employment 
Security. Washington, G.P.O., 1955. Pp. 40. 
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Occupations 

37. Great BriraAIN. CENTRAL YOUTH 
EmpLoyment Executive. Bespoke Tailor- 
ing. Rey. ed. London, H.MS.O., 1955. 
Pp. 24. 

38. Great Britain. CENTRAL YOUTH 


EmpLloyMent Executive. H.M. Forces, the 
Women’s Services. London, H.MS.0., 1955. 
Pp. 40. 


39. GREAT BrITAIN. Ministry or LABOUR 
AND Nationa Service. Veterinary Science. 
Rev. ed. London, H.M.S.O., 1955. Pp. 15. 


Older Workers 


40. NarionaL ASsocIATION FoR MENTAL 
Hearty, New York. Notes for after Fifty, 
written by Edith M. Stern. New York, 
1955. 6 Pamphlets. 


Contents—1l. Planning for Your Later 
Years——2. Improving and. Keeping Your 
Health—3. Slowing Down and Enjoying 
Life—4. Making the Most of Your Abili- 
ties—5. Preparing to live on Less—6. You, 
Your Home, Your Family and Friends. 


“41. New York (Strate) LEGISLATURE. 
JOINT COMMITTEE ON PROBLEMS OF THE 
Acine. Making the Years count. Albany, 
hfe Jet, Wye 
Prices 

42. NationaL INpuUSTRIAL CONFERENCE 


Boarp. The Conference Board Economic 
Forum presents: The “Fair Trade” Ques- 
tion. New York, c1955. Pp. 112. 


This is a panel discussion on the pros 
and cons of resale price maintenance. 
Resale price maintenance is defined as “a 
system of price control by which the owner 
of an article identified by brand name or 
trademark sets a minimum price below 
eich the article may not subsequently be 
resold”. 


43. US. Bureau or Lasor Srarrsrics. 


Average Retail Prices: Collection and 
Calculation Techniques and Problems. 
Presenting Average Retail Prices for 


Selected Commodities and Services (other 
than Food, Fuel, and Rent) included in 
the Consumer Price Index, 1953 and 1954. 
Washington, G.P.O., 1955. Pp. 105. 


Social Security 


44, CANADA. DmPARTMENT or NATIONAL 
HeaLttH AND WELFARE. RespARcH Division. 
Government Hapenditures and Related 


Data on Health and Social Welfare, 1947 


to 1958. 2nd ed. : Ottawa, 1955. Pp. 84. 
45. CONFEDERATION OF SWEDISH TRADE 
Unions. Social Benefits in Sweden. Stock- 


holm, Published by the Confederation of 
Swedish Trade Unions, The Swedish Central 
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Organization of Salaried Employees and 
Forenade-Framtiden Life Insurance Com- 
pany, 1954. Pp. 50. 

This booklet gives a summary of some 
of the social benefits available in Sweden. 
It tells what conditions must be met in 
order to enjoy the benefits. It also indi- 
cates to what authorities and organizations 
the Swedish citizen must apply. 


46. Wittarp, JosepH WiuLi1aM. Some 
Aspects of Family Allowances and Income 
Redistribution in Canada. (n.p.) Public 
Policy, 1954. Pp. 190-232. 


Social Surveys 


SURVEY 
Area 


47. MIcHIGAN. UNIVERSITY. 
Research Center. The Detroit 
Study. Ann Arbor, 1955. Pp. 16. 


The purpose of the Detroit area study 
is “to train graduate students of the 
University of Michigan in social science 
research methods by involving them in 
basic community research conducted so as 
to meet professional standards.” Publica- 
tions based on data collected through 
Detroit area study facilities: p. 8-16. 


STATISTICAL OFFICE. 
Sixth 


48. Unitep Nations. 
Sample Surveys of Current Interest. 
Report. New York, 1955. Pp. 62. 

Describes 85 sample surveys carried out 
in 31 countries and territories. Lists, in 
addition, 50 surveys by title. 


Wages and Hours 


49. Hawtrey, Raupn Grorce. Cross Pur- 
poses in Wage Policy. London, Longmans, 
Green, 1955. Pp. 148. 

Factors which determine wage policy are 
discussed. The author concludes by saying: 
“so long as wages, rates of exchange, 
employment, credit management and the 
budget are approached as separate issues, 
wage policy will continue to be at cross 
purposes.” 


50. INTERNATIONAL ASSOCIATION OF FIRE 
FIGHTERS. Fire Department. Salaries: 
Salaries in Effect in Fire Departments of 
the United States and Canada, April, 1954. 
Washington, c1954. Pp. 13. 


51. Katsmr, Boynton 8. Hzecutive Com- 
pensation, U.S. State Governments, by 
Boynton §. Kaiser and Dorothy E. Everett. 
Berkeley, University of California, 1955. 
Pp. 22 


A list of salaries paid to American 
state officials: governors, attorneys general, 
highest court chief justices, highest court 
justices and state university presidents. 
Tables are included listing state salaries 
in engineering, education personnel, and 
purchasing. 


ee 


52. New York (Stare) DepaRTMENT OF 
Lasor. DrvistoN or RESEARCH AND Sra- 
tistics. Wages and Hours in Selected 
Occupations in All-Year Hotels, New York 
State, April 1958. New York, 1953. Pp. 8. 


538. New York (State) DEPARTMENT OF 
Lasor. Division oF RESEARCH AND STA- 
tistics. Wages and Hours of Bellboys and 
Baggage Porters wn All-Year Hotels, April 
19538. New York, 1953. Pp. 5. 


54. U.S. Smautut Bustness ADMINISTRATION. 
Wage Incentives in Small Business, by 
Fergus G. Chandler. Washington, 1954. 
Pp. 4. 


Women 


55. NaTIONAL CouNcIL oF WoMEN OF 
Canada. Year Book, 1954. Ottawa, 1955. 
Pp. 188. 


56. New York (State) DepaRTMENT OF 
Lasor. Division oF RESEARCH AND STA- 
tistics. Characteristics of the Female 
Labor Force. New York, 1953. Pp. 19. 


57. Unitep Nations. DEPARTMENT OF 
Pusitic INrorMATION. Advances in the 
Recognition, Exercise and Observation of 
Women’s Rights, New York, 1955. Pp. 14. 


Women of 
1955. 


58. U.S. Women’s BurmAv. 
the 84th Congress. Washington, 
Pp. 19. 

Biographies of 16 women in the U.S. 

House of Representatives and the one 

woman in the Senate. 


Miscellaneous 


CHAMBER OF COMMERCE. 
Montreal, 1955? 


59. CANADIAN 
Know your Government. 


Pp..ol. 
This booklet “tells something about 
Canada’s governmental machinery and 


suggests how the Canadian citizen can help 
it to work more efficiently”. 


60. JenseN, VerwoN H. Collective Bur- 
gaining in the Non-ferrous Metals Industry. 
Berkeley, Institute of Industrial Relations, 
University of California, c1955. Pp. 69. 

The author points out that internal 


union conflict in the International Union 
of Mine, Mill and Smelter Workers and 
interunion squabbles in the non-ferrous 
metals industry are factors which tend to 
make collective bargaining awkward and 


unpredictable. 


61. Kinaston, ONT. QuUEEN’S UNIVERSITY. 
Institute or Locat GoverNMENT. Single- 
Enterprise Communities in Canada ; a 
Report to Central Mortgage and Housing 
Corporation. Ottawa, Central Mortgage 
and Housing Corporation, 1953. Pp. 312. 


A “single enterprise community” is one 
which has come into existence “by reason 
of the decision or action of a single enter- 
prise be it an industry, a government 
agency, a defence establishment or a trans- 
portation system.” A survey of conditions 
in single-enterprise communities in Canada. 


62. Kiineperc, Otto. Race and Psy- 
chology. Paris, UNESCO 1951. Pp. 40. 

The author, who is Professor of Psy- 
chology at Columbia University, refutes 
the idea that some races are intellectually 
superior to others. He concludes: “The 
scientist knows of no relation between race 
and psychology.” 


63. NationaL INpuUSTRIAL CONFERENCE 
Boarp. Researching Foreign Markets by 
Enid Baird Lovell, New York, 1955. Pp. 72. 

“Tt is hoped that this report will help 
many American companies measure and 


analyze foreign markets, and approach 
them more intelligently and effectively.” 


64. New York (Srare) Lucisrature. 
Joint CoMMITTEE ON Miucranr  Laszor. 
Report, 1955. Albany, Williams Press, 1955. 
Ppee2os 


65. Riptey, JOSEPHINE. 
Move. Geneva, Office of Public Informa- 
tion, Intergovernmental Committee for 
European Migration, 1955. Pp. 46. 

This material, prepared originally for 
the Christian Science Monitor, tells of 
the Intergovernmental Committee for 
European Migration. The Committee, rep- 
resenting 26 nations, helps find new homes 
for emigrant Europeans. 


Peoples on the 


66. TuraBiAN, Kate L. A Manual for 
Writers of Dussertations. Chicago, Uni- 
versity of Chicago Press, 1987. Pp. 61. 

“This manual condenses the uniform 
standards in matters of style for disserta- 
tions to be submitted to the University of 

Chicago.” 

67. Unrrep Nations. Bureau or SocrAu 
Arratrs. The Prevention of Juvenile 
Delinquency in Selected European Coun- 
tries. New York, United Nations, Depart- 
ment of Economic and Social Affairs, 1955. 
Pp.156. 


68. U.S. Conaruss. Jornt ComMMITTEE ON 
THE Economic Report. Automation and 
Technological Change. Hearings before the 
Sub-committee on Economie Stabilization 
of the Joint Committee on the Economic 
Report, Congress of the United States, 
Highty-Fourth Congress, First Session pur- 
suant to Sec. 5 (a) of Public Law 304, 79th 
Congress. Washington, G.P.O., 1955. Pp. 
644. Hon. Wright Patman, Chairman of 
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Subcommittee on Economic Stabilization. 
Hearings held October 14-28, 1955. 


In these hearings the Sub-committee has 
used the term “automation” to include 
various new automatic and electronic pro- 
cesses, and also rapid technological 
advances. They invited representatives 
from industry and labor to describe what 
automation has done in certain industries. 
They wanted to learn of the effect of 
automation on the economic and labor 
situation. 


69. U.S. Women’s Burnau. New Teachers 
for the Nation’s Children, an idea for 
Community Action. Washington, G.P.O., 


1955. Pp. 10. 
The story of the idea proposed by the 
Committee on New Teachers for the 


Nation’s classrooms “to offer accelerated 


teacher training of high quality to mature 
college graduates, mainly women, in 
communities where the teacher shortage is 
acute”. 


70. WIScoNSIN. INDUSTRIAL CoMMISSION. 
Wisconsin Child Labor Statistics, 1953. 
Madison, 1954. Pp. 12. 


71. US. Nationan Mepiation Boarp. 
Determination of Craft or Class of the 
National Mediation Board. Volume 2, 
July 1, 1948-June 30, 1953. Washington, 
G.P.O., 1955. Pp. 244. 


72. WISCONSIN University Press. Index- 
ing Your Book; a Practical Guide for 
Authors, by Sina Spiker. Madison, 1954. 
Pp. 28. 


One More Year in ILO, 


The Industrial Relations Committee of 
the National Association of Manufacturers 
has voted for employer participation in the 
International Labour Organization for one 
more year. 

What happens after that may depend 
largely on whether President Eisenhower 
appoints a commission to study United 
States participation in the ILO and what 
the commission reports. 

The NAM committee, like a _ similar 
committee of the Chamber of Commerce 
of the United States, decided recently to 
recommend that the President appoint such 
a study commission. The recommendations 


Decision of the Umpire 
(Continued from page 201) 


as a gesture of protest and coercion to 
induce the rehiring of the employees who 
had been dismissed. 

The claimant’s solicitor, Mr. Georges 
Lachance, has inter ala contended that 
there was no labour dispute at Le Devoir 
on April 21, as the 25 typographers of this 
newspaper who were dismissed have been 
granted unemployment insurance benefit. 

A stoppage of work must not be con- 
fused with a labour dispute. 

If these employees were granted benefit, 
it is because, in the opinion of the insur- 
ance officer, the original dispute, notwith- 
standing their dismissal, had not created a 
stoppage of work at Le Devovir and, there- 
fore, it could not be said that they had lost 
their employment “by reason of a stoppage 
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NAM Committee Decides 


go to the boards of directors of the two 
organizations. 

The ILO issue was raised recently when 
William L.. McGrath, the United States 
employer delegate in 1954 and 1955, wrote 
to President Eisenhower urging that this 
country withdraw “forthwith” from any 
participation in the organization. 

Mr. McGrath objected to the three-way 
participation of Iron Curtain countries, 
contending that the employer and worker 
delegates were simply Communist agents. 

The NAM committee, of which Mr. 
McGrath is a member, supported him on 
all but the “forthwith” point in his demand. 


of work due to a labour dispute” within 
the meaning of Section 41(1) of the Act. 
Indeed, the evidence indicates that these 
typographers were replaced even before 
dismissal. 

The situation was altogether different in 
the commercial department, because the 
withdrawal from work of the claimant and 
his co-workers, in addition to creating a 
new dispute, completely paralyzed the 
operations of this department. 

For all these reasons, I consider that the 
claimant and the nine other claimants 
interested in this case lost their employ- 
ment by reason of a stoppage of work due 
to a labour, dispute within the meaning 
of the Act and the appeal is-allowed. 


Tables A-1 to A-4—Labour Force 


Table B-1—Labour Income 

Tables C-1 to C-6—Employment, Hours and Earnings 
Tables D-1 to D-5-—Employment Service Statistics 
Tables E-1 to E-4—Unemployment Insurance 


Tables F-1 and F-2—Prices 


A—Labour Ferce 
TABLE A-1.—REGIONAL DISTRIBUTION, WEEK ENDED NOVEMBER 19, 1955 


(Estimates in thousands) 


Source: D.B.S. Labour Force Survey 


PBL. Man. 
—— Canada Nfld. N.S. Que. Ont. Sask. B.C. 
N.B. Alta. 
The Labour Force 

OG LIMSOROS Seco cae tien ccc sits ee tiene ont eins 5,581 113 421 1,592 2,036 960 459 
Moriculiurall <0... 2 aoctoee.cleccs i 735 * 45 150 217 295 26 
Non-Agricultural............... ata 4,846 ill 376 1,442 1,819 665 433 
WE SRL GHG Sate Beattie ey crete ates aicta/pcisivid v.e70 b.ciai diate caiers 4,286 93 328 1,238 1,508 768 351 
PPG RANTES lace, Shot oceseytiorerass otpnoeBiretels aieiete 705 S 43 148 203 285 24 
ING OM ASTICULGRE AL. GC. cc cieecc.c's.s-caees avai 3,581 91 285 1,090 1,305 483 327 
MPOTISIOS foe. oN oii 's cieldc ob ake cnietehaios aslae 1,295 20 93 354 528 192 108 

PA GTICMIORTAL “en tecaint = perdesorncmcide s 30 = L 4 L 14 10 * 
Non-AericultHral lee. G sg cewenesieans 1,265 20 91 352 514 182 106 
ERE BOR ac 2 RAI ale Ginnie salah bialiaw swindon 5,581 113 421 1,592 2,036 960 459 
119 OTR fete stasis laratieia Bue cipal vy sysvesshs 521 14 41 188 166 83 29 
PA ener RTE tes oe Hipwwin, ofthe bie @-2,0:eielpsa-6/a 1a 717 19 55 235 239 122 47 
ESS chat erals soiree oho casashie'a Nova a 2,612 52 190 734 961 450 225 
ACS V ORES one d ne idee, ceeiscie 4 fadtn 1,518 26 116 385 585 266 140 
BD) CAN S/H OVE « sic 0.0.0 leio's oc a 0.01s) ayes 213 bs 19 50 85 39 18 

Persons with Jobs 
Bee PibG ss pis alercies 2 5,419 110 402 1,532 1,993 935 447 
re re ee 4"149 90 aii ||) age ee 147i 747 342 
UG ITISNOS Eicedeyaiteeteie tote cAtye oii aiersls dred he 1,270 20 91 844 522 188 105 
i 1 Pe Ine oc oy 728 * 44 149 215 292 26 
ae Nees taieties at ueaute’ 4,691 108 358 1,383 1,778 643 421 
TOUVVOU GTS cba) ecedincesi3 1 oldiare rosa a 4:04 0 aha 4,251 86 314 1,257 1,645 571 378 
SE 2 oe eo 31088 es| aaa { 033 | en] ds 2 
Honialea ame oop SoOtOeRh sass ond 1,165 18 80 324 481 166 96 
Persons Without Jobs and Seeking Work 
Both Sexes. . | BSCR e oo cei ratte 162 . 19 60 43 25 12 
Persons not in the Labour Force 

BxCS EMRE POOR eas ecnns adi: 5,021 142 450 1,40 1, 629 938 457 
ee coe eae Sees 992 39 98 23 305 205 106 
SERIES. sec peat toh rrca ce ageing 4,029 103 352 1,166 | 1,324 733 351 


* Less than 10,000. 


TABLE A-2.—PERSONS LOOKING FOR WORK IN CANADA 
(Estimates in thousands) 


Source: D.B.S. Labour Force Survey 


Week Ended Week Ended Week Ended 
Nov. 19, 1955 Oct. 22, 1955 Nov. 20, 1954 
Seeking Seeking Seeking 
Total Full-Time | Total Full-Time | Total Full-Time 
Work(?) Work(2) Work(!) 
Motallooking for worksn fee qa + nels oie 177 166 154 143 233 224 
WGN GI 0 ODS misse in ocieiowe nto meet a: 162 153 142 132 215 206 
Under 1 month. - 66 _ 61 — 75 — 
Hers MONS hs os seats tales ~ 65 — 50 _ 83 —_ 
A= 1 OUENON EDS ian .7 ao etmng Boerner eee 13 — 14 _ 29 — 
T=12) MONTHS saeco ke ress ae 11 — 10 — 18 — 
DST SOUTHS ereecns 1s Ble nists ae thar tas 4 —_ » — "i —_— 
AO=—an CiOVersn eek: eee oes See * — " _ * — 
Woried sracctmecs mien cna me ae dininestine 4 15 13 12 11 18 18 
1 ahOUrss eee aera ka ad : = 
Nb —=S4 HGUTS,.s oe wets, oan ee ee cee 10 * 10 ~ 13 13 


(1) To obtain number seeking part-time work, subtract figures in this column from those in the ‘‘Total’’ column. 


* Less than 10,000. 


B—Labour Income 


TABLE B-1.—ESTIMATES OF LABOUR INCOME 


($ Millions) 


Source: Dominion Bureau of Statistics 


Utilities, 
Agricul- Transport- | Finance, 
ture, ation, Services, Supple- 
—— Forestry, Manu- Construc- | Communi- | (including | ™entary 
Fishing, facturing tion cation, Govern- Labour 
Trapping, Storage, ment) Income 
Mining Trade 

*1949—A verage............ 49 214 47 169 147 21 
1950—Average............ 55 231 47 180 156 24 
1951—Average..,......... 72 272 52 208 178 28 
1952—Average............ 76 303 63 233 199 32 
1958—A verage............ 72 829 70 252 218 35 
1954—A verage............ 72 323 68 261 239 36 
1954—October.....,0.....0+ 84 323 83 269 249 36 
Ovemnberin...0tene 81 321 77 269 253 36 
December........... 78 825 71 269 253 36 
1955—January............-. 71 318 60 257 250 35 
February. 68 327 57 257 252 35 
MMarolioweracc es 59 330 56 259 257 36 
Apri hee atic anes 59 336 63 266 253 36 
LE Rata eens oA ea uur 69 340 72 273 258 37 
DUNO aethese see eaee 77 346 86 279 265 38 
Dy... een ees 80 346 86 283 260 38 
AUGUST: aaies eens 81 353 92 282 261 39 
September........... 81 355 93* 285 273 39 
Ootoberisagin. aveenes 82 358 99 289 271 40 


Total 


* Revised. 
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C—Employment, Hours and Earnings 


Tables C-i to C-3 are based on reports from employers having 15 or more employees—At November 1, employers 
in the principal non-agricultural industries reported a total employment of 2,674,487. 


TABLE C-1.-EMPLOYMENT, PAYROLLS AND WEEKLY WAGES AND SALARIES 


(1949 = 100). 


Source: 


(The latest figures are subject to revision) 


Year and Month 


Employ- 
ment 


LOAF AN VOIR EO cosa eas neste fe 
1948——A-Verage........c.ecece es 
1949=-A verage.. oo... ls eecea 
1950 Average. vii... is ca noe 
1951—Awersge (5.302: 0<i50004 
A et Be Oe ee 
W953——A verse: Gaccjcnasocce = +s 
RODA—-AWOEAZO. 50 secs alee 0 ni 


1955—Jan. 
Feb. 


95-7 


Pee 
—-—OOoOces 
Wwe De Oo 

cn 


So 
_ 
et i ore CHOocw 


= 
— 
wo 

KH OODORWOLDOOOWO 


a= 
S 
o 

FOI OWMIONADONO 


112- 


109-1 
105-8 
105-6 
105-7 
107°+4 
111-7 
115-3 
116-1 
118-3 
118-5 
118-2 


1 Includes (1) Forestry (chiefly logging) 
(4) Construction, (5) Transportation, storage an 
insurance and real estate and (9) 


ational service). 


Industrial Composite 
Index Numbers 


Aggregate 
Weekly 
Payrolls 


om 
“oo 
bom 


100- 


171-6 


Average 
Average | ee 
Wages and Set aes 
Salaries Pe 
$ 
84-2 36.19 
93-2 40.06 
100-0 42.96 
104-4 44.84 
115-5 49.61 
126-0 54.13 
133-4 57.30 
187-1 58.88 
117-4 50.42 
123-8 53.19 
125-6 53.95 
126-4 54.32 
126-5 54.34 
125-9 54.08 
125-6 53.96 
125-4 53.89 
127-0 54,55 
1283 55.12 
129-5 55.65 
130-6 56.12 
125-3 53.81 
132-0 56.72 
133-6 57.40 
133 +4 57.33 
133-9 57.52 
134-4 57.72 
134-0 57.57 
133-9 67.52 
134-1 57.61 
135-3 58.11 
135-3 58.14 
135-3 58.13 
131-7 56.56 
136-1 58.47 
137-8 59.22 
137-5 59.06 
137-7 59.15 
136-0 58.42 
137-3 58.98 
137-7 59.17 
137-2 58.93 
137-9 59.25 
139-2 59.78 
138-7 59.59 
136-1 58.49 
140-0 60.15 
141-7 60.86 
141-2 60.68 
141-9 60.96 
141-4 60.76 
141-7 60.87 
142-3 61.13 
142-2 61.11 
143-1 61.49 
144-5 62.07 


Service (mainly hotels, restaurants, 


Employment and Payrolls (D.B.S.) 


Employ- 


ment 


113: 
112: 


ORORAWHRMURSD ROK OODUBDSHOS SCHMSATA 


Manufacturing 
Index Numbers 
Aggregate! Average 

Weekly |Wages and 
Payrolls | Salaries 
80-4 82-6 
92-6 92-5 

100-0 100-0 

106-2 105-1 

1261 116-6 

139-7 127-6 

152-4 134-2 

150-0 138-6 

123-2 117-9 

132-6 125-9 

135-0 126°7 

137-7 128-6 

138-1 128-6 

138-6 127-6 

138-6 127-2 

139-9 126:7 

144-7 128-2 

148°3 129-8 

149-1 131-1 

151-0 133-0 

139-1 124-9 

149-7 133-8 

151-9 134-8 

152-6 135-2 

152-9 135-2 

154-0 135-2 

155-0 134-5 

153-9 134-0 

155-4 133-8 

157-1 135-8 

155-0 136-4 

152-8 137-1 

143-7 132-5 

150-0 137-8 

151-2 139-0 

150-8 139-2 

150°3 139-4 

149-0 137-7 

151-7 138-7 

150-9 138-9 

150-8 188-4 

151-8 139-6 

150-5 140°8 

149-7 141-2 

143-5 138-3 

148-2 142-2 

152-5 143-5 

154-2 143-9 

156-6 145-1 

158-9 144-5 

161°5 142-9 

161-0 143-7 

164°9 143-8 

166 +2 145-6 

166-6 146-8 


Average 
Weekly 
Wages and 
Salaries 


, (2) Mining (including milling), quarrying and oil wells, (3) Manufacturing, 
communication, (6) Public utility operation, (7) Trade, (8) Finance, 
laundries, dry cleaning plants, business and recre- 
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TABLE C-2._AREA SUMMARY OF EMPLOYMENT AND AVERAGE WEEKLY WAGES 
AND SALARIES 


(1949 = 100) 
Source: Employment and Payrolls (D.B.S.) 


(a) Provinces 


Newfoundland.....: BOA ie as SRR ue NS th, ais Smee 


Prince Ed 


ward Island 


ING VAI SCO LIA nee tet mic iare sions oe tenis Cet rION oC lola stole aharae 
New Brunswick............ 


Daskatchewannt oscars does assoc eens side see ee 
Alberta (including Northwest Territories)........... 
British Columbia (including Yukon)................ 


Quebec... 


Sherbrookelioocs.2 ccnueke ce 
Three Rivers........... 
Drummond valle sys chee eee ye wee cei seamen 


Montreal. 


Ottawa—Hull 
Peterborough. 


Oshawa. 


Niagara Falls Since sceedete teers oowienitees «hci ee neers 
Sts @atharines:.4 75 st kac ess sive petettar eine ce eee 


Calgary.. 


Wancouver itive sccisisleisooewcs cere 


Victoria. . 
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(CRIN Pee aac Ue eG ai Gn GRO BONAS Bae 


Employment Average Weekly Wages and 
Index Numbers Salaries, in Dollars 
Nov. 1 Oct. 1 Nov. 1 Nov. 1 Oct. 1 Nov. 1 
1955 1955 1954 1955 1955 1954 
147-0 147-5 141-1 55.43 54.46 53.85 
129-9 124-2 121-5 44.56 44.60 44.08 
101-5 103-2 101-2 50.56 50.08 49.09 
109-1 110-7 98-9 52.00 51.50 50.85 
119-3 118-8 113-5 59.53 59.27 57.21 
117-0 117-1 110-8 64.66 64.20 62.22 
109-2 109-7 107-9 59.16 58.60 57.50 
123-9 123-9 123-9 58.78 58.62 57.71 
139-5 142-7 133-6 64.67 62.27 62.21 
118-7 120-4 110-3 67.58 66.35 65.05 
118-2 118-5 112-5 62.07 61.49 59.78 
128-4 129-5 119-8 45.86 45.27 44.71 
88-6 89-9 93-3 3. OL 61.84 59.97 
113-7 115-4 113-4 49.29 48.75 47.47 
97-8 98-3 97-2 48.00 47.48 46.92 
112-4 112-9 114-0 52.16 52.48 49.25 
106-4 105-6 104-0 52.44 52.52 50.25 
110-2 110-4 106-1 58.96 58.82 54.94 
78-0 77-2 72-6 54.46 53.64 53.03 
117-6 117-3 110-7 60.95 60.47 58.15 
117-1 117-8 112-8 57.45 57.15 55.00 
96-4 99-0 94-4 65.87 64.69 62.57 
79-4 85-2 130-9 67.53 | 64.35 69.63 
129-9 143-5 129-5 7.33 | 63.99 65.81 
104-7 106-3 113-1 72.56 72.38 69.36 
124-8 124-2 120-7 65.44 65.48 63.26 
110-8 111-7 103-8 7.44 66.73 63.98 
87-4 87-4 82-1 60.13 60.37 59.39 
103-8 101-5 96-4 57.08 56.66 55.14 
110-6 109-7 103-9 60.48 60.86 57.56 
133-2 132-9 133-1 76.93 77.26 73.29 
113-6 114-0 111-3 59.18 58.86 57.68 
131-1 126-8 114-5 75.10 75.51 74.16 
109-3 105-6 74:6 70.23 73.10 69.56 
121-0 120-3 94-8 71.70 72.72 67.15 
112-5 112-9 108-5 64.27 62.90 61.04 
108-3 107-6 106-1 56.55 56.23 54.78 
118-8 118-7 121-3 56.62 56.07 54.54 
124-8 124-6 123-1 55.82 54.11 54.67 
165-1 165-5 155-2 61.11 59.75 59.69 
147-4 147-0 137-8 60.93 59.76 59.83 
111-0 111-9 105-0 64.98 64,87 62.02 
119-4 121-0 113-0 60.49 60.34 59.20 


aah ee 


ene 


TABLE C-3._INDUSTRY SUMMARY OF EMPLOYMENT AND AVERAGE WEEKLY 


WAGES AND SALARIES 
(1949 = 100) 


Source: Employment and Payrolls, (D.B.S.) 


Industry 

Nov. 1 Oct. 1 

1955 1955 
Mining....... Res SS ioe a tray ara BE a. Se 116-5 116-5 
1 EE CUBE, AOS SER eps COIR SA ar RS 119-8 119-4 
OV CclE Maen co en See Oe ee ee 79-8 80-6 
Other metal... ... AREA ate 5 ees aN oe 157-1 155-5 
TEES ONE Sn oe en er, Mn 103°5 103-4 
RO Gaetd Eee NG Fase onan Bea chcesrare cla Kn ators leioteals'e sic'a Sets 68-3 68-0 
ROal Gnd maternal was sy O08. b. cho Bere cece beeen 218-8 220-0 
SES es et ee ee) ee ere eee! 141-9 144-4 
Manufacturing...... wal ate caaeratoors tot Vioreticrarsts afarerstelo 112-8 113-4 
Food and beverages..... 113-9 119-3 
LUE te he See 2 ee eS i | eta 122-4 121-1 
Canned and preserved fruits and vegetables. .... 132-8 178-7 
erain asl bprodudtsl 721. ;,. <<: Sedecs’s nSeiae seacis 105-8 107-3 
Bread and other bakery products..............- 108-9 109-0 
Bisouits and iGrackersie oa lc pes aatere cu ces@nisieierasi 97-4 99-+7 
Distilled and malt liquors. ..............00.2-5- 113°7 109-2 
Tobacco and tobacco products..............2.00-- 81-4 78-7 
EMER NOEE WITOANCHA re Aturin seed aainrate vis ecole arae'e/eayeiaisisiace 115-8 115-3 
MNP BEY BOIL 220. cay 0-05 Sys air 45s 008 AG Io Se ansehen ete 88-4 88-6 
Boots and shoes (except rubber)................- 90-0 91-0 
Textile products (except clothing)................. 87-9 87-4 
Cotton yarn and broad woven goods............ 88-5 88-3 
UNOSS LEST Ea a lg 75-0 74:3 
Synthetic textiles and silk. ..................--- 88-7 87-3 
Clothing (textile and fur) 95-0 95-3 
Men’s clothing......... 98-6 99-5 
Women’s clothing..... 95-0 96-0 
AER DOIN EMMA. 5 St cas vies Minin cS taleseis 84-7 84-2 
OE Ee Si RT oe 111-5 113-7 
BAMrianed planing MANS A 45). b-ie cece alae ofa oe 115-1 119-4 
BIOETH ere ean cha Ae aoe Mabie wind mie A 110-2 108-6 
Winer Wood prodgducts...0 os os ccd cekiewaeases seen: 97-4 97-1 
LEI ones aT ee ln a ne eee eae anes 121-6 123-5 
Pal ANG) PAPCr OWING ae. cre: eens cs chine ctl ces 123-8 126-4 
Pither maperjprOoGHetse soe peuiere.c are poicrsie.aurvaibseie,cie"s 116-3 116-4 
Printing, publishing and allied industries.......... 112-8 112-5 
REGHANG SECC] DIOGUCES) cnicin re wsieieinis/s.n1sieysciee vice eves 107-6 106-7 
Agricultural implements.........55-s00cseeseees- 59-6 61-7 
Fabricated and structural steel 132-4 130-8 
Riana wate And COOIGs + ors acs ss cae sie ae sleet Wess 106-9 105-+5 
Heating and cooking appliances 104-8 104-3 
The MOS ih fp | ee rr 103-4 101°5 
PRE SoMa OseNra IRN Deer ye ce yxrcodisaie ales clove ta. cievsrersrayanainanaiosas ds 112-8 111-3 
PP TRMALY ION ANG BLECLs. co. dense de staes rene savas 114-9 114-9 
SHES METAL PLOCMUCEA ai zn aielvieieaiviece he cs, v-aece + res 112-7 114-3 
Pransportation CQUIPMENE ...- ccs asec teense dave 124-7 122 : 6 
PE GEOV ATC TPIS: bois o6.4.c0.000.6-F 0 acs sn sip atsiee + - | 321-6 317-3 
ECON ECO MLOLCH UE fy Bett Ania siare oe Bie othe 0.50 Winiaisloln o's 6 107-6 104-4 
Motor vehicle parts and accessories............- 92-7 91-9 
Railroad and rolling stock equipment........... 85°3 84-2 
Shipbuilding and repairing...............00005-- 139+7 137-6 
Non-ferrous metal products. .........-:eseeeeeeees 129-2 129-6 
ARGIMINGTD PLOCUCES <8 ofs.-cccsicienieacciniee oases «3 © 129-5 132-0 
Brass and copper products..........ssseveeeeees 110-1 109-2 
Smelting and refining......... 153-6 154-6 
Electrical apparatus and supplies....... 143-8 145-2 
Non-metallic mineral products............+++ Pi 33-4 131-9 
Clan OCuets ar te rieets ssc a Men Ta oo sa slesalilala sete 114-8 1 567 
Glass and glass products........2c..seeseeeeeees 128-8 126-9 
Products of petroleum and coal.............+..++5: 128-7 129-6 
Chemical’ productOs. i. J sc.ce.esg cmenee- ab ogee 124-0 124 “0 
Medicinal and pharmaceutical preparations.... .. 112-2 112-2 
PACIGS vallcalis and Salts. « 2 <<iSlea.e dies: boisieis(oeee > 126-8 128-7 
Miscellaneous manufacturing industries........---. 108-9 106°3 
Construction... cee cce acces erence csesserss 134-8 138-2 
Building and structures..... Bee fio pope te oariee 136-6 138-9 
Bling emer eaicia te tines caresses cele wade? 140-1 141-5 
HIN GINCETING OL sce sed eee see toes s ssc see 121-6 127-7 
Highways, bridges and streets..........0.+0+0505 132-0 137-1 
SCEVICCH. aarotsnreiecia.cislalnrelno' sielaleaie'a.e Beene pple creel ayers) 117-8 119-6 
Hotels and restaurante..:.. 0... ss.c cesses seenseee-: 112-0 116-0 
Laundries and dry cleaning plants............++++- 106-7 106-6 
Industrial composite, ................0+ cence eee 118-2 118-5 


Employment Index Numbers 


Nov. 1 
1954 


(we 


Average Weekly Wages and 
Salaries, in Dollars 


Nov. 1 
1955 


Oct. 1 
1955 


Nov. 1 
1954 


Tables C-4 and C-5 are based on reports from a somewhat smaller number of firms than Tables C-1 to C-3. 
They relate only to wage-earners for whom statistics of hours of work are also available whereas Tables C-1 to 
C-3 relate to salaried employees as well as to all wage-earners of the co-operative firms. 


TABLE C-4.-HOURS AND EARNINGS IN MANUFACTURING BY PROVINCES 


(Hourly-Rated Wage-Earners) 


Source: Man-Hours and Hourly Earnings, D.B.S. 


Average Hours Worked 


Average Hourly Earnings 


(in cents) 
ae Nov.1, | Oct. 1, | Nov. 1, | Nov. 1, | Oct. 1, | Nov. 1, 
1955 1955 1954 1955 1955 1954 
Nowtoundland 7.0... .c2ssssrecces Selo oh Gene oaenatrcc 40-9 40-3 41-8 137-0 134-7 139-2 
ora totlatece 3. 0st Oe< ce ome pee eRe 41-0 40-7 40-8| 127-9] 127-6 121-1 
NewS DUNS WiC Kemrncjantaee mele oclerietenl: o Sete e Nae ai 42-2 42-2 42-3 129-7 129-3 125-1 
(OTE OSCR Sse See Or Cra oe ara tics OUTER ans otis 43-2 42-9 42-3 131-3 130-8 126-6 
CO SICAILG Shaaban sth niet inlincestecha inns fen bie cate not 41-3 41-5 41-0 152-4 151-7 147-5 
MEW I 0) OL A coin par aeinaoitb on jones nao CERIO meso OIE 40-9 40-4 41-1 138-3 138-4 134-6 
Das Katcheweankaredscedepresees stouie lis arora ecaleaterem eters ease 40-9 39-5 40-8 153-6 153-0 147-2 
Al bortar (icc tecaties cinerheie ciicctiae Gita seis eee peat 41-0 39-0 41:3 151-7 150-7 147-4 
‘British Columbia. (A) esac ice cette ies se uetsis eps aial 38-4 38°3 38-8 175-6 174-7 169-7 


(*) Includes Northwest Territories. 
(?) Includes Yukon Territory. 


Nore:—Information on hours and earnings by cities is obtainable from Man-Jlours and Hourly Earnings (D.B.S.) 


TABLE C-6.—EARNINGS, HOURS AND REAL EARNINGS FOR WAGE EARNERS IN 
MANUFACTURING INDUSTRIES IN CANADA 


Source: Man Hours and Hourly Earnings: Prices and Price Indexes, D.B.S. 


Period 


Average 
Hours 
Worked 
Per Week 


Worthy Average 1080 sn cars cao sit cr vag acsenmenineciels 
Monthly. Aw erage LODO cr it awistnsnces csc alsizun seeaearetelons 
Monthly Average 1951 
Monthly Average 1952. . 
Monthly Average 1953... A 
Monthly Aivera gen lode corre ccctecnrenvarro ov wetter cpus i acess 


Week Preceding: 
October 
November 
December 


January 
February 
March 
April 

May 

June 

July 
August 
September 
October 


a 
ane 
AInNnwononrnvor Nmoc§ 


Average 


Average 


Index Numbers (Av. 1949=100) 


Hourly | Weekly | Average |Consumer eee 
Earnings | Earnings | Weekly Price W. ea 
Earnings | Index rib a 
ets. $ i 

98:6 41.71 100-0 100-0 00-0 
103-6 43 .82 105-1 102-9 102-1 
116°8 48 .82 117-0 113-7 102-9 
129-2 53.62 128-6 116-5 110-4 
135-8 56.09 134-5 115-5 116-5 
140-8 57.16 137-0 116-2 117-9 
139-7 57.70 138-3 116-8 118-4 
140-5 58.03 139-1 116-8 119-1 
141-2 58.17 139°5 116-6 119-6 
142-8 58 .69* 140-7 116-4 120-9 
142-7 58.51 140-3 116°3 120-6 
143-5 59.12 141-7 116-0 122-2 
144-3 59.31 142-2 116-1 122-5 
145-4 59.90 143-6 116-4 123-4 
145-5 59-66 143-0 115-9 123-4 
145-0 59.31 142-2 116-0 122-6 
145-1 59.20 141-9 116-4 121-9 
143-8 59.25 142-1 116-8 121-7 
144-8 60.09 144-1 116-9 | 1233 


Note: Average Real Weekly Earnings were computed by dividing the Consumer Price Index into the average 


Weekly earnings index. 


*Figures adjusted for holidays. The actual figures for January 1, 1955 are 39-3 and $56.12. 


(1) Latest figures subject to revision. 
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(Average 1949=100) by the Economics and Research Branch, Departmenr of Labour. 


> eee eg 


Ny 


TABLE C-5.—HOURS AND EARNINGS BY INDUSTRY 
(Hourly-Rated Wage Earners) 


Source: Man-Hours and Hourly Earnings, D.B.S. 


(The latest figures are subject to revision) 


Industry 


Oil and natural gas 
WUREPBUA Sen esc oe aes SEIS 3 acai e ak det os TARE 
PPAESEAE MUUELIT SERIO Ce NTR See Paes: Seite ia: x Soe Riv aac dis)e, See wPevateis 
EGOE BBG HEVETASES = ox aaak Sole sls ws Gs Saws aisic Seige ee 
PRY NEGO NC GS ar PI es Sin Sha SORTS SOTA 
Canned and preserved fruits and vegetables......... 
Gram xnaall products! 205. ee Ldnsasce boscces 
Bread and other bakery products............ 
Distilled and malt liquors......... 
Tobacco and tobacco products 
Rubber products 
Leather products 
Boots and shoes (except rubber).................200- 
Textile products (except clothing)..................05- 
Cotton yarn and board woven goods................ 
Maclcnphads Ne. A. gocn qsasses oo Node tps oS od) aaa. s 
Synthetic textiles and silk... oo... 0.02 d.cecs cece sews 
mothe (textile and fur) ie alee". 0.0 sierltiele dole ¥ > vac schalere 
Men's Wlovnine: oo. So Ee ee ee aoe wae Hane 
WVBR COLOGNE = So coccisialt Ses oe ee minster eae tato 
ETE ROOMS RE OEE oo oars elareey Letlat eat «colo PERS ANSE Bo SIS 
PAV OOU! POUCHES Hie oo hascc hao ole cece aes een cere d 
Maw and pidwing wislls. 2 os lee oes oe eee oe OR 
A aaresO Se ethos aaah oawe nis slates naisinse wieisiorn ss 
Other wood products 
RT ADET TO CUR oe ics e alg oreo olsen s oie laze ovalonaie wi cvecslears 
PH AN PAPESE HAUG He. weetale aisle asieiels pelsle wise s Sivietens 
Other paper products 
Printing, publishing and allied industries.............. 
SIPOM AUG BCC) DIOAUCUH: 5256 sitreccie siee ose s.clais sielsjee wes 
Agricultural implomente oo aicc.sic:s's noise oeie/o'e ¥ aapsiers aivte's 
Fabricated and structural steel.................00055 
lardware ti O18 256.5. sicaloeta si sleine sieeve ctelvialvs Hele 
Heating and cooking appliances..............0.e000% 
DOH CABUINES files ole o  wisisie)eicie nie nid Sevinie a'v.sisicin einisiee nn» +> 
Machinery manufacturing............2...00eeeeeeeee 
PURE AYY ITON AMG SPOEL sms isidiats da cd aivieceis, cceale nis 3.0.9% 40408 
Sheet metal products. .... 
*Transportation equipment. 
Aircraft and parts............ 
GUE VO NACIES 05 She ciate e's Riole a'elal ofa a ware 
Motor vehicle parts and accessories..............++. 
Railroad and rolling stock equipment..............- 
Shipbuilding and repairing. ...........--.e0eeeeeeeee 
*Non-ferrous metal products............seeeeeseeerers 
PAATITEDITNLINE POE OCHOLB e riisiatcvars. ales cipho ve nreisisie.oio'eler9 alarm agate sole 
Brass and Copper products. .....seccvccrcsecvcccsees 
Smelting and refining..............0.e0eseeeceeeeees 
*Electrical apparatus and supplies. .... skesase eaicieiee alas 
Heavy electrical machinery and equipment......... 


*Non-metallic mineral products.............0eeeeeeees 
Gi leey PORUC Us aie Ate nits cir dieediditle et s'ssacieielsiep'e es aie ai 
Cylsea aN PASS PLOMUCB esas an.ciee icles ieee aise nisin coins 

Products of petroleum and Coal,............0+.0e+e0e8% 

Chemical products.......0:cscssectvsrcegsscreverseers 
Medicinal and pharmaceutical preparations.......... 
Acids, alkalis and salts... 0.0.1.6... cesesseseeerenens 
Miscellaneous manufacturing industries............++ 

PIAS POOOR Sanat eieeds hus anbsesearantine tenes 
EN ON-dHPADlG BOGUS oe came cles cette duiecis she Sasinevien 

COIR OTE Ar Soa ae She casbee Hons Cee nner County IacLce 
BI Aings ANG SELUCHULES S «crcl iniere(are icin naiere a's ce cs nalesiee 
Highways, bridges and streets. . 

Electric and motor transportation... .. 

SOLVE OOS ee teerereeia aac aialele aipiolaialde.niesare nares 


* Durable manufactured goods industries. 


67507—7 


Average Hourly Average Weekly 
Average Hours Harnings Wares 
Noy.1,Oct. 1) Nov.1] Noy.1|Oct. 1) Nov.1]Nov.1|Oct. 1) Nov.1 
1955 | 1955 | 1954 | 1955 | 1955 | 1954 | 1955 | 1955 | 1954 
no. no. | no. | cts. | cts. | cts. $ 
44-4) 43-6) 43-8) 163-5) 161-9} 158-4] 72.59] 70.59] 69.38 
45-0) ° 44-4) 45-0} 168-4] 166-6) 162-8) 75.78] 73.97] 73.26 
46-7) 46-0) 46-9} 140-4) 139-7] 138-3] 65.57| 64.26] 64.86 
44-1) 43-7] 48-9] 183-1) 181-1! 177-1] 80.75] 79.14] 77.75 
43-2) 41-2) 41-1) 157-9) 156-3] 154-2) 68.21) 64.40] 63.38 
42-1} 40-3) 40-1] 150-4} 148-5) 148-4] 63.32] 59.85] 59.51 
45-8) 43-3] 44-2) 174-7} 178-4) 169-9] 80.01] 75.08] 75.10 
44-5) 44-5) 44-5} 152-9) 152-0] 147-9! 68.04] 67.64] 65.82 
41-6} 41-5) 41-3} 145-3) 144-8] 140-5] 60.44] 60.09] 58.03 
41-1} 40-6) 41-2] 124-3] 121-5) 119-4) 51.09] 49.33] 49.19 
41-0} 40-2) 40-9} 155-1) 154-0) 149-8) 63.59] 61.91] 61.27 
38-1} 39-9} 38-1) 97-8! 95-1) 98-3] 37.26] 37.94] 35.55 
42-4) 42-7| 42-2) 141-1) 140-1] 136-2) 59.83} 59.82] 57.48 
43-7) 43-8) 43-1] 111-9} 110-4] 107-9) 48.90] 48.36] 46 50 
40-5] 39-7} 40-7| 160-7] 163-1) 153-0] 65.08] 64.75] 62.27 
40-5) 41-8) 40-5] 143-2] 146-5) 141-2) 58.00] 61.24] 57.19 
42-6] 42-0) 41-1] 150-8} 150-3] 144-7] 64.24) 63.13] 59.47 
40-3) 41-1] 87-5} 103-2} 102-1) 100-8] 41.59] 41.96] 37.80 
39-1) 40-6] 35-6} 99-4! 98-J| 97-4] 38.87] 39.83] 34.67 
43-2} 43-3! 42-8) 112-1) 112-1] 110-6) 48.43] 48.54] 47.34 
41-8} 42-4) 41-0) 112-2) 113-0) 112-0) 46.90} 47.91] 45.92 
43-7) 43-8! 43-5) 106-0! 105-7) 104-2! 46.32] 46.30] 45.33 
45-3) 45-1) 45-5) 117-6} 116-6] 115-4) 53.27] 52.59] 52.51 
39°4| 38-8) 38-3] 97-6] 97-7] 98-3] 38.45] 37.91] 37.65 
39-0} 38-3) 37-3] 97-4) 96-9] 97-7) 37.99] 37.11] 36.44 
36:3} 36-2) 36-1] 101-1; 108-0) 101-6) 36.70] 37.29] 36.68 
42-1) 41-6] 41-2) 96-7} 96-5) 98-0) 40.71] 40.14] 40.38 
42-7| 42-6) 42-5] 130-9] 129-9] 127-3] 55.89] 55.34] 54.10 
41-8) 41-7] 41-8) 139-1) 1387-4) 135-7) 58.14] 57.30] 56.72 
44-7| 44-6] 43-9) 118-8} 118-5) 115-3) 53.10) 52.85] 50.62 
43-5] 43-8] 43-1} 113-3) 113-0) 108-6] 49.29] 49.49] 46.81 
43-0} 42-5) 42-7] 168-7) 168-3] 162-5) 72.54] 71.53] 69.39 
43-0} 42-4) 43-0} 181-2! 180-7) 173-5) 77.92) 76.62] 74.61 
43-1} 42-8) 42-0) 132-5) 1382-0] 128-5] 57.11] 56-50! 53.97 
40-5) 40-4! 40-4! 175-0} 173-9) 166-5] 70.88! 70.26) 67.27 
42-3} 42-4) 41-3) 166-2) 166-0] 158-0) 70.30] 70.38] 65.25 
39-7| 38-6} 39-7] 168-3) 166-8] 158-2] 66.82] 64.38] 62.81 
40-6} 41-7} 42-1) 167-1) 167-3) 167-9) 67.84] 69.76] 70.69 
43-1] 42-5) 42-2! 149-3) 149-9) 146-3) 64.35] 63.71) 61.74 
43-8} 43-0} 42-5) 142-6) 142-7] 142-8) 62.46] 61.36] 60.69 
44-5} 44-5) 42-3) 164-6) 163-6) 154-5) 73.25] 72.80] 65.35 
42-9) 42-8] 41-6] 160-1) 158-8} 152-3] 68.68] 67.97] 63.36 
41-3} 41-5} 39-9) 186-5} 186-2) 173-3) 77.02] 77.27] 69.15 
41-9) 42-6] 40-9] 157-0} 157-8] 153-8) 65.78] 67.22) 62.90 
39-8! 40-8) 41-1] 166-9] 167-4) 162-5) 66.43] 68.30] 66.79 
42-0) 41-7] 41-2) 173-9) 174-1] 170-0) 73.04] 72.60] 70.04 
37-6} 41-7} 41-7} 180-1) 183-6) 174-0] 67.72] 76.56] 72.56 
40-9) 41-0} 40-8] 161-5) 162-6) 166-4) 66.05] 66.67| 67.89 
37-9} 39-2) 40-0) 160-4) 159-8] 159-4) 60.79) 62.64] 63.76 
41-4) 40-4) 42-4) 161-5) 159-4) 151-4) 66.86] 64.40] 64.19 
41-8} 41-4) 41-6) 168-4) 168-7] 161-1] 70.39] 69.84] 67.02 
42-4) 41-7] 41-4) 146-5) 146-6] 146-4) 62.12! 61.13] 60.61 
43-1} 42-5} 42-4! 157-2) 157-0] 151-3] 67.75! 66.73] 64.15 
41-2} 41-0] 41-4! 183-0) 183-5) 173-7] 75.40] 75.24) 71.91 
42-1] 41-4) 40-8) 150-0) 150-5} 148-7) 63.15) 62.31] 60.67 
41-6) 41-1) 40-4] 164-2) 164-6} 165-9} 68.31] 67.65) 67.02 
43-8] 43-9) 44-4] 147-6] 146-2) 143-0) 64.65) 64.18] 63.49 
45-0} 44-8) 44-6) 137-5} 136:6) 132-9} 61.88] 61.20) 59.27 
43-1] 42-4) 43-3) 147-9] 144-8] 142-5] 63.74) 61 40] 61.70 
42-3} 41-0! 41-7) 200-4] 199-4) 192-3} 84.77] 81.75] 80.19 
41-6] 41-3] 41-7} 153-9) 153-0) 146-6} 64.02] 63.19] 61.13 
42-1] 41-7) 41-5) 126-2) 125-4) 121-0) 53.18] 52.29] 50.22 
42-3] 41-6} 42-3) 176-2] 174-6) 167-7| 74.53] 72.63] 70.94 
42-4) 41-7) 41-9) 117-6} 117-9) 115-1] 49.86] 49.16] 48.23 
41-8} 41-9] 41-6) 156-9] 156-7) 151-6) 65.58] 65.66] 63.07 
41-5} 41-2) 41-0) 133-4) 132-5) 129-6) 55.36] 54.59] 53.14 
41-5) 41-4) 41-6) 152-1} 150-5) 145-7] 63.12] 62°31] 60.61 
41-0} 40-9) 41-6) 164-9} 162-9) 157-1) 67.61] 66.63) 65.35 
42-4) 42-5) 41-7) 125-3) 125-3) 122-4) 53.13] 53.25) 51.04 
44-7) 45-1] 45-0} 145-9) 146-7] 141-3) 65.22) 66.16} 63.59 
40-4) 40-5) 40-7| 87-0} 86-1) 84-9] 35.15] 34.87] 34.55 
40-5} 40-8) 41-0} 87-0) 85-8) 85-1] 35.24) 35.01] 34.89 
41-2) 40-7} 40-9) 82-7) 82-5) 80-5} 34.07] 33.58] 32.92 
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D—National Employment Service Statistics 


Tables D-1 to D-5 are based on regular statistical reports from local offices of the 
National Employment Service. These statistics are compiled from two different reporting 
forms, UIC 751: statistical report on employment operations by industry, and UIC 757: 
inventory of registrations and vacancies by occupation. The data on applicants and 
vacancies in these two reporting forms are not identical. 


TABLE D-1.—UNFILLED VACANCIES AND LIVE APPLICATIONS FOR EMPLOYMENT 
(Source: Form U.I.C. 757) 


ar ‘ Unfilled Vacancies* Live Applications for Employment 
Mont! ————— ee Se 
Male Female Total Male Female Total 4 

Date Nearest: 

.. vanuary 7,971 9,748 17,719 218,769 55, 188 273,957 
January 24,402 9,968 34,370 173,186 53,691 226,877 
January 21,192 8,218 29,410 216, 839 73,400 290, 239 
January 12,051 12,143 24,194 254, 660 60,901 315,561 
January 8,298 9,121 17,419 354, 965 84,306 439,271 
January 1 8, 420 7,776 16,196 371,959 93,805 465,764 
February 1 8,276 8,604 16, 880 483,380 117,651 601,031 
March 1 9,154 9,509 18,663 510,551 118,035 628, 586 
April 1 10,611 11,506 22,117 505,472 114,572 620, 044 
May 1 15,508 14, 655 30, 163 394,621 98,601 493,222 
June 1 21,675 18,451 40,126 205, 630 76,273 281,903 
July 1 18,741 17,392 36, 133 152,711 77, 865 230, 576 
August 1 18,363 16,665 35,028 132,710 72,674 205,384 
September 1 26, 320 19,536 45,856 121,945 63,738 185, 683 
October a 28,794 18,225 47,019 117,723 63,545 181,268 
November lm lOb5o--tencmre stern) 24,268 14, 665 38, 933 136,620 69,715 206,335 
December 1571955@) .5 sa. eee 26,895 14,969 41, 864 194,478 73, 852 268,330 
January ee TO5C IG) iicincc cee mines 17,952 12,127 30,079 310, 652 84,475 395,127 


*Current vacancies only. Deferred vacancies are excluded. 
() Latest figures subject to revision. 


222 


joneten egy ge 


ee 


TABLE D-2.—UNFILLED VACANCIES BY INDUSTRY AND BY SEX AS AT NOVEMBER 
30, 1955 (4) 


(Source: Form U.I.C. 751) 


Change from 


Industry Le ee ee 
Male Female Total October ] November 
31, 1955 | 30, 1954 
Agriculture, Fishing, Trapping............................ 391 95 486 | — 423) -+- 134 
MORNE GR ie Ne rs rc in, Wane Cove ticle Wiahers ONE ioh ic sida SR eM eerste 8,552 10 8,562 | — 611) + 6,134 
Mining, Quarrying and Oil Wells.......................... 467 68 535 | — 74) + 176 
Rape NADER NS. OMe wns cis eine sjclntane evel Sema ese ae 187 13 200 | — 62); + 139 
GLE, PUPP ae oo ie erento cine ee colons acne aceees ey 211 PA 232) — 1 ae 5 
Pe ANTE oc ee mint cckeen marie cio minmnicinn bes ne =f 21 5 26) — 8} + 24 
Quarrying, Clay and Sand Pits... .i6 occ. .csaeceseesasae Bethke o bance ‘ 3] — 6 ~ 1 
PEON NOO MRI Se airiecare shit sig, saca\e o ereitls nine nine wemmamiotens oes 45 29 14 | a= 3/ + 9 
SUE AN DMNT OU RUT MIRE. Weg cv nay tavctarerc sie siciesesclc bare neck  e usielels ithe 4,063 2,302 6,445 | — 927) + 2,547 
MIGGOH ANG DEW ELAes fet sats. oes Salers Albin ane ay teeaids an dhe 234 129 363 | — 185 + 118 
‘Lobaceo and Tobacco Products... co.cc ces ceca c causes 157 180 337 | + 324] — 397 
LN ries eh yr a Oe ee Se ee 48 22 70} + 1 aa 41 
LEED OLR C7 ee ee Se eee Lae ee 67 136 203 | — 74) + 89 
Textile Products (except clothing)...... Sa Sai ee 83 127 210 | — 88} + 87 
Clothing (textile and fur) aN 171 999 1,170} — 353) + 656 
POU ORCS a MEMS cs yrewiiioe aI aeinyeleeroiverdttesiais e 319 50 369 | — 147) + 104 
ERR ERE POC US etn Sore te al acts esters iho asieiereustadere ons cient 112 51 163 | — 26 + 22 
Printing, Publishing and Allied Industries................ 170 122 292 | + 11 + 156 
Eron and Steel Product s.2s fo cscs ee eiore-sig aie sae ven be wre 628 122 750} — 186) + 458 
AraASVOT eA OM) FOG ULDTIGIE «6.5. 6.025) oe, 0.6.8 sro wis eye's ielecelers 1,101 94 1,195 | + 224) + 751 
Wou-Ferrous Metal Products: ocecccv ce iecscewen nceene : 179 59 238 | — 78) + 157 
Electrical Apparatus and Supplies 452 90 642} — 187) + 142 
Non-Metallic Mineral Products.................. : 7 29 100) — 44 “+ 25 
Products of Petroleum and Coal... 32 5 37 | — 25) + if 
Chemical: Products. .....2.0.02 0008-0008 153 43 196|— 39) + 35 
Miscellaneous Manufacturing Industries 86 94 180} — 105 = 96 
UAE ER ESERARIN G5 So or te RE UI Shaved orate! alate: sia(nt es dlaiei thangs die ware 1,872 64 1,936 | — 1,482) + 551 
General Contractors: ciace sc oe see cine « overs vcceisiines noe 1,299 41 1,340} — 1,002} + 366 
PPSCiAl AAAS CONETACEOTS sos ois.aceisicia viele sayeteie cin daleiciesen 573 23 596 | — 430 + 185 
Transportation, Storage and Communication 670 266 936 | — 279 + 372 
BRT AMATO S NELUSER Ac 3)= AEP ia crores nie) vfatate oreieioss oie’ ats/Aiele.o,s:0'6 010i 568 110 678 | — 190) + 406 
COTA Ce eee oa, ee AR OTe TCO bony wrsls ohag a ajsreimesie 24 10 34] — 6 + 10 
Comimunication 78 146 224 | — 83 _ 44 
70 66 136; + 2] + 54 
2,166 3, 048 5,214) — 197} + 1,670 
470 1,171] — 208) + 395 
1,465 2,578 4,043 | + 11 + 1,275 
613 718 1,349} + 89] + 466 
PACE VICE CO Se ais te ress siareisisiowe' eid sala a oia's' o's oi <idGisisieisleness 8,409 8,415 16,824 | + 6,689 | + 3,871 
Community or Public Service..............++05- 488 897 1,385} + 228) + 458 
Government Service 6, 888 1,743 8,631 | + 7,312 + 839 
FUSOREALIGIDISOR VICE soc reese eid a sisisisis|cle.ols sie’ elvis v.ounle aistetors 55 96 151 | — 74) + 56 
SUSENEES EL VAEE F107 piptaiaiote ete oisiele ois eie(o'oo 410.6 v'alelakainfarpinle'e's «(are §24 306 830 | — 838} + 342 
Param Picea sire aa te wise dina lelaisiaie/ nintwels- voi 's' weve ae ete 454 5,378 5,827|} — 694] + 2,176 
GEA IN Ds TOA oreo oa oieieis 6 010 oisin siateweinje vt sinister 81400 27,291 15,102 42,393 | + 2,862} + 15,975 
(1) Preliminary—subject to revision. 

Current vacancies only. Deferred vacancies are excluded. 
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TABLE D-3.._UNFILLED VACANCIES AND LIVE APPLICATIONS FOR EMPLOYMENT, 
BY OCCUPATION AND BY SEX AS AT DECEMBER 1, 1955 (') 1 


(Source: Form U.I.C. 757) 


Occupational Group 


Unfilled Vacancies(?) 


Live Applications 
for Employment 


Male ] Female | Total Male Female Total 
Professional and managerial workers.... . 2,033 514 2,547 3,651 1,174 4,825 
@isries) workers: [20 ooh else aie es 6,913 4,630 11,543 10, 496 21,236 31,732 
inles wOrkersitic<oascr fuses pate otieiy 1,387 1,860 3,247 4,155 8,357 12,512 
Personal and domestic service workers, . . 646 5,797 6, 443 22,928 14,908 37, 836 
SEC ae dt rare ey Sh | wee. 55 1,085 2 1,087 
Agriculture and fishing.................. 379 11 390 2,305 219 2,524 
Skilled and semiskilled workers......... 13,705 1,381 15,086 83, 435 14,773 98, 208 
Food and kindred products (ine. 

HO RCCO Is, seme eM tance he ondin Fea fo ete 49 15 64 1,062 376 1,438 
"Textiles, clothing, etes......2......< 126 1,011 1,137 2,716 9,378 12,094 
Lumber and wood products......... 8,540 6 8, 546 8,889 146 9,035 
Pulp, paper (ine. printing)........... 45 if 52 755 368 1,123 
Leather and leather products... 31 97 128 845 83 1,677 
Stone, clay and glass products. 9 1 10 282 28. 310 
Metalworking.......... Seat 923 28 951 8,054 712 8,766 
Blectricalianic ones mia. 5 + a re 304 15 319 1,132 505 1,637 
Transportation equipment.......... Rts Mets seater 41 649 36 685 
NGM e  Rtyce ees bec ices tena 227k lteonee tee 227 Q032))).aeeen ees 903 
Construction... et hale de He ears O267'| Raima 926 23, 187 3 23,190 
Transportation (excpet seamen) 836 20 856 15,127 82 15, 209 
Communications and public utility... Dae Ie mae See oe 32 415 3 418 
Trade and service . 35. is caer eso 169 130 299 2,649 1,349 3,998 
Other skilled and semiskilled....... 1,308 44 1,352 12,302 672 12,974 
| fos eh <2) eget Acs Renee ar aeS Cee ere 42 7 49 2,093 267 2,360 
SAPPKENUICESH. <- secs unitate: «herd ate sick CVA | aR 7 2,375 16 2,391 

Unskilled: workers... fhe, cs eens Guess erates 776 2,553 66, 423 13, 183 79, 606 
Food and tobacco.......... Sys auranes 183 219 402 2,716 3,432 6,148 
Lumber and lumber products....... 197 6 203 8,737 290 9,027 
Niefal working, 25 tos cantante tinte as 123 24 147 2,949 417 3,366 
Construction’, 2c) sei neuer see (Vi Pen eee 625 32,958 6 32,964 
Other unskilled workers......<..... 649 527 1,176 19,063 G,038 28,101 

GRAND TOTAL............. 26,895 14,969 41,864 194,478 73,852 268,330 


(1) Preliminary—subject to revision. 


(2) Current vacancies only. Deferred vacancies are excluded. 
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TABLE D-4.—UNFILLED VACANCIES AND LIVE APPLICATIONS AT DECEMBER 


1, 1955 
(Source: U.I.C. 757) 
Unfilled Vacancies (2) Live Applications 
Office (1) Previous | Previous (2) Previous | Previous 
Month Year Month Year 
Dec. Nov. Dec. Dee. Nov. Dec. 
1, 1955 38, 1955 2, 1954 1, 1955 8, 1955 2, 1954 
TSENG ONTE DS TEU lore, ae ee aint oi lees Aaa 302 171 287 6,505 3,851 6,745 
Corner Brook 8 22 6 1,378 920 1,349 
1 3 1 597 369 509 
293 146 280 4,530 2,562 4, 887 
Prince Edward Island..........................0.. 162 306 116 1,539 1,062 1,898 
Charlottetown 125 79 114 932 653 1,166 
PHIATOURRIGE. Lec weet e by iscnnc nse caut ares cies 37 227 2 607 409 732 
OUEST SS oe Ree Cote Sener ae eee 1,078 1,331 1,515 12,611 11,008 14,346 
Amherst Riieiale ster eienians Sa via cis aisitencnere 32 14 26 507 397 509 
Bred POW REE, 2.15 amiss Syed siaispises sie sialon 17 29 138 499 339 553 
DEES Si i eae a Bho Sa ieee ec 727 893 1,126 3,630 3; oy 4,064 
Balsasls's <. MP] Ralere/ee meme’ ete wesc one 343 
97 70 889 575 923 
121 37 175 128 306 
91 18 1,609 1,604 2,678 
SU CRORES 466 408 467 
17 54 2,518 2,480 2,514 
55 35 890 700 771 
11 11 1,090 821 1,233 
936 1,111 11,388 8,852 13,858 
6 ll 967 1,190 
a mimcen Geo < scores cs occ Seneawee ss Sacks 28 66 617 481 830 
EIERUSUOW, Grate aeicce Seenctincicsce 34 25 31 683 374 596 
Fredericton. 152 364 529 692 503 855 
TAGON a i519 49 21 10 373 293 342 
Monctonee oon yp acsins veces ch oes eee ene 395 305 239 2, 882 2,312 3,612 
MS CABE Cras ciovas strtatoige <lsrcveia aisle n sioisieiaielemlee a weinsis® 12 14 860 614 1215 
DE SOU Noy ie ee sind nis Oe eae aenis scien yerece othe 189 138 173 2,690 2,675 3,050 
PRC MISE OUMBEN I forere als, chalets. siete ciaie oigeis tae, #isie le ties ews Ae 17 12 14 582 1,357 
PBR eE arn catchers isieisnys.ctegs ain IieiS ooprette mcatota ay 19 20 20 309 214 249 
Ci Ps 0d be SS ee eee eee 31 5 Af 478 280 562 
MP UNPENRC cioao oo aia os0) 5:0) = errr oyntersieie [sip s\o:sie(tle s\s-aiejeisieln aya s 14,815 16,536 5, 621 73,930 60,490 97,834 
PLR ora riniereteatesicls a Ge ccs rim sin esc) eo cielieim oere 3 41 23 262 198 
Beauharnois 34 34 3 396 356 567 
BG OHA sc ites aah nese ene tine tive aieietel sss oalea< 12 9 6 459 248 589 
AIA orozpraysvatelatotal +) aie) e o1d aeadt orsiaih-a. ci0/91tsghessier sve. 3 sis 360 429 124 754 678 597 
Ge ENACELOE Aa ras ovo at tgs ave Sieisie vn, sinidivreta tangs einen = 69 fo ae pote a 279 209 609 
INSERTING ose co safecetereicls clea) 2. etieca o)siaais"6/aisteia%@\e s1elass 147 215 227 851 599 920 
IRIN to ia rue te i vis Vie Toe eS ORE ee RIN ee 194 146 69 303 223 312 
MOT ATMEENOICVIULO 5.5 ests iain. sinr v's term wiz! fleisvaleityecs. ©'siejsio) 48 44 16 1,175 936 1,625 
UREN o> ark Aes ievidieie winds wince. cv Seineisoeeeess 68 81 8 719 560 920 
USP GIS VETO: fare. 2.05 ce ale.s,s0es atte a0 i8'8) 2m. 018. aye leis oie a ase 630 700 52 214 144 244 
AIO teat yt nan ato oh os ali Aleinieis #/0;einio (a atawinve’s oe 1 26 292 167 377 
(GEA Sy ctiices Deo: GED RRB EOE BARB ORD n Aarne 23 14 27 1,259 1,049 1, 488 
ee ete es Sets os aire se inisley aaa ao dieovine bee. 8 64 52 52 1,732 1,207 2,126 
RAMPANT ce oT se 3.9.6. es ae Bue: 6.b.8)9 ates eye te 3 6086 237 197 154 1,593 1,215 1,729 
Smee tee ii Noes cae FARIS a ae oe 64 56 73 952 797 1,181 
NCE rr Mia oe Mn Ie ete bee bet oantitelnse.cheees 24 28 2 395 248 380 
La Malbaie 1 2 354 226 531 
La Tuque 2,523 994 309 247 611 
LiGvis! ieee. 60 81 1,645 1,289 2,476 
Louiseville 46 40 273 266 528 
Magot 20 thiauer sone 307 PES rete aae 
Maniwaki 68 5 175 104 320 
Matane 294 3 464 235 592 
Cart Cent ces SN ca ans sins e sivsieldla dale 13 16 16 535 342 608 
TUG Sa BD § rg ey RO ee en i 8 8 14 257 188 363 
Ra NeAY oe or Soe oian eda bd hos cidin pln esse 27 41 15 593 478 778 
icihrtr Getta ete io bate cate fe aera dated a ce 4,400 5,176 2,019 28, 081 24,259 40, 472 
DOW RICINOUCL tener ence tnene s wap ewecweaicne need 16 96 12 475 321 637 
LARS AS LTC Ss eben eR Bec on RS ICR PERE oa TC OTE NES 438 §2 5 310 173 411 
NCI CC SIE See eens giesies Sees aariels yes 665 798 335 7,808 6, 827 8,445 ° 
HULIQUSS ET ts a tee iis Saas ce eae aaa eee 5 1, 459 1,691 iy 875 405 1,168 
FRAVEOEG GO Ue LiOGD seer = ciclh «are cie aye: e7a.s =) cis'e aie nieiegarvrane 32 27 11 1,058 510 1,299 
VOOR yal eee een Se eo ara nara Meiie arvietorstote syarehe 147 115 94 230 173 303 
LCL? da aR Ooi Bon. SEER hey ea Mer oo Som erate 453 367 68 953 715 1,189 
ICCA DAGIIC pond om teatits chee cite acing e ealeatineee 212 68 82 20 13 375 305 540 
Ste-Anme dewelleyuennce. pc sects ses rate cssss 41 99 21 525 352 742 
PGs E PAORG ee OE ti ois esata ual miacnscatam Nala oneal ee ASS 39 36 36 813 643 1,016 
GUAG Re iadec fl OSes pono cho Noch eepee ea at Conn 212 282 281 784 685 903 
te EL VAC Unuie nn Meet als csrzispn erotic clasaa thayaipieios oiens 88 75 50 1,097 821 1,416 
Stleant ma a clita: cre cat nis ccostreisbiae es asia es 88 92 42 955 926 1,114 
Bid CrOMen acs ccsesaerence ns 32 40 16 900 625 1,046 
St-Joseph d’Alma.. 77 133 15 933 761 794 
ent iMleste sated oe ni os 232 232 18 464 225 454 
Shawinigan Palle: 0a. c.c0.aterecencaess ae 61 88 21 1,884 1,589 2,115 
Chived Sire Ol ke (ee Bhubopoee iabiosn cae oot crmane 299 187 138 2,260 2,046 3,037 
Sn Sisco eS Com Sate on to. eens sienna ae 18 5 a) a Me ily He 
Ae Poth Sonne re 7 
ogi remas PP i Se a 769 833 96 2,460! 2,085 3,693 


TABLE D-4.—UNFILLED VACANCIES AND LIVE APPLICATIONS AT DECEMBER 


1, 1955 
(Source: U.I.C. 757) 


Se SS eee ee 
ee — —  — — — ———————————— ———————————————_—————_——__—___ LITE 


Unfilled Vacancies(?) 


Office (1) Previous | Previous 
Month Year 


Dec. Nov. Dee. 
1, 1955 3, 1955 2, 1954 


Ld peed 

BY uli he teers corsicie ote nate e oced ete eres siove crea. a siete sieve: everate 285 328 69 
Valleyfield ie do-cctenatead toe Seanere 42 53 31 
Victoriaville 43 42 45 

OOH Carlos ease ascetic eis cerasioes Seale vielafenien Wales 12,398 11,677 8,935 
PAE NTIOL Maaicicreiviessieic steeerein a says 'o ainlere oe aietalerelatere 69 1 
PSATTIO™ traitor ccicictelere-oiiets arsikiea felavserateleidaceteetsnatesaiate 64 116 45 
Bollevilleseinscicn spe teagieciae sen sep eres 18 13 30 
BAGO TIG CO seach chteTd 9 aie! aici ovslarereie ihe vecayeleniernetats 72 42 39 
Lsyiehor a0) an AOR REO DET GO OAAEm ron. GOOGUOC 36 53 if 
Brantlondarrs creconesstereers tis iae Sires re oi oe eesaare loses 71 72 32 
BOCK WTC aoc arnieteratey eats oi rays ota ctslarsseni=y acct rele erelevors 29 28 19 
Carleton bla cea sunrise sss. stewe sels oe ce bel omtetese 3 15) eye ee 
STG Gna trace scl acey vate eeateroneic tials: wteteteds. sl scares ec vepenope ateneyel 41 96 31 
CODOUES a scelaccis ase tiie shore Ghevnis © slave loavetate aateabe 7 10 5 
Collingwood aatoncciatck tae ce eee tea woe 35 8 3 
Gorn wally. ea emcrctactectnarss eave: ocs a sieve rele ate 137 164 83 
PROD U EEO stars, os hci netic eres elope oso eae eee ahs 59 19 i 
Bort Hranees soot atade.- oO ot Ol Ree eae 6 9 18 
OG: Wall aeataas pececete caer cpovets oar tinantevcpertee ale alatapeer eyadere 239 391 72 
Galt... ogee die. n6 desdaes oi och pales oelatetele oe 68 88 42 
Gananoque. ‘ 6 13 1 
Goderich... 20 26 16 
Guelph y Wrasisissaa ens daleye eoickale sreintocers = slaleie Pere ie sieleis 87 158 79 
Je Eiecilivo) Nea euuatine SOTOrrok ts Ccbeerrtes io acoaG 860 747 498 
aw ikes bury: ss. sarcre:ctsrtepeieis ais ainiaie «rx (2/0) aivieatgteaieiere'e 8 41 21 
nersollyy ae scams cial sisters. tsa cacioent siol ate iar. 17 28 234 
Riapusk asin e, «).ctewictsts oc cients aie.e vis scones evelet = 39 29 19 

NOVA wet cle sere neieiielosceisie dissin sic aslo mtebetaiee aterere 12 39 4 
Waingstoniv aces. dae Enact hes oes are 109 146 133 
Ruaklandebiakeiser vtec occa tata oacnls sees cera s 106 96 14 
RAE COMO Ma ea pe rete peMesaritelcusiaisre Sei oionaystoveresd gio hassletnee 115 130 81 
PERTAIN COM soln ciclo id cx soled ca aarsislercesalete ele neruleme 27 25 4 
MIN ASA VER fers s asi ciaphels Hats = 0: a:c plels,eals's\ ere S aae emits 61 43 43 
MEISLOW Ol staecc cies aicinicesere cat hjeinie exrent sees eeprom 20 12 15 
YSOnG OM Sapeiescssiercce:sherapetats © aes oidlows aes ascevvemiietanns (ores 552 533 769 
LO TCLEN V6 Be eee on DOOR RO DERE n Ae lira. orc 5 13 6 
INADANes icc cvs ars elarastaps @ vis" leieclepoaele.eissn a sateen ve 3 6 3 
IN@w Loronto sis taere vows ci geie aioe oaclenehriteinnes 112 130 67 
Niagarabltalls -:-ctasssoniaaareceteecstca ate aetereatee le 125 55 38 
IN ONCH BAW): ciaca fete ateraiere clot efron cate rao Be avervions 28 68 20 
Oalevallerwidaielsel tr raeiaielea w protest we cold aerate eee 128 195 33 
Orillia ie starcyars aicieatogmeyc in ira vinforaeersib ee Rk beietereyeie oe 32 57 13 
Osha wear tttererassixjsissninsteictsioi oe ioc itieie een titties 84 61 67 
)iben Wea sasaye: cis ais cvsretatotabere-atare 5,0 pete vsiotnis:erese yt tw ererecooe 1,939 1,503 1,674 
Owen Sound... acer ene eee ics richie aces 40 49 26 
Parry: SOUNC ween traediergios caieeliinearsrse eteettes 5 4 5 
Pembroke.,. 143 183 63 
Perth rere htxecie aerttabrecan ac nauhsituese wh seve 16 37 18 
Reterborough:.)ossaesc iat dgiosnnss eae eae 100 65 34 
TOUOM e rpiceotes clone abe (erotauaienis els cayattekh acarhile;Svus oie cton i naeane a 9 2 

Port Ardiure, circ eos sieacinenne cnet daete tle 63 126 93 
Wort! Golborne. 5. tases docstoc Seen Mea ete 6 8 10 
IPPOSCOUU aa. cele: slanpstaintare stale alte. « 2's brea aoe ercteied 10 83 41 
TREMP OW irratets cies sisi te Waseiors al orale gia At evaldea Taxed rab erate aor 7 14 16 
SesCatharinest pomp cer tite «anit. vaneminnsrcels 80 128 92 
BGs PROMAS A. sis earae sarc bulains ceems heh deletes aserals 354 80 403 
Siar Care a EAS cnr BORE ONR On TEREEMIE Gn cent 66 77 32 
Sault Stem Maxie tare. ecto be «cece ero ae 147 146 42 
BUM COR GB cscs eetMalae alata MER emo Macmineiault 19 25 33 
Sioux Lookoutit. cacao satbieeues sh eae oes oc 380 8 10 
Siiatits Halls. meat ste ciate nicawA nem erase te 19 ll 7 
SS trator ts sates ccteleearen sete e ture n he sie ar acaba ere & 16 45 20 
Slureconal ALIS’ jeciseleasn. che staph ca tinea aici os ton 15 Dou sevalete ere 
UIT ayaa ces hd eas mie re Bao nian aR ree 174 122 156 
Timmins 159 74 39 
LT OROU TD pests wis aya Maire asta fo A@ carga esa he vee 4,142 4,287 2,597 
ALONG OMG PY, sis: oe anette cote oo Rollers Wesel MRI stareiere 32 32 53 
Walkerton, icc: ccanegtaen ents sxeitatethnclteatacm ete aioiee 26 40 9 
Wallaceburg i ccksaites acc sere Reon wet atenvae a 11 20 4 
Wellandhia.é ceasectanaans aosteersack es 20 32 9 
Weston... 532 256 221 
Wan G8Ot eewssie «death ave stonfntees acste, cree PRO 669 391 597 
WOOdStOCK. ic.. vqetenaraccorreniye nats ck ee amnion: 39 382 5 

Manitoba. jects ica Peep artes beletiaevle sont eile cerins 3,429 1,915 2,853 
Brandon 194 144 4 
Dauphin 12 10 17 
Flin Flon 49 49 10 
Portage la Prairie 57 26 63 
The Pas 9 6 
Winnipeg 3,108 1,681 2,636 
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Live Applications 
(2) Previous | Previous 
Month Year 

Dec. Nov. Dee. 

1, 1955 83,1955 | 2, 1954 
851 595 948 
830 765 1,228 
948 889 1,209 

79,503 71,383 120,947 
165 123 226 
890 792 890 
984 833 921 
547 393 753 
393 311 390 

1, 455 1, 493 2, 452 
246 215, 306 
155 109 168 
1,560 1,195 1,972 
427 436 459 
540 495 651 
1,327 1,183 1,951 
564 434 583 
321 157 471 
961 704 1,490 
603 430 1,136 
176 136 186 
332 267 408 
910 800 1,246 
5, 052 4,534 10, 481 
513 286 539 
274 257 505 
533 255 751 
504 241 521 
963 883 879 
573 408 862 
T1325 1,017 1,801 
590 306 715 
535 537 615 
205 145 244 
3,097 2,654 3,826 
417 309 690 
328 253 423 
1,525 1,355 2,056 
1,430 1,075 2,299 
807 628 1,304 
242 169 536 
594 472 736 
2,289 6,146 3,078 
2,912 2,464 3,188 
1,010 622 1,008 
202 109 359 
952 823 1,02 
283 195 34 
1,624 1,454 2,037 
324 209 314 
1,593 1,101 2,411 
343 282 566 
343 282 391 
348 275 430 
2,309 1,993 2,617 
500 490 1,766 
1,141 824 2,056 
836 629 2,726 
463 375 527 
131 104 159 
304 238 315 
374 288 724 
694 689 923 
1,646 1,128 2,616 
993 938 1,558 

18, 457 16,698 26,618 
725 508 802 
335 227 520 
308 161 552 
937 653 1766 
962 865 990 

4,040 4,117 11, 656 
26 206 461 
14,733 11,120 17,253 
1,155 773 1,188 
673 339 686 
194 174 300 
693 437 645 
102 66 101 
11,916 9,331 14,333 


TABLE D-4.—UNFILLED VACANCIES AND LIVE APPLICATIONS AT DECEMBER 


1, 1955 
(Source: U.I.C. 757) 
Se oe ee ne a ee ee ee en et Se eee 
Unfilled Vacancies(2) Live Applications 
Office @) Previous | Previous () Previous | Previous 
Month Year Month Year 
Dec. Nov. Dec. Dec. Nov. Dee. 
1, 1955 8, 1955 2, 1954 1, 1955 8, 1955 2, 1954 
PmSKRECROWAN (66 o5c05 shee Fa os eee 718 807 707 10,651 5,789 9,698 
Pe, gid ee ee ee 32 38 16 194 111 210 
Biase ae ota hihi she com ach ace acct 128 126 (iyé 1,052 619 974 
North Battleford : 39 28 61 751 358 766 
Prince Albert 27 60 28 1,047 616 1,392 
ENS RE oe 208 231 135 2,992 1,691 2,178 
SESE 2 Sane See eae Same 136 117 285 2,465 1,384 2,379 
Swift Current 61 62 68 517 221 392 
Joidvd Chri £788 2 SOP ne Res See ee Been 26 33 35 283 132 252 
EathLe (i Bo ona: Soe Ss ee es 61 58 22 1,350 657 1,155 
CLES SAS 38 2 Reet 8 2 5 i 2,834 2,749 1,619 15,716 9,307 15,170 
PIRGLID GTO PEEAGE 2.2555 Me enon cdot na ree bated 44 51 14 290 232 371 
Jot VERS Por Ge oa eR i a oe eee ae 1,369 868 743 5,136 3, 487 4,826 
iDycnvetclls Ot, ae: i ae a a 25 19 15 212 145 150 
ROR eee terre ee eee eee 996 1,361 682 6,746 8,634 6,671 
Brisa 2.2 Sees. scares ks cen odeen waar 61 64 25 263 245 
ESA of eto Pc PN of rn a ee a 197 230 48 1,568 908 1,291 
Medicine Hat 80 89 55 874 479 1,016 
LEVEES DoS he a an ee he 62 67 30 627 283 548 
Yellowkmife (Office closed)................00008 Figures Included 7 | Figures Included 52 
with Edmonton with Edmonton 
ERAS 0 TTTES 1 Dea aub ss eae ae wa eee 2 ere 5,179 25505 3,844 41,754 23,473 43,291 
IONE RGLINT NALIN T oe oe ahieys oe ae one tee 37 42 29 1,586 639 983 
RSCITUCUART A eee oe cmt asic isto re 22 15 13 1,201 301 796 
Cranbrook . 16 38 11 844 | ° 170 §25 
Dawson Creek at 12 27 13 339 184 308 
1) TS ele ie se ye a ee ina 34 50 21 1,557 333 477 
LUESSEL TET eetgh Pi pe Sein mR eK ole ER Et 128 84 39 549 321 614 
GEOR ae BE tr aie oo ae ae ae 16 32 4 494 185 668 
SECT CODA ie gee a ace a ae eg 165 Ya (eee ee eee 114 Ta Ee sieeue 
RN ERAT CERES ots, So aacte oy oval Siang Teter sna: sakes b' 2 areones 20 19 17 1,198 377 711 
RERRIIEESE EY eA Orato anita ncie bviek whe Ke Weare Se nse oe 47 42 uf 1,575 588 917 
BA OUSCIN he Bio caress orn Hhavhcplaiecs pusibios vis" aieis)a/eidl slam s)srare 14 32 15 509 242 820 
SORT LN SEU RIRETIOUEL, 5 201m whan len ob 0 ah, Merete en's /0) 0 a1 129 126 104 4,689 38,066 4,680 
MILIRHAGT So a tel eracsia, sic sai le elslclevplona s s\sis siveiars-4 wales 16 32 1 8 176 428 
pent Moi PGR See an i eS ee oe ee eee 32 24 11 tact 314 516 
ETICO GEOR RE oer srencsire oe carisloaunidls «stots atayalane’s «Os. 91 78 61 1, 250 787 2,311 
ARUGE IR DICT iy ofits oa iarel nna ofe-e erepielale emis avery ale iene ce 36 40 134 770 572 973 
METAMCOPON sea ssee. othe eas. s aicerraaMiesia atarsianGe re as 9 5 2 151 80 150 
i 7) ee ee ta artat Oe tine fae kee 9e.v acute 36 3 15 432 297 612 
WO aC EI gaa syncs scores se spaces hays, atv alo hate fasalalara wtateravarera 3,993 1,318 3,133 19,001 12,086 22,402 
eran a et ora Sevoreie.g idan wie xe WO cis Sieseiaus ea Sees 38 56 15 816 2 929 
ee ITO de tary} Ie OAC REC TEC RCo 267 234 179 2,933 2,068 3,092 
a SR IAG.. 5a sien atibis Solel dann ewttvwit wicca 27 28 20 857 287 379 
DOPE Fie = aise Qc ate eo 41,864 38,933 26,608 | 268,330 | 206,335 341,040 
PERS Co eee en Cher ee Cake aaa one. « 26,895 24,268 16,104 | 194,478 | 136,620 255, 811 
LEAs eee MRS et. Lect. Fate vi nie 14,969 | 14/605 | 10,504] 73,852] 69,715 85,229 


(1) Preliminary subject to revision. 
(2) Current vacancies only. Deferred vacancies are excluded. 


TABLE D-5.—PLACEMENTS EFFECTED BY EMPLOYMENT OFFICES 


(Source: Form U.I.C. 751) 
1950—1955 


————— 


r 1 Atlantic | Quebec | Ontario | Prairie Pacific 
Year Total Male emate | Region | Region | Region | Region | Region 


790,802 | 559,882 | 230,920 56,732 | 151,438 | 321,854 | 179,732 81,546 


"933 | 262,305 | 68.805 | 223,979 | 332,499 | 196,754 96,111 
eee 980° 507 677, 77 | 302,730 | 84,640 | 251,744] 320.684) 207,569 | 115,870 
lie an il ea ae 993,406 | 661,167 | 332,239 | 76,913 | 259,874 | 342,678 | 201,670} 112,971 
RS an at Sip eee 861.588 | 545,452 | 316,136 | 67,803 | 209,304 | 277,417 | 175,199 | 131,685 
1954 (11 months). ............. 800,192 | 505,851 | 294,341 | 62,319 | 197,409 | 255,902 | 161,867 | 122, 695 
1955 (11 months). .............| 884,501 | 595,633 | 288,868 | 62,521 | 208,648 | 317,951 | 163,626 | 131,755 
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E—Unemployment Insurance 


TABLE E-1—PERSONS RECEIVING BENEFIT, NUMBER OF DAYS AND WEEKS 
BENEFIT PAID AND AMOUNT PAID, NOVEMBER 1955 


Sourcu: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Province 


Newfoundland.............. 
Prince Edward Island....... 
INOVA SCOUB I: esta cae cable. 
New Brunswick............. 


WAlbertaeras sancie coaches 


Total, Canada, Nov./55. 
Total, Canada, Qct./55.. 
Total, Canada, Nov./54. 


I 


: Number 
eee |) Leo Dayst Paid, Weeks? Paid, 
Pp Week mencing | Unemployment Prior to} Unemployment After 
Re Y na Benefit on October 2 October 1 
ecelving | Initial and (Disability Days in Brackets) 
Benefit* (in anewal 
thousands) Glains 
2-2 1,380 3,295 (11) 9,546 (357) 
0-5 307 11 — 2,282 (67) 
6-5 2,955 886 (33) 29,194 (3,124) 
4-9 2,773 239 —_ 21,757 (1,780) 
36-2 19,594 5,299 (286) 160,198 (23,216) 
40-3 17,448 3,540 (203) 169,455 (22,375) 
6-7 4,197 126 _ 29,629 (3,051) 
3-5 2,618 177 (6) 15,898 (1,585) 
4-9 3,702 356 = 21,555 (2,069) 
12-3 10,092 1,053 (56) 54,942 (5,371) 
118-0 65,061 14, 982 (595) 514, 456 (62,995) 
111-1 54,981 944,389 (22,881) 280, 834 (32,296) | 
207-2 110,736 | 4,512,055 (GERI E-7 ON ivan eee rg Neze heist. cic 


* Based on the number of payment documents for the month. 
t Week containing last day of the month. 
t Under the old Act, payment was made on the basis of ‘‘days’’, whereas under the new scheme the basis is ‘‘weekly’’ 
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929, 835 


8,661,628 


7,535,340 
14,020,255 


Oe 


TABLE E-2.—CLAIMANTS HAVING AN UNEMPLOYMENT REGISTER IN THE ”LIVE 
FILE” ON THE LAST WORKING DAY OF THE MONTH, BY DURATION, SEX AND 
PROVINCE, NOVEMBER 1955 


Pee Duration on the Register (weeks) ay November 
and Sex ave 380, 1954 
Total*™ 1 2 3-4 5-8 9-12 13-16 | 17-20 20 sf Total 
CAINA DIAS 5a .bc ote 219,786] 83,482 | 26,057 | 15,759 | 30,715 | 9,732 | 6,732 | 20,305 | 6,732 306, 609 
MAEM xtc ee 162,252 | 68,737 | 21,159 | 18,984 | 20,068 | 11,271 | 5,416 | 3,882 | 12,735 234,791 
FEMALE 22.25... 57,534 | 14,745 | 4,898 | 6,775 | 10,179 | 6,444 | 4,073 | 2,850] 7,570 71,818 

Newfoundland........... 5,264 | 2,130 758 702 700 345 199 111 319 5,446 
INAS bere xcs nek site 4,859 | 2,022 711 668 636 308 171 99 244 5,178 
AS CS eee eae 405 108 47 34 64 37 28 12 75 272 

Prince Edward Island..., 1,005 414 105 117 131 78 30 38 92 1,279 
Mal 798 361 95 94 94 iL 16 28 59 1,032 

207 53 10 23 37 21 14 10 33 247 

Nova Scotia............. 11,547 | 3,746 | 1,078] 1,273 | 2,030 1,060 662 518 | 1,180 14,122 
Mel a AS ser ee: 9,876 3,412 943 1,072 1,669 860 514 435 971 12, 402 
Female......... widoos 1,671 334 135 201 361 200 148 83 209 1,720 

New Brunswick.......... 9,603 | 3,164 | 1,453 | 1,171 | 1,533 825 479 312 666 12,341 
LESS ya ee Se ae 7,728 2,710 1,236 900 1,174 630 372 245 461 10,109 
PIAA. Jeers cscs. 1,875 454 217 271 359 195 107 67 205 2,232 

PIED CO tee oa lo Ss wis 5c,siai9.0 64,152 | 22,925 | 6,692 | 7,712 | 9,884] 5,625) 3,008 | 2,103 | 6,253 92,844 
i AT pest eae a 44,653 | 18,0388 | 5,136 | 5,409 | 6,367 | 3,477] 1,582 | 1,088 | 3,556 67,412 
UTR RSS Ooo, 8 gate 19,499 4, 887 1,556 2,303 3, 467 2,148 1,426 1,015 2,697 25, 432 

OntariOe ete sc ee Sis scsi 64,155 | 23,388 | 6,146 | 6,731 | 8,864] 5,967 | 38,168 | 2,332 | 7,564 110,175 
ES Aaa ane eee See 43,546 | 17,766 4,466 4,529 5,556 3,642 1,626 1,243 4,718 83,921 
AOR eich cS is 20,609 | 5,622 | 1,680] 2,202 | 3,308 | 2,825 | 1,537 | 1,089 | 2,846 26,254 

MEGINUON AS os es 455 aleleels 11,225 4,112 1,453 1,593 1,523 825 464 271 984 14,415 
i) Bot (EO a ae, ea ae 8,067 3,286 1,192 1,149 882 519 255 146 638 10,339 
OMIA E. le > sc cdisLssulersie 3,158 826 261 444 641 306 209 125 346 4,076 

Saskatchewan........... 8,602 | 3,201 | 1,873 | 1,212 989 427 236 158 506 7,481 
MAIS esas nets 7,063 2,879 1,682 1,025 683 241 132 81 340 6,156 
Memalg ooo sastaset 1,539 322 191 187 306 186 104 77 166 1,325 

’ 

PINCR CRE gg cles ud + aig eco’ 12,870 6, 204 1,993 1,602 1,238 641 311 233 648 13, 841 
Maker. 12 esc, 5. carne 10,432 5,505 1,771 1,286 777 353 159 134 447 11,036 
TCSP ee oe 2,438 699 222 316 461 288 152 99 201 2,805 

British Columbia........ 31,363 | 14,198 | 4,506 | 3,646 | 3,405 | 1,922 937 656 | 2,093 34, 666 

25,230 | 12,758 3,927 2,852 2,230 1,190 589 383 1,301 27,211 
6,133 1,440 579 794 1,175 732 348 273 792 7,455 


*Disability cases included in totals: November 30, 1955: 2,238 (1,427 males and 811 females); November 
30, 1954: 2,768 (1,967 males and 801 females). 


+This total is comparable to former totals of ordinary, short-time and temporary lay-off claimants. 
Claimants are no longer designated as “‘short-time’’ or ‘‘temporary lay-off’’, since the provision respecting 
“allowable earnings” is the same for all claimants, whether or not the employment is with a regular 


employer. 
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TABLE E-3.—_INITIAL AND RENEWAL CLAIMS FOR BENEFIT BY PROVINCES, 
NOVEMBER 1955 


Source: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Claims filed at Local Disposal of Claims (including claims 
Offices pending at end of month) 


Province N 
Total | Entitled | paniea 
Total Initial | Renewal | Disposed to es Pending 
of Benefit Benefit 

Newfoundland vs: <.<eisjsie so scteiees an tere 4,372 3,324 1,048 3,347 1,708 1,639 1,833 
Prince Mdward Island |... 2. .igfe..- cs sae 728 491 237 573 383 190 244 
Nova Scotia ; 6, 567 4,012 2,555 5,645 3,670 1,975 2,127 
New Brunswick.... 6, 466 4,329 2,187 5,494 3,351 2,143 2,050 
Quebec............ 41,884 26, 463 15,421 35, 638 24, 897 10,741 13,999 
ODtATIONZes eee ncn 43,708 27,247 16,461 38,340 26, 206 12,134 13,096 
Manitoba Gees cs cco 9,063 6,079 2,984 7,646 5,141 2,505 2,192 
Saskatchewan 7,000 5,044 2,333 5,501 3,583 1,918 2,606 
WAllbertaricomceee cars 11,595 7,440 4,155 8,429 5, 968 2,461 4,191 
British Columbia occceecnics a ee 27,997 16,646 11,351 23,089 17,737 5,352 7,799 
Total Canada, November, 1955...... 159,757*) 101,075 58, 682 133, 7027 92,644 41,058 50, 187 
Total Canada, October, 1955......... 94,744 57,307 37,487 90,778 62, 600 28,178 24, 082 
Total Canada, November, 1954...... 187,744 114, 198 73,546 170, 406 140,075 30,331 48,751 


* In addition, revised claims received numbered 14,546. 


+ In addition, 13,996 revised claims were disposed of. Of these, 1,497 were special requests not granted and 853 
were appeals by claimants. There were 2,307 revised claims pending at the end of the month. 


TABLE H-4.—ESTIMATES OF THE INSURED POPULATION UNDER THE 
UNEMPLOYMENT INSURANCE ACT 


Source: Report on Operation of the Unemployment Insurance Act, D.B.S. 


Beginning of Month of: Total Employed |Claimants* 


3,257,000 | 3,069,300 187,700 
3,249,000 | 3,039,900 209, 100 
8,310,000 | 3,035,500 274,500 


3,393,000 | 2,961,200 431, 8007 
3,409,000 | 2,865,600 543, 4007 
3,435,000 | 2,856,400 578, 600+ 
3,427,000 | 2,863,700 563, 3007 
3,224,000 | 2,905,500 318,500 
3,222,000 | 3,012,300 209,700 | 
3,268,000 | 3,110,900 157, 100 
3,281,000 | 3,141,000 140,000 
3,322,000 | 3,192,200 129, 800 
3,328,000 | 3,197,700 180,300 


a 


* Ordinary claimants having an unemployment register in the live file on last working day of preceding month. 
Tt Includes supplementary benefit claimants. 
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F—Prices 


TABLE F-1—TOTAL AND MAIN COMPONENTS OF THE CONSUMER {PRICE INDEX 
(1949 = 100) 
#Calculated by the Dominion Bureau of Statistics 
SS ee es SS 


Other 

222 . Household | Commod- 

Total Food Shelter Clothing Gershon ties saad 

Services 
1949—Year...... ee oat v aknnan act 100-0 100-0 100-0 100-0 100-0 100-0 
SS oo es a ee 102-9 102-6 106-2 99-7 102-4 103-1 
BMOS——V BAP Te ccs soa ce wil) een eae oe Oe eis 113-7 117-9 114-4 109-8 1131 111-5 
LOAVES 5 9 oe 116-5 116-8 102-2 111-8 116-2 116-0 
WUD BUFR Aree ccc catidte oan ccictde 115°5 112-6 123-6 110-1 117-0 115-8 
UA TESSt RPT Go. OP (ae Se ee 116-4 112+1 128-4 108+1 117-1 118-2 
ORURISAS er co te aa ne = ac) 116°3 111-5 128-5 108-1 117-1 118-3 
ETS ao 2) tee Beaten oR apne ae 116-0 110-7 128-6 108-0 117-0 118-3 
pri Peres Sore ae cscs soe 116-1 111-0 128-7 107-9 116-9 118-2 
IM Bist See oie ce oinisisiee ae Sa oe wee sets 116-4 112-3 128-8 107-9 116-4 118-3 
AMSG tae SOE ici cls ie mee o.aarals, oe 115-9 111-0 129-2 107-8 116-1 117-8 
“AUIS ae Be it eS SAS af 116-0 111-5 129-6 107-8 115-8 117-7 
PATI See oe eae a ap oe « e 116-4 112-4 129-8 107-8 115-8 118-0 
September 116-8 113-7 130-0 107-8 115-9 117-9 
Oetolionn pests sna th wa . 116-9 113-5 130-2 107-8 116-1 118-1 
November ; 116-9 113-0 130-6 107-9 116°5 118°3 
December 116-9 112-4 131-0 108-5 116°6 118-3 
BORG — TAR WAIY 5:5 sreia sizsve'sinls vaste sles iss ole ot 116-8 111-5 131-3 108-6 116-5 119-0 


TABLE F-2.-CONSUMER PRICE INDEXES FOR REGIONAL CITIES OF CANADA 
AT THE BEGINNING OF DECEMBER, 1955 


(1949 = 100) 


Source: Dominion Bureau of Statistics 


Total Other 

il Shelter | Cl ia Means 
= z Food helter othing ho modities 

Dec. Ist, Meee Pete Operation and 
1954 1955 Services 

5 | 

1 TG bee eeees 102-9 104-6 104-5 100-5 109-7 100-5 103-2 110-9 
SAU es ae 114-5| 114-9] 114-7] 105-7] 124-9 | 114-5 | 119-7 119-2 
Gaintioln ee els Tees 117-5 117-6 117-7 110-9 127-5 116-2 117-2 124-1 
Mon trenl Maser wile satcr. 5, .issie. 117-0 117-1 116-7 113-9 136-1 108-0 115-2 116-6 
(AY TREY: Pen” NEN IE eee a ee 117-0 17 27 117-8 110-5 135-9 111-6 116-5 120-8 
Titi oan aig Oe aie 118-8 119-0 118-9 110-2 147-7 110-8 115-2 118-8 
Ct ee 115-5 116-9 116-9 113-5 126-9 113-1 114-1 119-2 
Saskatoon—Regina.. nan 113-9 115-6 115-7 113-7 118-1 114-7 116-9 116-0 
Edmonton—Calgary........... 115-0 115-1 115-1 111-5 121-1 112-9 115-8 117-6 
VANCOUVER. ot os fans ce sen eee ne 118-3 118-6 120-3 115-9 128-0 112-8 131-0 119-6 


N.B.—Index above measure percentage changes in prices over time in each city, and should not be used to compare 
actual levels of prices as between cities. 
(1) St. John’s Index on the base—June 1951 = 100. 
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G—Strikes and Lockouts 


TABLE G-1.—STRIKES AND LOCKOUTS IN CANADA, JANUARY-DECEMBER, 


1954, 1955} 
Number of Strikes | Number of Workers Time Loss 
and Lockouts Involved 
Per Cent 
Date Com- Com- In of | 
mencing In mencing In Man- Esti- 
During | Existence] During | Existence] working | mated 
Month Month Days Working 
Time 
1955* 
SPRINT oi se roinaal ties cus Grote rotaisecante 16t 16 11,106f/ 11,106 | 218,145 0-26 
PO UTUAT Vee oooh iclacsia ows trotsieta tower reese 4 il 90 2,587 20,055 0-02 
IM ENGL: ged Sanpete on roto Reena ier i 11 1,778 1,956 13,971 0-02 
Ja\yoner eters os ees nee memo etek A Ose 16 22 1,821 2,683 25,912 0-03 
INES ee et cee eons ate aes cies 9 17 2,237 3,200 40,550 0-05 
LUNG aae x ceees nee ie tite atenc.s han 21 29 4,510 5, 664 47,355 0-06 
Ulivi ote ome eis TPN eee rare een 19 32 7,869 10,913 96,335 0-12 
VANICNISE Anna ator ch aerbeterats eae 14 25 2,494 6,442 92,525 0-11 
SepLreniberser a5 s4:.. stake a seine dee vee Se 16 32 17,957 22,547 | 212,400 0-25 
Oetobercke te weet a oes healer 11 21 4,737 23,368 | 378,760 0-45 
INO Weliborarcs ce atte scan One 11 24 1, 624 21,296 | 379,200 0-45 
WECCHUD OL ye eran ot wl aneeas ae sles 4 15 1,179 17,720 | 340,410 0-41 
Cumulative totals.........; 148 57,402 1,865, 618 0-19 
1954 
ERASE NS eects Seg O Utoacct OB OMe ote 26t 26 10,644t| 10,644 | 157,074 0-19 
MO DEUALY en. seetcsetre tie ce omomiein eas 8 20 779 4, 686 52, 250 0-06 
Vigne heer hart emesis eer 12 18 1,184 1,799 14, 625 0-02 
HAGAN MEAN Sean cick MRE RSE Re eae en 24 34 1,651 2,297 25,081 0-03 
IY Bias Sarat eT Bice oan eerie Ch 8 22 2,062 3,400 31,810 0-04 
ALVES a den rok ROWE OR Pee SimERE AY 5 Rt aah. die, 20 32 9,502 10, 192 86,715 0-10 
ULL Ven pene eee SEAN Ae eh ea Ree ent 16 30 4,461 6, 658 54, 146 0-06 
AuSTISt an aa nee ies ee 2 AP ee el 8 20 1,207 3,959 48,210 0-06 
Peplemibers ss ates cad moan 14 21 8,597 9,815 127, 582 0-15 
Octoberaserrn aucun eens 21 30 17,965 26,279 | 310,003 0-37 
INGORE OFS aa certieina Rabe 6 AOA e AACE: 11 24 3,897 20,645 | 326,843 0-39 
WECM DEE wk. Socecas ee See 6 We 301 12,174 | 240,861 0-29 
Cumulative totals.......... 174 62, 250 1,475, 200 0-15 


* Preliminary figures. 
t Strikes unconcluded at the end of the previous year are included in these totals. 


+t The record of the Department includes lockouts as well as strikes but a lockout, or an industrial 
condition which is undoubtedly a lockout, is not often encountered. In the statistical table, therefore, 
strikes and lockouts are recorded together. A strike or lockout included as such in the records of the 
Department is a cessation of work involving six or more employees and lasting at least one working day. 
Strikes of less than one day’s duration and strikes involving less than six employees are not included 
in the published record unless ten days or more time loss is caused but a separate record of such strikes 
is maintained in the Department and these figures are given in the annual review. The records include 
all strikes and lockouts which come to the knowledge of the Department and the methods taken to 
obtain information preclude the probability of omissions of strikes of importance. Information as to a 
strike involving a small number of employees or for a short period of time is frequently not received 
until some time after its commencement. 
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TABLE G-2.—STRIKES AND LOCKOUTS, CANADA, DECEMBER 1955 (1) 


Industry, 
Occupation 
Locality 


Number Involved 


Workers 


Working 


Days 


Particulars (2) 


Strikes and Lockouts in Progress Prior to December 1955 


MrIntinc— 
Gypsum quarry 
workers, 
Hantsport and 
Wentworth, N.S. 


MANUFACTURING— 
Metal Products— 
Structural steel 
fabricators, 
Sault Ste. Marie, 
Ont. 


Motor vehicle and parts, 
diesel locomotive, 
stove, refrigerator 
and air conditioning 
factory workers, 

London, Oshawa, 
St. Catharines, 
Toronto and 
Windsor, Ont. 


Wire and cable factory 
workers, 
Toronto, Ont. 


Motor truck factory 
office workers, 
Chatham, Ont. 


Steel fabricators and 
erectors and mining 
machinery factory 
workers, 

London, Port 
Robinson and 
Welland, Ont. 


Metal stamping faé¢tory 
workers, 
La Salle, Ont. 


Non-Metallic Minerals, 
Chemicals, ete.— 
Fibrous glass factory 
workers, 
Sarnia, Ont. 


Chemical factory 
workers, 
Palo, Sask. 


400 


@) 
130 


13,800 


1, 000 


i) 
173 


442 


110 


336 


27 


2,000 | Nov. 30 |Protesting suspension of a 


286, 000 


21,000 


690 


9,200 


220 


4,000 


535 


Aug. 19 
Sep. 19 
Sep. 30 
Oct. 20 
Oct. 26 
Nov. 26 
Oct. 6 
Oct. 22 


worker for cause; concluded 
December 6; return of work- 
ers; in favour of employer. 


For a new agreement providing 
for increased wages and job 
evaluation plan, following 
reference to conciliation 
board; unconcluded. 


For anew agreement providing 
for increased wages, term of 
agreement, form of guaran- 
teed annual wage and fringe 
benefits, including extension 
of insurance and_ pension 
plans, following reference to 
conciliation board; uncon- 
cluded. 


For a new agreement providing 
for increased wages, follow- 
ing reference to conciliation 
board; partial return of 
workers; unconcluded. 


For a new agreement providing 
for increased wages and 
time-and-one-half for over- 
time, following reference to 
conciliation board; concluded 
December 6; negotiations; 
compromise, 


For a new agreement providing 
for increased wages, reduced 
hours from 423 to 40 per 
week with same take-home 
pay, pension and welfare 
plans, Rand formula for 
union dues and fringe bene- 
fits, pending reports of con- 
ciliation boards; unconcluded 


Alleged discrimination in lay- 
off of workers; concluded 
December 2; negotiations; 
in favour of workers. 


For a new one-year agreement 
providing for increased 
wages, seniority, fringe bene- 
fits and extension of pension 
and welfare plans, following 
reference to conciliation 
board; concluded December 
16; negotiations; compro- 
mise. 


For a new agreement providing 
for increased wages, shift 
differential and reduced 
hours from 44 to 40 per week 
with same take-home pay; 
unconcluded. 


233 


TABLE G-2._STRIKES AND LOCKOUTS, CANADA, DECEMBER 1955 (') 
Eee EEE 


Number Involved Time 


Industry, —________———— Loss in , 
Occupation Estab- Man- ees Particulars (2) 
Locality lish- Workers | Working 
ments Days 
Strikes and Lockouts in Progress Prior to December 1955—Concluded 
Miscellaneous— 
Chrome furniture 1 70 1,470 | Nov. 10 |For a union agreement pro- 
factory workers, viding for increased wages, 
Toronto, Ont. following reference to con- 
ciliation board; unconcluded. 
ConstRUCTION— 
Buildings and Structures— f 

Carpenters, Bie Ameer pie tao iciser- .| Nov. 8 |For a union agreement pro- 

Dryden, Ont. viding for increased wages, 
reduced hours from 493 to 44 
per week with same take- 
home pay, union shop, four 
per cent vacation pay and 
pay for board and room; 
later information indicates 
concluded November 25; 
negotiations; compromise. 

TRANSPORTATION AND 
Pusuic UTILITinrs— 
Water— 

Seamen, 1 53 580 | Oct. 1 |For anew agreement providing 

Saint John, N.B. for increased wages and 
overtime rates, following 
reference to conciliation 
board; concluded December 
15; conciliation, federal, and 
return of workers pending 
further negotiations; in- 
definite. 

Strikes and Lockouts Commencing During December 1955 
MANUFACTURING— 
Vegetable Foods, etc.— () 

Sugar refinery 1 676 10,800 | Dee. 7 |For implementation of award 

workers, of conciliation board for 
Saint John, N.B. reduced hours from 48 to 44 
per week with same take- 
home pay, union shop and 
revisions in seniority clauses; 
concluded December 24; 

negotiations; compromise. 

Textiles, Clothing, etc.— (8) 
Cotton factory 1 64 445 | Dec, 21 |Protesting replacement of a 
workers, fixer who did not report for 
Drummondville, work; unconcluded. 
Que. 
Metal Products— 

Auto parts factory 1 420 450 | Dec. 13 |Dispute re machine set-up; 

workers, concluded December 14; 
Windsor, Ont. negotiations; compromise. 
TRADE— 

Pipe fitting and 1 19 320 | Dec. 7 |For a union agreement pro- 
sprinkler equipment viding for increased wages, 
jobbers, welfare plan and extension of 

Vancouver, B.C. vacation plan, following 
reference to conciliation 
board; unconcluded. 


(1) Preliminary data based where possible on reports from parties concerned, in some cases in- 
complete; subject to revision for the annual review. 
(2) In this table the date of commencement is that on which time loss first occurred and the date 
of conclusion is the last day on which time was lost to an appreciable extent. 
a - indirectly affected; (4) 535 indirectly affected; (°) 164 indirectly affected; (6) 29 indirectly 
affecte 
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PUBLICATIONS OF THE DEPARTMENT OF LABOUR 


Obtainable from The Queen’s Printer, Superintendent of Government Publications 


The Labour Gazette (monthly) 


The Official Journal of the Department of 
Labour of Canada. Contains items of cur- 
rent interest, statistics and articles on a wide 
variety of subjects in the labour field, in- 
cluding industrial relations, conciliation and 
disputes, prices and the cost of living, em- 
ployment, wages and hours of work, activities 
of labour organizations, labour legislation, 
legal decisions affecting labour, activities of 
the National Employment Service and the 
Unemployment Insurance Commission, labour 
demand and supply, immigration, social, 
industrial and economic conditions in other 
countries, activities of the International 
Labour Organization. 

Subscription Rates: $2.00 per annum in Canada} 
$4.00 per annum, other countries. Groups of 
5 or more, $1.00 per annum. Single copies, 
25 cents (English or French). 


Reprints from the Labour Gazette 


Industrial Pension Plans in Canada. (Four 
articles) (English or French). 25 cents a 
copy. 


The Canadian Worker in a Changing Economy, 
September 1950. 


Canada and the World Movement towards 
Social Justice, September 1950. 


Security Provisions in Collective Agreements, 
Manufacturing Industry, October 1951. 


Numbers of Workers Affected by Collective 
Agreements in Canada, 1953. 


Cost of Living Escalator Clauses in Collective 
Agreements, December 1951. 


Wages, Hours and Working Conditions in the 
Primary Textile Industry, May 1952. 


The Normal Work Week in the Canadian 
Manufacturing Industries at October 1951, 
June 1952. 


Working Conditions of Plant and Office Em- 
ployees, 1949-53 (October and November 
1953). 


10 cents a copy; orders of 20 or more, 5 cents; 
100 or more, 4 cents (English or French). 


Annual Report of The Department of Labour 


(Covers fiscal year ending March 31) 
25 cents a copy (English or French). 


Annual Report on Labour Organization in 
Canada (covers calendar year). 

Deals with growth of labour organization in 
Canada, distribution of local unions and union 
membership, structure and membership of 
labour organization, the labour press and 
international unions, and contains a directory 
of trade union officials. 

25 cents a copy (Hnglish or French). 


Labour Legislation in Canada (Consolidated 
volume, published at intervals of from 5 to 
10 years since 1915, and annual supplements) 


Provides in convenient form the text of labour 
law in Canada. Text or a summary of all 
federal and provincial labour laws and 
statutory orders made under them. Latest 
consolidation includes all labour laws on 
statute books at December 31, 1948. $2. 


Strikes and Lockouts in Canada 


Furnishes a complete record of all strikes and 
lockouts occurring in Canada during current 
year. Tables and related texts showing 
strikes and lockouts by years, by areas, by 
industries, including time lost, number of 
workers involved, duration, etc. 


15 cents a copy (English or French). 


Annual Report on Wage Rates and Hours of 
Labour in Canada 


Consolidates the results of the Annual Survey 
of Wage Rates and Hours of Labour in Can- 
ada. Tables giving index numbers of wage 
rates for certain industries, and for mining 
and logging. Tables setting out wage rates 
and hours of labour in manufacturing in- 
dustries, including primary textiles, clothing, 
rubber, pulp, lumber, foods and beverages, 
fur, leather, ete. Wage rates in construction, 
transportation, trade and service industries 
are also included. 


50 cents a copy. (Bilingual). 


Provincial Labour Standards Concerning Child 
Labour, Holidays, Hours of Work, Minimum 
Wages, Weekly Rest-Day and Workmen’s 
Compensation (annual). 

Provides a ready comparison of the legislative 
standard in effect in all provinces concerning 
the subjects listed in the title. 


10 cents acopy. (English or French). 


Workmen’s Compensation in Canada—A 
Comparison of Provincial Laws (annual). 
Sets out similarities and differences in pro- 
vincial Workmen’s Compensation Acts and 
contains tables showing the benefits payable 
under each Act and the industrial diseases 
compensated. 


10 centsacopy. (English or French). 


Apprenticeship in Canada 
This bulletin outlines the provincial appren- 
ticeship plans and gives details of their 
method of operation. 
15 cents acopy. (English or French). 


Working and Living Conditions in Canada 
(issued periodically) 

A series of publications prepared in consultation 
with the Department of Citizenship and 
Immigration primarily for the use of Cana- 
dian immigration officials abroad in ex- 
plaining different aspects of labour to 
prospective immigrants. Fifth edition 
(August 1, 1955) contains information on 
general economic conditions, employment, 
fair employment practices legislation, educa- 
tion, apprenticeship and vocational training, 
professional personnel, labour unions and col- 
lective bargaining, wage rates, hours of work 
and working conditions, prices, and social 
security measures. 

10 cents a copy. (English only) 


Vocational Education in Canada 
This publication explains the development of 
technical and vocational education by prov- 
inces and covers the provincial technical and 
vocational schools and programs. 
15 centsacopy. (English). 


Whos. arranging VOW 
Retirement Yucome? 


It's really up to you what happens when your earning days are over. You 
can provide your own pension, free from dependence upon others, 
through a CANADIAN GOVERNMENT ANNUITY. 


Don't delay. Investigate NOW how a Government Annuity can ease the 
financial problem of your later years. 


Consult your DISTRICT ANNUITIES REPRESENTATIVE, — who will call at 
your convenience, or mail the coupon below, POSTAGE FREE! 


To: Director, Canadian Government Annuities, 
Department of Labour, Ottawa. (Postage Free) ra cs 


Please send me complete information on Canadian Government Annuities. 


My name is 
(Mr./Mrs./ Miss) 


GOVERNMENT 7 Date of Birth 
AN N T ITI FS Age when annuity to start Telephone 


| understand that information given will be held strictly confidential. 


! live of 


ee ee ee colesbestentententententententen | 


